PEER-TO-PEER EM RESIDENT EVALUATION FORM

Resident Name: _____________________


Hospital Location:  ___________________

Date of Evaluation: ________________________

PGY Level of Evaluator: ____________________

1. Medical Knowledge:

1
     
          2

           3
 
        4

                  5 

   NA
       


2. Patient Care—Procedures:

1
     
          2

           3
 
        4

                  5 

   NA
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Unable to 

assess

 

 




3. Patient Care—Clinical Judgment:

1
     
          2

           3
 
        4

                  5 

   NA        

        


4. Professionalism—Teamwork:  

1
     
          2

           3
 
        4

                  5 

   NA

        


5. Professionalism—Sign-out: 

1
     
          2

           3
 
        4

                  5 

   NA


6. Professionalism—Attitude and work ethic:

1
     
          2

           3
 
        4

                  5 

   NA
        


7. Communication Skills—Signout: 

1
     
          2

           3
 
        4

                  5 

   NA

        


8. Communication Skills—Coworkers: 

1
     
          2

           3
 
        4

                  5 

   NA        

        


9. Communication Skills—Patients and Families: 

1
     
          2

           3
 
        4

                  5 

   NA
        


10. Systems-based Practice—Multitasking:

1
     
          2

           3
 
        4

                  5 

   NA

        


11.  Systems-based Practice—Utilization of Resources:

1
     
          2

           3
 
        4

                  5 

   NA     

        


12.  Practice-based Learning—Knowledge acquisition:

1
     
          2

           3
 
        4

                  5 

   NA

        


Please provide any further comments on this resident’s performance:

DO NOT SIGN OR IDENTIFY YOURSELF ON THIS FORM

Does not always consider common or life-threatening disease processes





Considers both


common and unusual


disease processes 








Develops case-appropriate differential diagnoses





Maintains appropriate rapport with patients and families





Demonstrates procedural skills below level of training; fails to teach or supervise procedures when appropriate





Demonstrates outstanding skill at performing and teaching procedures








Recognizes sick or unstable patients and appropriately applies knowledge and skills to stabilize these pts





Slow to recognize sick or unstable patient; application of clinical knowledge below expectations for training level





Quickly recognizes & stabilizes sick patients with high degree of expertise and skill








Usually considers team members in decisions about patient flow and distribution of work





Sometimes fails to consider    team members’ perspectives in distributing responsibilities





Unselfishly puts team member welfare before self interest in distribution of work








Leaves ED with only minor tasks unfinished.  Stays appropriate length of time to finish work.





Signs out unpleasant tasks or phone calls.  Leaves the ED as quickly as possible, sometimes with unfinished work duties.





Completes all major or unpleasant tasks before leaving ED.  Stays late when appropriate.  








Usually provides accurate clinical data and clearly explains medical decision making





Fails to provide complete or accurate clinical data.  Poorly explains diagnostic rationale and management plans





Always provides clear, thorough and thoughtful explanation of clinical data and medical decision making 





Usually maintains good rapport with consultants, nurses and admitting residents





Contentious or ineffective communications with colleagues, nurses and consultants





Skillfully and diplomatically communicates with all consultants, nurses and admitting services








Performs diagnostic and therapeutic procedures with appropriate skill





Talks down to patients and families.  Seems rushed or disinterested in patient encounters





Skillful, mature and empathetic approach to communications with patients and their families








Able to evaluate and manage a level-appropriate number of patients simultaneously





Inefficient and ineffective management of multiple patients simultaneously





Highly skilled at managing multiple sick patients simultaneously








Knows most resources available in the ED and uses effectively





Unfamiliar with available resources or uses them sporadically or ineffectively





Has expert knowledge of all available resources in the ED and utilizes to the benefit of patients








Usually strives to increase knowledge by accessing on-line and text sources





Disregards evidence, fails to look up information on diagnosis or management disease entities 





Highly skilled at accessing current medical data, practices evidence based medicine








Unable to assess








Unable to assess








Unable to assess








Frequently appears frustrated, disgruntled, negative, demanding or unreasonable





Appropriate, pleasant, easy to work with, usually positive attitude





Always positive, enthusiastic, happy to be at work, positively affects others in the ED








Unable to assess








Unable to assess








Unable to assess








Unable to assess








Unable to assess








Unable to assess








Unable to assess








Unable to assess








Unable to assess











