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4.1.
Direct  
Recruitment by Interview is made for filling up vacancies that are not covered by the competitive examinations conducted by the Union Public Service Commission. In this process, requisitions for various posts are received from the Ministries/ Departments. Requisitions are also received from statutory organisations, local authorities or public institutions for which recruitment is made by the Union Public Service Commission in terms of Article 321 of the Constitution. 

Number of Requisitions Received

4.2
During the year 2005-06, the Commission   received 495 requisitions involving 2,242 posts from various Ministries/ Departments compared to 422 requisitions involving 1,790 posts received during the previous year. The number of requisitions and the posts involved, during the last three years are shown in Diagram 4.1.  Diagram 4.1 depicts that there was a significant increase in the number of posts during the year 2005-06 compared to the previous year. Taking into account the number of requisitions/ posts carried over from the previous years, the Commission, in all, processed 832 requisitions involving 3,739 posts during 2005-06 compared to 683 requisitions involving 2,929 posts during 2004-05. Of these, 185 requisitions involving 837 posts were closed due to want of clarifications from the Ministries/ Departments. Ministry-wise break-up of 2,242 posts for which requisitions were received during 2005-06, is given in Appendix-XVIII.
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Number of Applications Received, Candidates Interviewed and Recommended

4.3 During the period under report, the Commission issued advertisements for 284 cases involving 1,113 posts calling for applications. Ministry-wise number of posts which were advertised during the year 2005-06 are given in Appendix-XIX.  However, 17 requisitions involving 22 posts were cancelled and in one requisition, three posts were reduced after issue of advertisements, on the request of the concerned Ministries/ Departments. Details of cases in which the requisitions were cancelled/ modified after issue of advertisement during the year 2005-06 are given in Appendix-XX. Taking into consideration the carried over advertised pending cases from previous year, 630 cases involving 2,877 posts were processed by the Commission during the year 2005-06. The Commission received in all 55,065 applications during 2005-06. During the year 2005-06, 5,411 candidates were called for interview and 4,116 candidates were interviewed. Further, 261 cases involving 828 posts were finalised by the Commission recommending 745 candidates for various posts during the year under report. It would be seen from Diagram 4.2 that the number of candidates interviewed and candidates recommended during 2005-06 have significantly increased compared to the respective figures for the previous year.



4.3.1
Number of cases/ posts for which requisitions were received and recommendation were made by the Commission during the year 2005-06 are given at Appendix -VIII.

4.3.2 During the year 2005-06, recruitment was finalised in respect of 261 cases for 828 posts involving 2,72,339 applications (including 2,22,147 applications in  recruitment for Assistant Provident Fund Commissioners, Employees’ Provident Fund Organisation, Ministry of Labour) for which 4,542 candidates were called for interview and 3,460 candidates were interviewed and 745 candidates were recommended for various categories of posts.

4.3.3
Broad discipline-wise number of posts finalized, candidates recommended, applicants to post ratio and recommendation to post ratio are given in Table 4.1.

	Table 4.1: Broad Discipline-wise Number of Posts Finalized and Candidates Recommended During 2005-06

	Broad Discipline
	Number of Posts
	Number of Applicants
	Candidates  Recommended
	Applicants to Post Ratio
	Recommendation to Post Ratio

	Engineering 
	226
	12,051
	209
	53
	0.92

	Scientific and Technical 

(Excluding Engineering)
	128
	9,208
	114
	72
	0.89

	Non-Technical 
	329
	2,42,106
	316
	736
	0.96

	Medical 
	145
	8,974
	106
	62
	0.73

	Total
	828
	2,72,339
	745
	329
	0.90


Notes: 
1.  Applicants to Post Ratio : Number of applicants divided by number of posts.


2.  Recommendation to Post Ratio : Number of candidates recommended divided by number of posts.
4.3.4
Discipline and community-wise distribution of posts and candidates recommended in respect of engineering, scientific and technical (excluding engineering), non-technical and medical posts for which recruitment was finalised by the Commission during the year 2005-06, are given in Appendix-XXI, Appendix- XXII, Appendix-XXIII and Appendix-XXIV respectively.

Recruitment Tests

4.4
Recruitment Tests are conducted mostly in bulk recruitment cases entailing more than 500 applications for short listing.   These tests enable shortlisting of suitable number of candidates whenever the number of candidates is very high compared to number of vacancies. In such cases, some weightage is assigned to the performance of the candidates in the test for final assessment. Further, such tests are also occasionally used in case the essential qualifications lay down minimum skill standards. In both the cases, each recruitment test is followed by interview for final selection.  During the year 2005-06, recruitment tests were held in 11 recruitment cases involving 261 posts as detailed in Table 4.2.
	Table 4.2 : Details of Recruitment Test Held During the Year 2005-06

	Sl. No.
	Name of Post
	Number of posts
	Scale of Pay (Rs.)
	Candidates Applied
	Candidates Appeared in the Test
	Status as on March 31, 2006

	(1)
	(2)
	(3)
	(4)
	(5)
	(6)
	(7)

	1-5
	Junior Works Manager (Mechanical, Electrical, Electrical (Electronics), Chemical and Metallurgical), Ordnance Factory Board, Ministry of Defence.
	152+7+6+26+11=

202
	7,450-11,500
	23,634
	10,880
	Result is likely to be declared in April, 2006

	6
	Assistant Director (Hindi Typewriting/Hindi Stenography), Central Hindi Training Institute, Department of Official Language, Ministry of Home Affairs.
	2
	7,500-12,000
	36
	6
	2 candidates were recommended


Table continued

	(1)
	(2)
	(3)
	(4)
	(5)
	(6)
	(7)

	7

8

9

10

11


	Ayurvedic Physician, New Delhi Municipal Council.

Ayurvedic Physician, Health Department, Government of  Pondicherry.

Medical Officer (Ayurveda)/ Research Officer (Ayurveda), Department of Ayurveda, Yoga & Naturopathy, Unani, Siddha and Homoeopathy (AYUSH), Ministry of Health and Family Welfare.

Ayurvedic Physician, Health Department, Andaman and Nicobar Administration.

Medical Officer (Ayurveda), Municipal Corporation of Delhi.
	4

13

23

1

16

    = 57
	8,000-13,500
	7,825
	4,506
	Result of the   test is awaited.


Average Time Taken in Completion of Recruitment Process

4.5.
From the date of receipt of requisition to the date of recommendation, on an average, it took 13.2 months in disposing normal recruitment cases during the year 2005-06 compared to 11.8 months during the previous year 2004-05.  

Applicants to Post Ratio (APR)

4.6       There were, on an average, 329 applications per post for which recruitments were made during the year 2005-06.  From Diagram 4.3, it is observed that the number of applicants per post has increased in respect of scientific and technical, non-technical and medical posts over the previous year. However, the number of applicants per post in respect of engineering posts has decreased compared to the previous year. Abnormal increase in applicants to post ratio in non-technical posts and for all posts is due to one bulk case of Assistant Provident Fund Commissioner in which 2,22,147 applications have been finalized.

Recommendation to Post Ratio (RPR)

4.7.     Recommendation to Post Ratio (RPR) less than 1 indicates non-availability/ poor availability of suitable candidates for the post. From Diagram 4.4, it is observed that RPR is low in respect of medical posts which is indicative of the general shortage of medical specialists particularly of super specialists.

4.7.1
In all, there were 83 posts during 2005-06 for which none was found suitable out of the candidates who applied, most of which required specialised medical, engineering or scientific qualifications. Details of cases for which suitable candidates could not be found during 2005-06 are given at Appendix-XXV.
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Bulk Recruitment Cases

4.8.
In some recruitment cases, applications are received in bulk i.e. more than 500 applications per case in response to the Commission’s advertisement. There were 13 such cases finalized during 2005-06 which elicited 2,47,137 applications. Details of such cases are given at Appendix-XXVI. 

Recruitment for Statutory Bodies/ Local Authorities

4.9.
During the year 2005-06, the Commission also made recruitment for statutory bodies/ local authorities through direct recruitment by interview. 69 posts, as given in Table 4.3, were advertised and 69 candidates were recommended against these posts.

	Table 4.3 : Recruitment Made for Statutory Bodies/ Local Authorities

	Sl. No.
	Statutory Body/ Local Authority
	Number of Posts
	Candidates Recommended

	1
	Employees’ Provident Fund Organisation, Ministry of Labour
	67
	67

	2
	Municipal Corporation of Delhi
	2
	2


Performance of Candidates Recruited by the Commission

4.10.
During the year 2005-06, the Commission received assessment reports from the appointing authorities in respect of 152 candidates recommended by them regarding their performance on the job. An analysis of these assessment reports shows that the performance of 99.3 percent of the candidates recommended was satisfactory and the reports in respect of 0.7 percent were of unsatisfactory nature.

Difficulties Experienced by the Commission

4.11. 
The Commission encounter difficulties on account of inconsistencies in the recruitment rules, like prescription of percentage/ class in educational qualifications, equivalence of degrees etc.  The Commission have accordingly requested to Association of Indian Universities/ All India Council of Technical Education/ University Grants Commission to nominate a nodal officer from their organization to whom the officers of the Commission can approach/ contact as and when required for sorting out the issues relating to the equivalence of educational qualifications etc.

4.12  
With so much of qualifications and specialisations in vogue, the officers of the Commission are in constant need to update their knowledge base and skill to perform their duties efficiently.  It is under consideration to provide training to the officers by inviting eminent personalities and experts in various fields to give lectures as well as by sending these officers to outside agencies so as to get experience on the various aspects of their functioning.
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		Name of the Exam		No. of Posts		No. of Applicants		No. of final Selections		PAR		PSR
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		Nature of Posts		2003-04		2004-05		2005-06

		Engineering		213		68		53

		Scientific & Technical (excluding Engineering)		107		55		72

		Non-Technical		79		67		736

		Medical		35		54		62

		For All Posts		140		59		329
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