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Job Application Policy

It is the policy of the City of Greensboro to hire and promote the best-qualified individual(s)
available. To this end, no person shall be refused employment, denied promotion or assignment,
discharged or otherwise discriminated against or given preference in any aspect of the
employment relationship on the basis of age, color, ethnicity, familial status, gender or sex,
gender expression, gender identity, genetic information, marital status, mental or physical
disability, military status, national origin, political affiliation, race, religion, sexual orientation or
any other non-job related factor, except when certain physical and mental requirements are
Bona-fide Occupational Qualifications (BFOQ). The City of Greensboro is required by law to
provide reasonable accommodation to qualified applicants with disabilities. The City may
provide you with a reasonable accommodation based on appropriate and timely requests (unless

so doing will result in undue hardship to the City).
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