City of Hanford Salary Schedule
(Part-Time Employees)

Bargaining
Group Overtime FLSA
Title Hourly Rate Designation Designation Designation
Airport Manager $17.00 | to | $20.00 NA 3 40
Certified Instructor $15.00 | to | $21.00 NA 3 40
Clerical Support $15.00 | to | $17.00 NA 3 40
Code Enforcement Officer $15.00 | to | $17.00 NA 3 40
Community Service Officer $15.00 | to | $17.00 NA 3 40
Custodian $15.00 | to | $17.00 NA 3 40
Engineering Technician Aide $15.00 | to | $17.00 NA 3 40
Facilities Host $15.00 | to | $17.00 NA 3 40
Fire Inspector $25.00 | to | $25.00 NA 3 40
Fleet Mechanic (Helper) $15.00 | to | $23.00 NA 3 40
Graffiti Control Officer $15.00 | to | $17.00 NA 3 40
Intern $15.00 | to | $17.00 NA 3 40
Management Intern $15.00 | to | $20.00 NA 3 40
Meter Reader $15.00 | to | $17.00 NA 3 40
Paint Program Coordinator $15.00 | to | $17.00 NA 3 40
Paint Program Crew Leader $15.00 | to | $17.00 NA 3 40
Parking Control Officer $15.00 | to | $17.00 NA 3 40
Pool Manager $16.00 | to | $18.00 NA 3 40
Parks/Public Works Laborer $15.00 | to | $17.00 NA 3 40
Recreation Leader | $15.00 | to | $16.00 NA 3 40
Recreation Leader I $15.50 | to | $16.50 NA 3 40
Recreation Leader 11| $16.00 | to | $17.00 NA 3 40
Refuse Collector $15.00 | to | $18.50 NA 3 40
Reserve Police Officer (Level I) $21.74 | to | $25.90 NA 3 40
Sports Coordinator $21.50 | to | $21.50 NA 3 40
Sports Official $15.00 | to | $21.00 NA 3 40

Rates listed above go into effect December 27, 2021 (approved by City Council on November 16, 2021)

All positions, to which appointments are made for part-time work, as outlined in the Hanford Merit Personnel
System Rules and Regulations, may be paid at an hourly rate as high as Step “C/3” of the range to which the
position has been allocated. Part-time appointments made at higher than Step “C/3” must be approved by the
City Manager. If a part-time employee works more than 1,000 hours in a fiscal year he/she must become a
member of CalPERS with the employee and the City making the appropriate contribution as defined by the
City’'s CalPERS contract. The employee will remain a CalPERS member until termination.




