COMPANY POLICY ON

Dishonesty, Workplace Violence and Egregious Unsafe Behavior
Any employee/driver who commits an act of dishonesty, workplace violence or exhibits egregious unsafe behavior while in the scope of employment shall, without recourse, be immediately terminated, and shall not be eligible for rehire.  Acts of dishonesty, workplace violence and egregious unsafe behavior shall be construed to be, but not limited to any of the following:
1) Theft of company equipment.

2) Criminal conversion of company property.

3) Operation of a motor vehicle while under the influence of any non prescribed drug or controlled substance, or use of any prescribed drug or controlled substance that might affect the safe operation of a commercial motor vehicle. 

4) Operation of a commercial motor vehicle while under the influence of alcohol. 

5) Possession of a controlled substance or alcohol on company property or while operating a commercial motor vehicle.
6) Reporting for any company related duty including driving while under the influence of drugs or alcohol.

7) Making false statements or statements that are materially incorrect with the intent of misleading the company regarding any action that might jeopardize the well being of the company.

8) Any act of violence against an employee, customer, or any member of the general public while acting as a representative of this company.

9) Any act of a malicious or destructive nature that affects the well-being of the company or its employees.

10) Conviction of a felony while in the scope of employment.

11) Any other intentional act that adversely affects the safety or well-being of the company or the motoring public or that places the property of the company or any other person at risk.

The above rules shall apply to all employees, independent contractors, and representatives of this company.

By my signature, I acknowledge receipt of the above policy on drugs, alcohol and dishonesty, and agree to all of the terms and conditions set therein.
Signed_______________________________________    Date____________
