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Step 3: I-Plan Leadership Planner

As a complement to step 2 (the I-Plan Graduation Planner), the Leadership Planner is meant to help
both you and your advisor identify paths that will allow you to fully engage in opportunities outside of
the traditional classroom. Taking advantage of opportunities to study abroad, to participate in
internships and service learning, and to serve in student leadership opportunities are just a few ways in
which you can leverage the full potential of the Bowling Green State University experience.

Generally, the Leadership Planner is completed after the Graduation Planner; however, these two
planners are essentially halves that represent the whole of the college experience. Because goals
constantly evolve, consider these documents to be "ever-evolving".

As you begin to "fill in the picture" by describing goals and the skills that need to be developed and
nurtured, you should map out a plan that demonstrates how these will be developed during your

undergraduate experience. The Leadership Planner should be tentatively finalized with the Honors
College advisor by the end of the first semester in the College.

Describe the skills
necessary to achieve each

goal?

What experiences could help
you develop the skills listed in

the previous column?

What is your timeline for achieving this
skill?

Personal Goal: (Example) | “effective stress

. . management
Become an effective public
Sgeaker *strengthen self confidence

*run for student leadership
position that requires me to
talk in front of a group

*more actively contribute in
class, volunteer to be the team
leader who “presents to the
class”

*run for position this semester

*actively contribute in each class once a
week

**Specifically ask a faculty member to
provide me critique of presentation skills

Personal Goal #1:

Personal Goal #2:

Personal Goal #3:




