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THIS agreement made in pursuance of the Industrial Arbitration Act, 1912-1979, this seventh day of November, 1979, 
between the Federated Liquor and Allied Industries Employees' Union of Australia, Western Australian Branch, Union 
of Workers, (hereinafter referred to as the "Union") of the one part and Amalgamated Food and Poultry Pty. Ltd. 
(trading as Red Rooster Foods and Red Bull Restaurants), Competitive Foods Limited, (trading as Kentucky Fried 
Chicken), Hungry Jack's Pty. Ltd., Darlington Investments Pty. Ltd., Westarm Pty. Ltd., (trading as Pizza Hut), Atlanta 
Nominees Pty Limited (trading as "Chicken Treat") (hereinafter referred to as the "Employer") of the other part, 
witnesseth that for the consideration hereinafter appearing, the parties hereto mutually covenant and agree the one with 
the other as follows :-

1. - TITLE

This agreement shall be known as the Catering Workers' (Fast Food Operations, Catering and Restaurant) Agreement, 
1979.

2. - ARRANGEMENT

 1. Title
2. Arrangement
 3. Area
 4. Scope
 5. Term
 6. Definitions
 7. Contract of Service
 8. Hours
 9. Additional Rates for Ordinary Hours
10. Overtime
11. Casual Workers
12. Part-time Workers
13. Meal Breaks
14. Meal Money
15. Sick Leave
16. Bereavement Leave
17. Holidays
18. Annual Leave
19. Long Service Leave
20. Payment of Wages
21. Wages
22. Junior Workers
23. Apprentices
24. Bar Work
25. Higher Duties
26. Uniforms and Laundering
27. Protective Clothing
28. Workers' Equipment
29. Limitation of Work
30. Travelling Facilities
31. Record
32. Roster
33. Change and Rest Rooms
34. First Aid Kit
35. Posting of Agreement and Union Notices
36. Board of Reference
37. Under-Rate Workers
38. District Allowances
39. Union Membership

Appendix - Resolution of Disputes Requirement
Appendix - S.49B - Inspection Of Records Requirements
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3. - AREA

This agreement shall have effect throughout the State of Western Australia.

4. - SCOPE

This agreement shall apply to all workers employed in the callings described in clause 21. - Wages of this agreement, 
by the employers hereto, in any Fast Food Outlet, Catering Establishment or Restaurant, as defined in clause 6. - 
Definitions of this agreement.

5. - TERM

The term of this agreement shall be for a period of three years as from the date hereof.

6. - DEFINITIONS

 (1) "Fast Food Outlet" shall mean an establishment, or part thereof, which is wholly or predominantly engaged in 
the preparation and/or serving of "Fast Foods" (as defined in subclause (2) hereof), and shall include any 
commissary, whether within such establishment or elsewhere, where "Fast Foods" are prepared, or partially 
prepared.

 (2) "Fast Foods" shall mean specialty take-away catering which provides meals and/or light refreshments served 
in such a manner either to be consumed on the premises, or to be taken from the premises to be consumed 
elsewhere.

 (3) "Catering Establishment" shall mean any person, firm or company who provides and/or serves meals and/or 
light refreshments for weddings, parties, dances, and the like.

(4) "Restaurant" shall mean any meal room, dining room grill room, coffee shop, tea shop, oyster shop, fish cafe, 
cafeteria or hamburger shop, and includes any place, building, or part thereof, stand, stall, tent, vehicle or boat 
in or from which food is sold or served for consumption on the premises and also includes any establishment 
or place where food is prepared and/or cooked to be sold or served for consumption elsewhere.

(5) "Cook" (Fast Food Outlet) shall mean a worker who grills food on a salamander, stove, hot plate or barbecue 
type cooker, and shall include preparing, frying or cooking fish or chicken, or cooking pizzas.

(6) "Chef" shall mean a worker sho is a "Qualified Cook", (as defined in subclause (7) hereof), and who is 
appointed as such by his employer.

 (7) "Qualified Cook" shall mean a worker who has completed and can produce appropriate documentary evidence 
to his or her employer to the effect that he or she has successsfully completed an apprenticeship in cooking at 
an approved or recognised school or college, or who can provide documentary evidence of having served at 
least six years in Her Majesty's Armed Forces in the classification of Cook.

(8) "Cook Employed Alone" shall mean a worker who is employed when no other cook is employed during his or 
her shift.

 (9) "Cashier" shall mean a worker who is principally engaged upon receiving monies in a dining room, restaurant 
area, or fast food outlet.

(10) "Waiter or Waitress' shall mean a worker who attends to the needs of customers at a table.

(11) "Bar Attendant" shall mean a worker over the age of 18 years who serves liquor for sale from behind a bar 
counter.
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(12) "Kitchenhand" (Fast Food Outlet) shall mean a worker employed to assist cooks in the preparation of food, the 
serving of food (other than carving), the cleaning of cooking utensils, cutlery, and glassware and the 
maintaining of the working area at a standard of cleanliness determined by the employer, and whose duties do 
not normally involve customer contact.

(13) "Daily Spread of Shift" shall mean the time which elapses from the worker's actual starting time to the 
worker's actual finishing time for the day or shift.

7. - CONTRACT OF SERVICE

 (1) Except for casual workers, the contract of service shall be on a weekly basis, provided that one day's notice of 
termination may be given on either side on any working day, or in the event of such notice not being given by 
the payment by the employer or the forfeiture by the worker, as the case may be, of one day's pay.  Provided 
that any worker who is dismissed for misconduct, shall be entitled to be paid all wages due upt to the time of 
dismissal only.

 (2) For the purposes of this clause the term "one day's notice" shall mean notice to terminate employment at the 
end of the worker's shift on the following working day, and the term "one day's pay" shall mean eight hours' 
wages paid at the ordinary hourly rate, provided that in the case of a Part-time worker, at the ordinary hourly 
rate calculated on the number of hours that the worker would have normally worked.

8. - HOURS

The ordinary hours of work shall be forty per week, not exceeding eight per day, to be worked over not more than five 
days of the week, within a daily spread of eleven hours, and subject to the additional rates prescribed in clause 9. - 
Additional Rates for Ordinary Hours of this agreement.

9. - ADDITIONAL RATES FOR ORDINARY HOURS

 (1) A worker who is required to work any of his ordinary hours between 7.00 p.m. and 7.00 a.m. Monday to 
Friday, both inclusive, shall be paid at the rate of an extra thirty cents per hour for each such hour, or part 
thereof worked, with a minimum payment of sixty cents per day.

 (2) All time worked during the ordinary hours of work on Saturdays and Sundays, shall be paid for at the rate of 
time and a half.

10. - OVERTIME

 (1) All work done outside the daily spread of eleven hours, or beyond eight hours in any one day, or beyond forty 
hours and/or five days in any one week, shall be overtime.

 (2) Subject to the provisions of subclause (3) hereof, all overtime worked between Monday to Friday, both 
inclusive, and prior to twelve noon on a Saturday, shall be paid for at the rate of time and a half for the first 
four hours and double time thereafter.  All overtime worked after twelve noon on a Saturday and all day on a 
Sunday, shall be paid for at the rate of double time.

 (3) All work done on a worker's rostered day off shall be paid for at the rate of double time with a minimum 
payment as for three hours' work.

11. - CASUAL WORKERS

 (1) A casual worker shall mean a worker engaged on an hourly contract of service.
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 (2) Casual workers shall not be engaged for less than two consecutive hours per time.

 (3) Casual workers shall be paid at the rate of time and a half, provided that this rate shall be increased to double 
time for all work performed on the holidays referred to in subclause (1)(a) of clause 17. - Holidays of this 
agreement.

 (4) The working time for a casual worker on an outside job, shall count from the time appointed for their 
attendance at the job until they are discharged.  Fares to and from the place of engagement and the job lshall 
be paid by the employer.

 (5) The wages payable to a casual worker on an outside job, shall be handed to the worker immediately on 
completion of the engagement or if impracticable shall be forwarded to the worker within forty-eight hours of 
completion of the pay week in which such worker was employed.

 (6) The provisions of clauses 9. - Additional Rates for Ordinary Hours, 15. - Sick Leave, 16. - Bereavement 
Leave, 17. - Holidays and 18. - Annual Leave shall not apply to a casual worker.

12. - PART-TIME WORKERS

 (1) A part-time worker shall mean a worker engaged on a weekly contract of service, who works regularly from 
week to week for not less than three consecutive ordinary hours per time, or more than seven ordinary hours 
per day, and not less than fifteen or more than thirty-five ordinary hours each week, over not more than five 
days of the week.

 (2) Part-time workers shall be paid at the rate of time and a quarter, provided that this rate shall be increased to 
time and a half for all work performed on a Saturday or Sunday, and to double time for all work performed on 
the holidays referred to in subclause (1)(a) of clause 17. - Holidays of this agreement.

 (3) A part-time worker who is required to work any of his ordinary hours between 7.00 p.m. and 7.00 a.m., 
Monday to Friday, both inclusive, shall be paid at the rate of an extra thirty cents per hour for each such hour, 
or part thereof worked, with a minimum payment of sixty cents per day.

 (4) All time worked by a part-time worker beyond seven ordinary hours per day, thirty-five ordinary hours per 
week and/or five days per week, shall be overtime and paid for at the appropriate overtime rates prescribed in 
clause 10. - Overtime of this agreement.

 (5) A part-time worker after twelve months' continuous service shall be entitled upon request to be absent without 
pay for a period not exceeding four weeks.  The period of absence shall be arranged at a time mutually 
satisfactory to the employer and the worker.

 (6) The provisions of clauses 9. - Additional Rates for Ordinary Hours, 15. - Sick Leave, 17. - Holidays and 18. - 
Annual Leave shall not apply to a part-time worker.

13. - MEAL BREAKS

 (1) Every worker shall be entitled to a meal break of not less than one half hour nor more than one hour, after not 
more than five hours of work.  Where it is not possible for the employer to grant a meal break on any day, the 
said meal break shall be treated as time worked and the worker shall be paid at the rate applicable to the 
worker at the time such meal break is due, plus fifty per cent of the ordinary hourly rate applying to such 
worker, until such time as the worker is released for a meal.

 (2) In addition to breaks for a meal, there may be one other break of at least two hours during each shift.  Such 
break of two hours may include a meal break.

Any worker who is required to work overtime for two hours or more on any day, without being notified on the previous 
day or earlier, that he or she will be so required to work such overtime, will either be supplied with a substantial meal 
by the employer or be paid $1.50 meal money.
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15. - SICK LEAVE

 (1) (a) A worker who is unable to attend or remain at his place of employment during the ordinary hours of 
work by reason of personal ill health or injury shall be entitled to payment during such absence in 
accordance with the following provisions.

(b) Entitlement to payment shall accrue at the rate of one sixth of a week for each completed month of 
service with the employer.

(c) If in the first or successive years of service with the employer a worker is absent on the grounds of 
personal ill health or injury for a period longer than his entitlement to paid sick leave, payment may 
be adjusted at the end of that year of service, or at the time the worker's services terminate, if before 
the end of that year of service, to the extent that the worker has become entitled to further paid sick 
leave during that year of service.

 (2) The unused portions of the entitlement to paid sick leave in any one year shall accumulate from year to year 
and subject to this clause may be claimed by the worker if the absence by reason of personal ill health or 
injury exceeds the period for which entitlement has accrued during the year at the time of the absence.  
Provided that a worker shall not be entitled to claim payment for any period exceeding ten weeks in any one 
year of service.

 (3) To be entitled to payment in accordance with this clause the worker shall as soon as reasonably practicable 
advise the employer of his inability to attend for work, the nature of his illness or injury and the estimated 
duration of the absence.  Provided that such advice, other than in extra-ordinary circumstances shall be given 
to the employer within 24 hours of the commencement of the absence.

 (4) The provisions of this clause do not apply to a worker who fails to produce a certificate from a medical 
practitioner dated at the time of the absence or who fails to supply such other proof of the illness or injury as 
the employer may reasonably require provided that the worker shall not be required to produce a certificate 
from a medical practitioner with respect to absences of two days or less unless after two such absences in any 
year of service the employer requests in writing that the next and subsequent absences in that year if any, shall 
be accompanied by such certificate.

 (5) (a) Subject to the provisions of this subclause, the provisions of this clause apply to a worker who suffers 
personal ill health or injury during the time when he is absent on annual leave and a worker may 
apply for and the employer shall grant paid sick leave in place of paid annual leave.

(b) Application for replacement shall be made within seven days of resuming work and then only if the 
worker was confined to his place of residence or an hospital as a result of his personal ill health or 
injury for a period of seven consecutive days or more and he produces a certificate from a registered 
medical practitioner that he was so confined.  Provided that the provisions of this paragraph do not 
relieve the worker of the obligation to advise the employer in accordance with subclause (3) of this 
clause if he is unable to attend for work on the working day next following his annual leave.

(c) Replacement of paid annual leave by paid sick leave shall not exceed the period of paid sick leave to 
which the worker was entitled at the time he proceeded on annual leave and shall not be made with 
respect to fractions of a day.

(d) Where paid sick leave has been granted by the employer in accordance with paragraphs (a), (b) and 
(c) of this subclause, that portion of the annual leave equivalent to the paid sick leave is hereby 
replaced by the paid sick leave and the replaced annual leave may be taken at another time mutually 
agreed to by the employer and the worker or, failing agreement, shall be added to the worker's next 
period of annual leave or, if termination occurs before then, be paid for in accordance with the 
provisions of clause 18. - Annual Leave.

(e) Payment for replaced annual leave shall be at the rate of wage applicable at the time the leave is 
subsequently taken provided that the annual leave loading prescribed in clause 18. - Annual Leave, 
shall be deemed to have been paid with respect to the replaced annual leave.
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 (6) The provisions of this clause with respect to payment do not apply to workers who are entitled to payment 
under the Workers' Compensation Act nor to workers whose injury or illness is the result of the worker's own 
misconduct.

16. - BEREAVEMENT LEAVE

A worker shall, on the death within Australia of a wife, husband, de-facto wife, or de-facto husband, father, father-in-
law, mother, mother-in-law, brother, sister, child or stepchild be entitled on notice to leave up to and including the day 
of the funeral of such relation, and such leave shall be without deduction of pay for a period not exceeding the number 
of hours worked by the worker in two ordinary working days.  Proof of such death shall be furnished by the worker to 
the satisfaction of the employer if he so requests.  Provided that this clause shall have no effect while the period of 
entitlement to leave coincides with any other period of leae that may be due to the worker concerned.

17. - HOLIDAYS

 (1) (a) The following days shall be observed as paid holidays:  

New Year's Day, Australia Day, Labour Day, Good Friday, Easter Monday, Anzac Day, State 
Foundation Day, Sovereign's Birthday, Christmas Day and Boxing Day.  Provided that all work done 
on any such days shall be paid for at the rate of double time, with a minimum payment as for four 
hours' work.

(b) When any of the days mentioned in paragraph (a) hereof, falls on a Saturday or a Sunday the holiday 
shall be observed on the next succeeding Monday, and when Boxing Day falls on a Sunday or a 
Monday the holiday shall be observed on the next succeeding Tuesday.

In each case the substituted day shall be a holiday without deduction of pay and the day for which it is 
substituted shall not be a holiday.

 (2) Where a worker's rostered day off coincides with any of the holidays prescribed in this clause, such worker 
shall receive one day's additional pay at ordinary rates from the employer on the next succeeding pay day.

18. - ANNUAL LEAVE

 (1) Except as hereinafter provided, a period of four consecutive weeks' leave with payment as prescribed in this 
clause, shall be allowed annually to a worker by his employer after a period of twelve months' continuous 
service with that employer.

 (2) A worker before going on leave shall be paid the wages he would have received in respect of the ordinary time 
he would have worked had he not been on leave during the relevant period.

(3) During a period of annual leave a worker shall receive a loading of 17-1/2 per cent calculated on his ordinary 
rate of wage.  Provided that where the worker would have received any additional rates for work performed in 
ordinary hours, as prescribed by this agreement, had he not been on leave during the relevant period and such 
additional rates would have entitled him to a greater amount than the loading of 17-1/2 per cent, then such 
additional rates shall be added to his ordinary rate of wage in lieu of the 17-1/2 per cent loading.  Provided 
further, that if the additional rates would have entitled him to a lesser amount than the loading of 17-1/2 per 
cent, then such loading of 17-1/2 per cent shall be added to his ordinary rate of wage in lieu of the additional 
rate.  The loading prescribed by this subclause shall not apply to proportionate leave on termination.

 (4) If any holiday falls within a worker's period of annual leave, there shall be added to that period one day being 
an ordinary working day for each holiday observed as aforesaid.

 (5) (a) After one month's continuous service in any qualifying twelve monthly period a worker whose 
employment terminates, shall subject to the provisions of paragraph (b) of this subclause, be paid 
one-third of a week's pay at his ordinary rate of wage in respect of each completed month of service 
in the qualifying period.
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(b) Where a worker is justifiably dismissed for misconduct during any qualifying twelve monthly period, 
the provisions of paragraph (a) of this subclause do not apply in respect of any completed month of 
service in that qualifying period.

 (6) A worker whose employment terminates after he has completed a twelve monthly qualifying period and who 
has not been allowed the leave prescribed in this clause in respect to that qualifying period, shall be given 
payment in lieu of that leave in accordance with the provisions of this clause.

 (7) Any time in respect of which a worker is absent from work, except time for which he is entitled to claim sick 
pay, or time spent on holidays or annual leave as prescribed by this agreement, shall not count for the purpose 
of determining his right to annual leave.

 (8) In special circumstances and by mutual consent of the employer, the worker and the union, annual eave may 
be taken in not more than two periods.  Provided that neither of such periods shall be less than one week.

 (9) Annual leave shall be taken by the worker within a period of three months from the date on which it became 
due, and such worker shall be given at least two weeks' notice by his employer of the date that such leave will 
commence.

19. - LONG SERVICE LEAVE

The Long Service Leave provisions published in Volume 59 of the Wester Australian Industrial Gazette at Pages 1-6, 
both inclusive, are hereby incorporated in and shall be deemed to be part of this agreement.

20. - PAYMENT OF WAGES

 (1) Wages shall be paid at least weekly during the worker's ordinary working hours.  No employer shall hold more 
than two day's wages in hand except where otherwise agreed upon in writing between the union and the 
employer.  Provided that where by reason of this provision wages become payable on a Sunday or a holiday, 
such wages may be held in hand until the next following day.

 (2) Workers whose day off falls on a pay day, shall be paid their wages upon a request from the worker to the 
employer, prior to the worker taking the day off.

 (3) A worker who lawfully terminates his employment or is dismissed for reasons other than misconduct, shall be 
paid all wages due to him by the employer on the day of termination of his employment.

 (4) At the time of being paid each worker shall be issued with a statement by the employer showing the gross 
wages and allowances due to him and all deductions made therefrom.

21. - WAGES

An employer on whom this award is binding shall not increase the rate of wage payable to an employee on 6th October 
1983, or otherwise vary the conditions of employment applicable to an employee on that date so as to increase that 
employer's labour costs except to the extent that any such increase has been authorised by the Commission after that 
date.

The following shall be the minimum rates of wage payable to workers covered by this agreement -

 (1) Classifications (total wage per week):

$ ASNA TOTAL

(a) Chef............................................................................. 168.80 10.00 178.80
(b) Qualified Cook............................................................ 153.10 10.00 163.10
(c) Cook Employed Alone................................................ 144.20 10.00 154.20
(d) Other Cooks ................................................................ 141.70 10.00 151.70
(e) Bar Attendant .............................................................. 143.80 10.00 153.80
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(f) Head Waiter/Waitress ................................................. 153.10 10.00 163.10
(g) Head Steward/Stewardess........................................... 153.10 10.00 163.10
(h) Waiter/Waitress........................................................... 139.40 10.00 149.40
(i) Steward/Stewardess .................................................... 139.40 10.00 149.40
(j) Cashier ........................................................................ 143.80 10.00 153.80
(k) Counterhand................................................................ 139.40 10.00 149.40
(l) Cleaner ........................................................................ 137.50 10.00 147.50
(m) Kitchenhand ................................................................ 137.50 10.00 147.50
(n) Laundress .................................................................... 137.50 10.00 147.50
(o) Yardman...................................................................... 137.50 10.00 147.50
(p) General Hand .............................................................. 137.50 10.00 147.50

Furthermore the rates of pay in this award include the $10.00 per week arbitrated safety net adjustment payable 
from the beginning of the first pay period on or after 14th day of November 1997

This arbitrated safety net adjustment shall be offset against any equivalent amount in rates of pay received by 
employees since 1 November 1991 whose wages and conditions are regulated by this award and which are 
above the wage rates prescribed in it, provided that the above award payments include wages payable under an 
enterprise agreement in which absorption is not contrary to the terms of the enterprise agreement.

Increases made under State Wage Case Principles prior to November 1997, except those resulting from 
enterprise agreements, are not to be used to offset this arbitrated safety net adjustment of $10.00 per week.

 (2) Leading Hands -

A worker (other than a Chef) who is appointed and placed in charge of other workers by the employer shall be 
paid the following rates in addition to his or her normal wage per week -

$

(a) If placed in charge of less than
  6 workers ...................................... 4.70

(b) If placed in charge of 6 to 10
  workers ......................................... 6.30

(c) If placed in charge of 11 to 20
  workers ......................................... 7.50

(d) If placed in charge of more than
  20 workers .................................... 12.30

 (3) In addition to the wage rates prescribed in subclause (1) hereof, all workers employed on a full-time basis, 
shall be paid the following amounts per week -

(a) First year of service ........................ 4.00
(b) Second year of service.................... 7.00
(c) Third year of service and

  subsequent years of service .......... 10.00

22. - JUNIOR WORKERS

 (1) Subject to the provisions of the Liquor Act, 1970, male and female workers under the age of eighteen years 
may be employed as junior workers in any of the occupations covered by this agreement, other than an 
apprenticeship trade, in the proportion of one junior to every two or fraction of two adult workers, not being 
less than one adult worker, employed in the same occupation.  Provided that this ratio may be altered by 
written agreement between the union and the employer concerned.

 (2) The minimum weekly rates of wages for work in ordinary time to be paid to junior workers shall be as follows 
-
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Percentage of the
lowest adult male
or female total
wage.

Under 16 years of age 40
Between 16 and 17 years of age 50
Between 17 and 18 years of age 60
At 18 years of age and over Full Adult Rates

 (3) No junior female worker shall be employed after 8 p.m. on any day without permission in writing from one of 
the parents or guardian of such junior worker.

23. - APPRENTICES

 (1) Apprentices may be taken to the trade of cooking in the ratio of one apprentice for every two or fraction of two 
(the fraction being not less than one) journeyman employed and shall not be taken in excess of that ratio unless 
-

(a) the union so agrees; or
(b) the Commission so determines.

 (2) Wages (per week) expressed as a percentage of the "Tradesman's Rate" -

(a) Four Year Term - %

First year .............................................. 42
Second year.......................................... 55
Third year............................................. 75
Fourth year........................................... 88

(b) Three and a Half Year Term -

First six months.................................... 42
Next year.............................................. 55
Next following year ............................. 75
Final year ............................................. 88

(c) Three Year Term -

First year .............................................. 55
Second year.......................................... 75
Third year............................................. 88

(d) For the purposes of this subclause the term "Tradesman's Rate" means the total rate payable to a 
"Qualified Cook", as prescribed in clause 21. - Wages, of this agreement.

24. - BAR WORK

Any worker, other than a Bar Attendant, who in addition to his or her normal duties is required to dispense liquor from 
a bar, shall be paid a flat rate of sixty cents per day in addition to the rate prescribed for such normal duties.

25. - HIGHER DUTIES

 (1) Any worker performing work for two or more hours in any day on duties carrying a higher prescribed rate of 
wage than that in which he is engaged, shall be paid the higher wage for the time so employed, provided that 
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where a worker is engaged for more than half of one day or shift on duties carrying a higher rate he shall be 
paid the higher rate for such day or shift.

 (2) Any worker who is required to perform duties carrying a lower prescribed rate of wage, shall do so without 
any loss of pay.

26. - UNIFORMS AND LAUNDERING

Where uniforms are required to be worn by the employer they shall be supplied, laundered and/or dry cleaned and 
remain the property of the employer, provided that in lieu of the employer laundering and/or dry cleaning same, the 
worker shall be paid the following laundry allowance per week -

$

Workers employed on a Casual Basis 1.00
Workers employed on a Part-time Basis 1.25
Workers employed on a Full-time Basis 1.50

Provided that any worker employed as a Full-time Cook shall be paid $2.50 per week for laundry and/or dry cleaning.  
Provided further that the provisions of this clause may be altered by written agreement between the union and the 
employer.

27. - PROTECTIVE CLOTHING

 (1) Workers who are required to wash dishes, clean toilets or otherwise handle detergents, acids, soaps or any 
injurious substances, shall be supplied with rubber gloves free of charge by the employer, or be paid an 
allowance of $1.00 per week in lieu.

 (2) Where the conditions of work are such that workers are unable to avoid their clothing becoming dirty or wet, 
they shall be supplied with suitable protective clothing free of charge by the employer.

 (3) Where the conditions of work are such that workers are unable to avoid their feet becoming wet, they shall be 
supplied by the employer free of charge with suitable protective foot-wear.

 (4) All articles supplied shall remain the property of the employer and shall be returned when required, in good 
order and condition, fair wear and tear excepted.

 (5) Any dispute in respect to the application of this clause may be referred to the Board of Reference.

28. - WORKERS' EQUIPMENT

All knives, choppers, tools, brushes, towels, and other utensils, implements and material which may be required to be 
used by the worker for the purpose of carrying out his duties, shall be supplied by the employer free of charge.

29. - LIMITATION OF WORK

 (1) No female worker may be required to climb ladders or any substitute therefor, for any purpose whatsoever.

 (2) No female worker shall be required to clean out men's public toilets, or men's toilets within the employer's 
establishment.

 (3) No female worker under the age of eighteen years shall be required to lift or carry weights in excess of eleven 
kilograms and no female worker over eighteen years of age shall be required to lift or carry weights in excess 
of sixteen kilograms.
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30. - TRAVELLING FACILITIES

 (1) Where a worker is detained at work until it is too late to travel by the last ordinary bus, train or other regular 
public conveyance to his usual place of residence the employer shall provide proper conveyance free of 
charge.

 (2) If a worker is required to start work before the first ordinary means of public conveyance (hereinbefore 
described) is available to convey him from his usual place of residence to the place of employment, the 
employer shall provide a conveyance free of charge.

 (3) The provisions of this clause do not apply to a worker who usually has his or her own means of conveyance.

31. - RECORD

 (1) The employer shall keep, or cause to be kept, on his business premises, or at each of them if more than one, a 
Time and Wages Record, wherein shall be entered the following information -

(a) The full name, postal address and occupation of each worker employed and whether the worker is 
being employed on a full-time, part-time or casual contract of service.

(b) The time each worker commences and finishes work each day, including any breaks in shift.

(c) The number of hours worked each day by each worker and the total hours worked each pay period.

(d) The age of any worker employed on junior rates of pay.

 (3) The provision of this subclause are subject to the requirment that before exercising a power of inspection, the 
representative shall give reasonable  notice of not less than 24 hours to an employer.

(a) Subject to the provisions of paragraph (b) hereof, the Record shall be open for inspection to a duly 
accredited representative of the union on the employer's premises from Monday to Friday, both 
inclusive, between the hours of 9.00 a.m. to 5.00 p.m., (excepting from 12.00 noon to 2.00 p.m.).  In 
the case of any establishment which is only open for business after 5.00 p.m., or on a Saturday or 
Sunday, then the Record shall be open for inspection during all working hours.  Such representative 
shall be permitted time to inspect the Record and, if he requires, shall be allowed to take any extract 
or copy of any of the information contained in the Record, which shall be maintained by the employer 
on the business premises for a period of not less than twelve months.

(b) In respect to any establishment, situated outside of a radius of forty kilometres from the General Post 
Office, Perth, where the Record for any reason is not available for inspection, an extract or copy from 
such Record of Information required by the Representative shall be forwarded by the employer to the 
Registered Office of the union within fourteen days of the date of the request made to inspect the 
Record.

 (4) For the purposes of this clause the term "Record" shall mean a book or single document wherein shall be 
entered all the information required to be kept in accordance with the provisions of subclause (1) of this 
clause.

32. - ROSTER

 (1) A roster of the working house of each worker employed shall be exhibited in the office of each establishment 
and in such other place by the employer, so as it may be conveniently and readily seen by each worker 
employed.

 (2) Such roster shall show -



12

(a) the name and occupation of each worker;

(b) the hours to be worked by each worker each day and the breaks in shift to be taken.

 (3) The roster in the office shall be open for inspection to a duly accredited representative of the union at such 
time as the "record" is so open for inspection.

 (4) Such rosters shall be drawn up in such a manner as to show the working hours of each worker for at least one 
week in advance of the date of the roster, and may only be altered on account of the sickness of a worker, or 
by mutual consent between the worker and the employer concerned.

33. - CHANGE AND REST ROOMS

Adequate change and rest rooms shall be provided by the employer where such are reasonably practicable.

34. - FIRST AID KIT

In each establishment the employer shall provide and continuously maintain at a place easily accessible to all workers 
an adequate First Aid Kit.

35. - POSTING OF AGREEMENT AND UNION NOTICES

 (1) A copy of this agreement, if supplied by the union, shall be exhibited by the employer on his business 
premises in such a place where it may be conveniently and readily seen by each worker employed.

 (2) The Secretary of the union, or any other duly accredited representative of the union, shall be permitted to post 
notices relating to union business in such a place where it may be conveniently and readily seen by each 
worker employed.

Provided that nothing in this subclause shall empower a duly accredited official of the union to enter any part 
of the premises of the employer, pursuant to this subclause, unless the employer is the employer or former 
employer of a member of the Union.

36. - BOARD OF REFERENCE

 (1) The Commission hereby appoints for the purposes of this agreement, a Board of Reference consisting of a 
Chairman and two other members who shall be appointed pursuant to regulation 52 of the Industrial 
Arbitration Act (Western Australian Industrial Commission) Regulations, 1974.

(2) The Board of Reference is hereby assigned the function of determining any dispute between the parties in 
relation to any matter which, under this agreement may be allowed, approved, fixed, determined, or dealt with 
by a Board of Reference.

37. - UNDER-RATE WORKERS

 (1) Any worker who may by reason of old age or infirmity is unable to earn the minimum wage, may be paid such 
lesser wage as may from time to time be agreed upon in writing between the union and the employer.

 (2) In the event of no agreement being arrived at, the matter may be referred to the Board of Reference for 
determination.

 (3) After application has been made to the Board and pending the Board's decision, the worker shall be entitled to 
work for and be employed at the proposed lesser rate.

38. - DISTRICT ALLOWANCE
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In addition to the wage rates prescribed elsewhere in this agreement, District Allowances shall be paid in the case of all 
workers, who are employed in the locations described in this clause at the rates indicated.  Provided that any worker 
employed as a casual or part-time worker, as defined in clauses 11. - Casual Workers and 12. - Part-time Workers of 
this agreement, shall only be entitled to receive a proportion of the District Allowance indicated, calculated in the same 
proportion as the number of ordinary hours worked per week bears to forty hours.

Allowance
Per Week

$

Agnew....................................................................................... 1.80
Balladonia ................................................................................. 7.50
Barradale ................................................................................... 7.50
Boulder...................................................................................... 1.30
Bremer Bay ............................................................................... 1.80
Broad Arrow ............................................................................. 1.80
Broome...................................................................................... 14.00
Bulla Bulling............................................................................. 1.30
Bullfinch ................................................................................... 1.30
Carnarvon.................................................................................. 7.50
Carrabin..................................................................................... 1.30
Cockatoo Island ........................................................................ 16.00
Cocklebiddy .............................................................................. 7.50
Coolgardie................................................................................. 1.30
Cue ............................................................................................ 1.80
Dampier..................................................................................... 14.00
Day Dawn ................................................................................. 1.80
Denham..................................................................................... 7.50
Derby......................................................................................... 14.00
Esperance .................................................................................. 1.30
Eucla ......................................................................................... 7.50
Exmouth.................................................................................... 14.00
Fimiston .................................................................................... 1.30
Fitzroy Crossing........................................................................ 14.00
Gascoyne Junction .................................................................... 7.50
Gibson ....................................................................................... 1.30
Goldsworthy.............................................................................. 14.00
Grass Patch................................................................................ 1.30
Halls Creek................................................................................ 14.00
Hopetoun................................................................................... 1.80
Kalbarri ..................................................................................... 1.30
Kalgoorlie ................................................................................. 1.30
Kambalda .................................................................................. 1.30
Karratha..................................................................................... 14.00
Kathleen Valley ........................................................................ 1.80
Kookynie................................................................................... 1.80
Koolan Island ............................................................................ 16.00
Koolyanobbing.......................................................................... 1.30
Kumarina................................................................................... 7.50
Kununurra ................................................................................. 16.00
Lake Argyle .............................................................................. 16.00
Laverton .................................................................................... 1.80
Learmonth ................................................................................. 14.00
Leinster ..................................................................................... 1.80
Leonora ..................................................................................... 1.80
Madura ...................................................................................... 7.50
Marble Bar ................................................................................ 14.00
Marvel Loch.............................................................................. 1.30
Meekatharra .............................................................................. 1.80
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Menzies ..................................................................................... 1.80
Moorine Rock ........................................................................... 1.30
Mount Magnet........................................................................... 1.80
Mundrabilla............................................................................... 7.50
Newman .................................................................................... 14.00
Norseman .................................................................................. 1.30
Nullagine................................................................................... 14.00
Onslow ...................................................................................... 14.00
Pannawonica ............................................................................. 14.00
Paraburdoo ................................................................................ 14.00
Paynes Find............................................................................... 1.30
Port Hedland ............................................................................. 14.00
Ravensthorpe............................................................................. 1.80
Roebourne ................................................................................. 14.00
Salmon Gums............................................................................ 1.30
Sandstone .................................................................................. 1.80
Shark Bay.................................................................................. 7.50
Shay Gap................................................................................... 14.00
Southern Cross .......................................................................... 1.30
South Hedland........................................................................... 14.00
Tom Price.................................................................................. 14.00
Westonia ................................................................................... 1.30
Whim Creek .............................................................................. 14.00
Wickham................................................................................... 14.00
Widgiemooltha.......................................................................... 1.30
Wiluna....................................................................................... 2.70
Windarra ................................................................................... 1.80
Wittenoom................................................................................. 14.00
Wurarga..................................................................................... 1.80
Wyndham.................................................................................. 16.00
Yalgoo....................................................................................... 1.80

39. - UNION MEMBERSHIP

Deleted by section 88 (3) of the Acts Amendment and Repeal (Industrial Relations) Act (No.2) 1984.
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APPENDIX - RESOLUTION OF DISPUTES REQUIREMENT

(1) This Appendix is inserted into the award/industrial agreement as a result of legislation which came into effect 
on 16 January 1996 (Industrial Relations Legislation Amendment and Repeal Act 1995) and further varied by 
legislation which came into effect on 23 May 1997 (Labour Relations Legislation Amendment Act 1997).

(2) Subject to this appendix, and in addition to any current arrangements the following procedures shall apply in 
connection with questions, disputes or difficulties arising under this award/industrial agreement.

(a) The persons directly involved, or representatives of person/s directly involved, shall discuss the 
question, dispute or difficulty as soon as is practicable.

(b) (i) If these discussions do not result in a settlement, the question, dispute or difficulty shall be 
referred to senior management for further discussion.

(ii) Discussions at this level will take place as soon as practicable.

(3) The terms of any agreed settlement should be jointly recorded.

(4) Any settlement reached which is contrary to the terms of this award/industrial agreement shall not have effect 
unless and until that conflict is resolved to allow for it.

(5) Nothing in this appendix shall be read so as to exclude an organisation party to or bound by the 
award/industrial agreement from representing its members.

(6) Any question, dispute or difficulty not settled may be referred to the Western Australian Industrial Relations 
Commission provided that with effect from 22 November 1997 it is required that persons involved in the 
question, dispute or difficulty shall confer among themselves and make reasonable attempts to resolve 
questions, disputes or difficulties before taking those matters to the Commission..
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LIST OF APPLICANTS

 1. ANTHONY GEORGE ROLPH and RITA MARIE ROLPH trading as "Chicken Treat (Subiaco)".

 2. ROSINA MURABITO trading as "Chicken Treat (Balga)".

 3. WIDJA PTY. LTD. trading as "Chicken Treat (Victoria Park)".

 4. HENRY COLLINS and JEAN COLLINS trading as "Chicken Treat (Geraldton)".

 5. MERTEL PTY. LTD. trading as "Chicken Treat (Ferndale)".

 6. CORITA PTY. LTD.

 7. DOUGLAS PRESTON trading as "Chicken Treat (Hamilton Hill)".

 8. KYPICA SECURITY PTY. LTD. trading as "Chicken Treat (Kenwick)".

 9. HENRY JOHN PIESTRENIEWICZ trading as "Chicken Treat (Inglewood)".

10. THOMAS BROWN trading as "Chicken Treat (Langford)".

11. HEATHERSETT PTY. LTD trading as "Chicken Treat (Wanneroo)".
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APPENDIX - S.49B - INSPECTION OF RECORDS REQUIREMENTS

(1) Where this award, order or industrial agreement empowers a representative of an organisation of employees 
party to this award, order or industrial agreement to inspect the time and wages records of an employee or 
former employee, that power shall be exercised subject to the Industrial Relations (General) Regulations 1997 
(as may be amended from time to time) and the following:

(a) The employer may refuse the representative access to the records if: -

(i) the employer is of the opinion that access to the records by the representative of the organisation 
would infringe the privacy of persons who are not members of the organisation; and

(ii) the employer undertakes to produce the records to an Industrial Inspector within 48 hours of 
being notified of the requirement to inspect by the representative.

(b) The power of inspection may only be exercised by a representative of an organisation of employees 
authorised for the purpose in accordance with the rules of the organisation.

(c) Before exercising a power of inspection, the representative shall give reasonable notice of not less than 
24 hours to an employer.



18

V A R I A T I O N   R E C O R D

CATERING WORKERS' (FAST FOOD OPERATIONS,
CATERING AND RESTAURANT) AGREEMENT, 1979

AGREEMENT NO. 23 OF 1979

Delivered 03/12/79 at 59 WAIG 1707
Consolidated at            

CLAUSE EXTENT OF ORDER OPERATIVE GAZETTE
NO. VARIATION NO. DATE REFERENCE

1. Title

(1A. State Wage Principles)
Ins. Cl. 1752/91 31/01/92 72 WAIG  191
Cl. & Title 1457/93 24/12/93 74 WAIG  198

(1A. State Wage Principles December 1993)
Cl. & Title 985/94 30/12/94 75 WAIG    23

(1A. Statement of Principles December 1994)
Cl. & Title 1164/95 21/03/96 76 WAIG  911

(1A. Statement of Principles March 1996)
Cl & Title 915/96 7/08/96 76 WAIG 3368

(1A. Statement of Principles - August 1996)
Cl & Title 940/97 14/11/97 77 WAIG 3177

(1A. Statement of Principles - November 1997)
Cl. & Title 757/98 12/06/98 78 WAIG 2579

1A. Statement of Principles - June, 1998
Del Cl 609/99 06/07/99 79 WAIG 1843

2. Arrangement
Ins. 1A 1752/91 31/01/92 72 WAIG   191
1A. Title 1457/93 24/12/93 74 WAIG   198
1A. Title 985/94 30/12/94 75 WAIG     23
1A. Title 1164/95 21/03/96 76 WAIG   911
Ins. Appendix - Resolution... 693/96 16/07/96 76 WAIG 2768
1A. Title 915/96 7/08/96 76 WAIG 3368
Ins. Appendix - S.49B... 694/96 16/07/96 76 WAIG 2789
1A 940/97 14/11/97 77 WAIG 3177
Ins. 1B 940/97 14/11/97 77 WAIG 3177
1A. Title 757/98 12/06/98 78 WAIG 2579
Del 1A 609/99 06/07/99 79 WAIG 1843

3. Area

4. Scope

5. Term

6. Definitions

7. Contract of Service

8. Hours

9. Additional Rates for Ordinary Hours
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10. Overtime

11. Casual Workers

12. Part-time Workers

13. Meal Breaks

14. Meal Money

15. Sick Leave

16. Bereavement Leave

17. Holidays

18. Annual Leave

19. Long Service Leave

20. Payment of Wages

21. Wages
Rates & Ins. Text 940/97 14/11/97 77 WAIG 3177

22. Junior Workers

23. Apprentices

24. Bar Work

25. Higher Duties

26. Uniforms and Laundering

27. Protective Clothing

28. Workers' Equipment

29. Limitation of Work

30. Travelling Facilities

31. Record
Ins text. 491/98 16/04/98 78 WAIG 1563

32. Roster

33. Change and Rest Rooms

34. First Aid Kit

35. Posting of Agreement and Union Notices
Ins.Text 2053(1)/97 22/11/97 77 WAIG 3138

36. Board of Reference

37. Under-Rate Workers
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38. District Allowances

39. Union Membership

Appendix - Resolution of Disputes Requirement
Ins. Appendix 693/96 16/07/96 76 WAIG 2768
(1),(6), Del. (7) 2053/97 22/11/97 77 WAIG 3079

Appendix - S.49B - Inspection of Records Requirements
Ins. Appendix 694/96 16/07/96 76 WAIG 2789
(1) ins. Text 2053/97 22/11/97 77 WAIG 3138
App. 491/98 16/04/98 78 WAIG 1471


