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Mentoring participant questionnaire

Use this questionnaire to assist participants to understand their
objectives and boundaries for their mentoring relationship.

Mentoring Questionnaire
This is an example of a questionnaire

issued to potential participants in a

Name
mentoring program to help define their
objectives and compatibility.
Role
The set of topics can be tailored to suit
Preferred mentoring type the needs of each practice.

Career ambitions Office culture Knowledge sharing Networking Flexible working Work/life balance Mental health

+ skill building collaboration
An opportunity to discuss Personal goals within the Improving or showcasing Opportunities to engage Skills and/or goals you Discuss opportunities Tools and advice to deal
career ambitions with office and how these might expertise in particular fields with others in the industry would like to obtain or and voice any problems with career pressures
someone other than a be voiced and realised strengthen in relation to work/life and/or stresses.
direct line manager balance

Mentor

Do you have knowledge
and guidance to share in
this area?

Mentee

Would you like guidance
in this area?

Comments

What are your interests
and goals in relation to
this topic area”?



