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SECTION 4. PROCEDURES:TEACHER INTERVIEW AND SELECTION PROCESS (continued) 
 
Subd. 3. Interview and Selection 
 
3.1 Teachers returning from leave who have by March 1 made written commitment to return to work               
should also participate in the interview and selection​ ​process.  

 
3.2 Schools and departments with counseling, social work and nursing positions will post positions             
through this process. Teachers who occupy positions which are essentially itinerant or are regularly              
assigned by District administration (such as psychologists, OT, PT and Speech Language Pathologist)             
should contact the program person in charge of scheduling to request movement to a different location.  

 
3.3 Special Education, ​Language Immersion and ELL teachers may use the interview and selection             
process only for reassignment to other Special Education, ​language immersion positions and ELL             
positions. 
 
3.6 The following list of teachers are ineligible for the interview and selection process unless              
approved by the Human Resource Department:  

● Probationary teachers (except for teachers completing their third year of probation) 
● Teachers on Improvement Plans or who have any documented performance problems or issues             

of misconduct and/or a significant number of voluntary reassignments 

● Teachers identified for layoff  
● Administrative transfer, or who are part of a required realignment due to stranding 

● Teachers on a Tier 1 or Tier 2 license 

 
 
 
 
 
The district reserves the right to present new, add to, modify, or delete from these proposals at any time during these negotiations. 

 


