Action Research Proposal

Part I: Research Question

My action research paper will focus on the impact of intrinsic motivation on student work as opposed to that of extrinsic motivation. This is an important idea in my classroom as the students often question the importance of the work we do in class and why it is important that it is completed. Many students have also demonstrated a need for external motivation or reward for finishing their work. From their behavior, I infer that they are continually rewarded for completing tasks at home, something which conflicts with intrinsic or internal motivation. Students must be moved away from a rewards based system or towards a more self motivating schema. 

It is my hope that through this action research assignment, I will be able to implement a system in which the students are able to motivate themselves to completing their work or any classroom activity because it is important to them. It is important in any intrinsic plan for the teacher to motivate and excite their students, to demonstrate enthusiasm for the tasks at hand and to show why it is important to the student. Extrinsic rewards often erode any success of implementing self motivating and internal reward systems simply because the individuals demand compensation for completing the assigned tasks.
This will be a comparative project as I will use students who are highly motivated and will reward them for the work they complete and I will examine several students who appear to only complete their work when some sort of carrot is dangled in front of them. By monitoring the behavior of both groups, I hope to gather evidence that validates the importance of intrinsic motivation, with regards to classroom behavior or performance.

Part II
Annotated Bibliography
Ryan, R. M., & Deci, E. L. (2000). Intrinsic and extrinsic motivations: Classic definitions and new directions. Contemporary Educational Psychology, 25, 54-67. 

This article is an informative research piece on both intrinsic and extrinsic motivation. It is a highly useful and integral article that I plan to use while writing my action research paper.
Deci, E. L., Koestner, R., & Ryan, R. M. (2001). Extrinsic rewards and intrinsic motivation in education: Reconsidered once again. Review of Educational Research, 71, 1-27. 

This is another article written about the benefits and risks associated with extrinsic and intrinsic motivation. Another tool that I will use in writing my paper.

Deci, E.L., & Ryan, R. M. (2002). The paradox of achievement: The harder you push, the worse it gets. In J. Aronson (Ed.) Improving academic achievement: Contributions of Social Psychology (pp.59-85). New York: Academic Press. 

This is another interesting article on motivating students for success in the classroom. I am undecided as to whether or not I will use this piece.

Ryan, R. M., & Lynch, M. F. (2003). Motivation and classroom management. In R. Curren (Ed.), A companion to the philosophy of education (pp. 260-271). Oxford: Blackwell.

An informative supplement to the articles listed above. This is an excellent source of information that is relevant to my topic.

Mignano,Jr., Andrew J and Weinstein, Carol Simon. Elementary Classroom Management,3rd Edition, McGraw-Hill, NY, 2003.

This is an informative is aimed at helping to create effective classroom management techniques and is a useful tool in developing skills to develop effective learning environments.

Lee & Marlene Canter. (1993). Succeeding with difficult students: New strategies for reaching your most challenging students.  Santa Monica, CA: Canter and Associates. 

Lee & Marlene Canter. (1992). Assertive discipline: Positive behavior management for today's classroom.  Santa Monica, CA: Canter and Associates. 

These effective articles are aimed creating positive classroom behaviors as well as finding ways to reach even the most difficult and challenging student(s).

Part III

Data Collection

Types of Data:

· Interviews

· With student

· Questionnaire

· Parent

· Observations

· Frequency of completed work-Intrinsic motivation (tallying on chart)

· Frequency of completed work-Extrinsic motivation(tallying on chart)

In my notebook, I will record the student's responses and reactions to extrinsic and intrinsic motivations.  I will also record the amount of completed work with regards to the type of motivation given. Additionally, I will keep track of the context of specific events (i.e. if particularly disruptive behavior occurs, what was happening before, during, and after with the class, with the student, and with myself).  During the times that I am teaching, my CT will assist me in gathering data by tracking completed in class work and of any work that is to be finished at home.

Tentative Timeline

· December 11-31………Continue research on motivation (Intrinsic, extrinsic, and managing classroom behavior)

· January 3-20…………..Collect data on current student behavior.  This includes observations, interviewing students, parent questionnaires, and classroom observations.

· Jan. 23-Feb. 10………...Begin implementing intrinsic motivation plan.

· Feb. 13-March 3………Collect data on student behavior (observations, records, and post-interview)

· March 6-31……………Data Analysis

· April…………………...Conclusions

