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AIM I 
BY 31  JUNE 2017

AIM II 
BY 31  DECEMBER 2017

AIM III 
BY 30 JUNE 2018

AIM IV 
BY 31  DECEMBER 2018

CAREER GOAL 
BY 31  DECEMBER 2019



CAREER PLAN CHECKLIST (SODA)

What ski l ls  do you need to enhance or  develop to assist  you to reach your career  goals?

What ski l ls  can you gain or  enhance now that  wi l l  help you future proof  your career?

Do you need to gain exper ience in part icular  areas? I f  so ,  in  what areas?

Do you need to acquire deeper knowledge? I f  so ,  what about?

What aspects of  yourself  could you further  develop to enhance your employabi l i ty?

Could your digital  footpr int  benef i t  f rom some attent ion?

Do you need to develop examples of  ski l ls  as evidence for  your job search documents?

Do you need to grow or  broaden your network?

Is  there further  educat ion or  t ra ining that  would help you achieve your career  ambit ions? 

Do you need to conduct more labour market research?

Do you need more information about what is  required to reach your career  aspirat ions? 

Are there changes you could make to enhance your interpersonal  ski l ls?

Could your future career  benef i t  f rom developing better  communicat ion ski l ls?

What barr iers  do you see that  could interfere with you reaching your career  plans?

Are you clear  about your career  aspirat ions? I f  not ,  what do you need to do to gain more clar i ty?

SELF-ASSESMENT



CAREER PLAN CHECKLIST (SODA)

What opportunit ies can you engage in to develop or  enhance ski l ls  that  wi l l  ass ist  you reach your career  goals and 

help you future proof  your career?

What can you do to develop examples of  ski l ls  for  your job search documents?

What k ind of  work exper ience would be advantageous to your career  prospects?

Would an overseas exchange benef i t  your career  aspirat ions? In what ways?

Have you considered seeking out a mentor? Conversat ions with mentors can ra ise useful  thoughts and answer 

career-speci f ic  quest ions.

Who can you approach to help you f ind a mentor? 

What exper iences you can engage with to help overcome barr iers  to achieving your career  ambit ions? 

Have you researched professional  associat ions and membership opt ions for  students?

OPPORTUNITIES



CAREER PLAN CHECKLIST (SODA)

Are there other  people who play a part  in  determining your career  path? I f  so ,  are they in al ignment with your own 

career  aspirat ions?

Do your current career  ideas f i t  with your self-assessment? I f  not ,  what changes can you make?

Are you sat isf ied with the career  path/s you have ident i f ied?

What consequences can you envisage from the di f ferent career  opt ions you are consider ing?

Are there s igni f icant changes you are consider ing for  your career  direct ion? What steps can you take to ensure you 

make informed decis ions?

Do you have people you can talk to about your career  aspirat ions? What value wi l l  those people br ing to the 

conversat ion?

Wil l  further  study enhance your career  prospects? I f  so ,  where wi l l  you f ind information on what study wi l l  be of 

benef i t?  And wi l l  you need to achieve certain grades to be el ig ible?

DECISION MAKING



CAREER PLAN CHECKLIST (SODA)

What act ions can you take now to help you reach your career  goals?

Ensure the courses you choose to study enhance your desired career  outcomes.

Talk to relevant people about your career  aspirat ions and SMART goals .

Write SMART goals to enable your career  plan to move forward.

What ideas,  suggest ions,  feedback or  knowledge do you contr ibute to your professional  network to enhance 

reciprocity  within your network? 

Be open to opportunit ies and extending yourself  beyond your comfort  zone.

Do you bel ieve that  you are in control  of  your career  direct ion? I f  not ,  what can you do to gain control? 

Evaluate your current career  aspirat ions and SMART goals .  Are there any changes that  are required?

ACTION



SMART GOALS
• 	 Specif ic  – be clear  about what you want to achieve

• 	 Measurable – make sure the goal  can be measured,  and you can recognise i f  you’ve achieved the goal

• 	 Achievable – ensure the goal  is  something you have the t ime,  money and resources to meet

• 	 Relevant – check the relevance of  the goal  to your overal l  plans

• 	 T ime bound -  set  a  real ist ic  deadl ine for  complet ing the goal .  Add per iodic touchpoints to your calendar to check 

progress



AIM I:
SMART GOAL 1

SMART GOAL 2

SMART GOAL 3

SMART GOAL 4

SMART GOAL 5

SMART GOAL 6



AIM II:
SMART GOAL 1

SMART GOAL 2

SMART GOAL 3

SMART GOAL 4

SMART GOAL 5

SMART GOAL 6



AIM III:
SMART GOAL 1

SMART GOAL 2

SMART GOAL 3

SMART GOAL 4

SMART GOAL 5

SMART GOAL 6



AIM IV:
SMART GOAL 1

SMART GOAL 2

SMART GOAL 3

SMART GOAL 4

SMART GOAL 5

SMART GOAL 6
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