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Preamble

This agreement is made and entered into the 1% day of June, 2017, between the Mechanical Con-
tractors Association, acting as bargaining agent for and on behalf of its members, who accept and
sign this Agreement, and the Plumbers Local Number 8 of the United Association of Journeymen
and Apprentices of the Plumbing and Pipe Fitting Industry of the United States and Canada,

AFL.-C.I.O.
WITNESSETH:

The purpose and intent of this Agreement, which is entered into by and between the parties
specified above by mutual consent of both parties, is to:

(a) [Establish and set forth in this Agreement rules and regulations to govern employ-
ment wage scale, craftsmanship qualifications and working conditions of Journeymen
Plumbers and Apprentices.

(b) To encourage closer cooperation and better understanding between Contractor and
employee members of this particular craft to the end that a satisfactory, continuous and
harmonious labor relationship will exist between both parties to this Agreement.

(c) To prevent strikes and lockouts and facilitate peaceful adjustments of all disputes and
grievances which may arise between Contractor and Union.

(d) The United Association Standard for Excellence is incorporated and adopted by the
parties to this Agreement as follows:

i.  MEMBER AND LOCAL UNION RESPONSIBILITIES: To ensure the UA
Standard for Excellence platform meets and maintains its goals, the Local
Union Business Manager, in partnership with his implementation team, in-
cluding shop stewards and the local membership, shall ensure all members:

Meet their responsibilities to the employer and their fellow workers
by arriving on the job ready to work, every day on time (Absentee-
ism and tardiness will not be tolerated.)

Adhere to the contractual starting and quitting times, including lunch
and break periods (Personal cell phones will not be used during the
workday with the exception of lunch and break periods.)

Meet their responsibility as highly skilled craftsworkers by provid-
ing the required tools as stipulated under the local Collective Bar-
gaining Agreement while respecting those tools and equipment sup-
plied by the employer

Use and promote the local union and international training and cer-
tification systems to the membership so they may continue on

the road of lifelong learning, thus ensuring UA craftworkers are the
most highly trained and sought after workers

Meet their responsibility to be fit for duty, ensuring a zero tolerance
policy for substance abuse is strictly met

Be productive and keep inactive time to a minimum

Meet their contractual responsibility to eliminate disruptions on the
job and safely work towards the on-time completion of the project
in an auspicious manner



ii.
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Respect the customers’ property (Waste and property destruction,
such as graffiti, will not be tolerated.)

Respect the UA, the customer, client and contractor by dressing in
a manner appropriate for our highly skilled and professional craft
(Offensive words and symbols on clothing and buttons are not ac-
ceptable.)

Respect and obey employer and customer rules and policies
Follow safe, reasonable and legitimate management directives

EMPLOYER AND MANAGEMENT RESPONSIBILITES: MCAA/MSCA,
PFI, MCPWB, PCA, UAC and NFSA and their signatory contractors have the
responsibility to manage their jobs effectively, and as such have the following
responsibilities under the UA Standard for Excellence.

Replace and return to the referral hall ineffective superintendents,
general foremen, foremen, journeyworkers and apprentices

Provide worker recognition for a job well done

Ensure that all necessary tools and equipment are readily available
to employees

Minimize workers’ downtime by ensuring blueprints, specifications,
job layout instructions and material are readily available in a timely
manner

Provide proper storage for contractor and employee tools

Provide the necessary leadership and problem-solving skills to job-
site supervision

Ensure jobsite leadership takes the necessary ownership of mistakes
created by management decisions

Encourage employees, but if necessary, be fair and consistent with
discipline
Create and maintain a safe work environment by providing site spe-

cific training, proper equipment and following occupational health
and safety guidelines

Promote and support continued education and training for employ-
ees while encouraging career building skills

Employ an adequate number of properly trained employees to effi-
ciently perform the work in a safe manner, while limiting the number
of employees to the work at hand, thereby providing the customer
with a key performance indicator of the value of the UA Standard
for Excellence

Treat all employees in a respectful and dignified manner, acknowl-
edging their contributions to a successful project

Cooperate and communicate with the job steward

PROBLEM RESOLUTION THROUGH THE UA STANDARD FOR EX-
CELLENCE POLICY: Under the UA Standard for Excellence it is under-
stood, that members through the local union, and management through the
signatory contractors, have duties and are accountable in achieving successful
resolutions.



1) MEMBER AND LOCAL UNION RESPONSIBILITIES:

The local union and the steward will work with members to correct
and solve problems related to job performance.

Job stewards shall be provided with steward training and receive
specialized training with regard to the UA Standard for Excellence.

Regular meetings will be held where the job steward along with UA
supervision will communicate with the management team regarding
job progress, work schedules, and other issues affecting work pro-
cesses.

The job steward shall communicate with the members about issues
affecting work progress.

The business manager or his delegate will conduct regularly sched-
uled meetings to discuss and resolve issues affecting compliance of
the UA Standard for Excellence policy.

The steward and management will attempt to correct such problems
with individual members in the workplace.

Individual members not complying with membership responsibility
shall be brought before the Local Union

Executive Board, which will address such members’ failure to meet
their obligation to the local and the UA, up to and including filing
charges. The local union’s role is to use all available means to cor-
rect the compliance problem.

2) EMPLOYER AND MANAGEMENT RESPONSIBILITIES:

Regular meetings will be held where the management team and UA su-
pervision will communicate with the job steward regarding job progress,
work schedules, and other issues affecting the work process.

Management will address concerns brought forth by the steward or UA
supervision in a professional and timely manner.

A course of action shall be established to allow the job steward and/or
UA supervision to communicate with higher levels of management in
the event there is a breakdown with the responsible manager.

In the event that the employee is unwilling or unable to make the neces-
sary changes, management must make the decision whether the employ-
ee is detrimental to the UA Standard for Excellence platform and make
a decision regarding his/her further employment.

3) ADDITIONALJOINTLY SUPPORTED METHODS OF PROBLEM RESOLUTION:

In the event an issue is irresolvable at this level, the local or the con-
tractor may call for a contractually established labor management
meeting to resolve the issues.

Weekly job progress meetings should be conducted with job stew-
ards, UA supervision and management.

The local or the contractor may involve the customer when their input
is prudent in finding a solution.

Foremen, general foremen, superintendents, and other management
should be educated and certified as leaders in the UA Standard for
Excellence policy.



iv. POLICY COMMITTEE:

1)

2)

3)

4)

5)

6)

7)

A Policy Committee consisting of one member appointed by the Union
and one member appointed by the Mechanical Contractors Association
and a Public Member who shall be a neutral party appointed by both these
members shall be formed to consider any complaint from the Union, any
employee, member, or any signatory employer arising from or relating to
the UA Standard for Excellence.

The Policy Committee shall have the power to make a final and binding
decision on any matter referred to it which shall be complied with by the
Local Union, signatory employers and the Mechanical Contractors As-
sociation, as the case may be, and employees covered by the Collective
Bargaining Agreement. The Committee is not authorized to add to, or
subtract from, or modify any of the provisions of the Collective Bargain-
ing Agreement, and its decision shall be in accord with the Agreement.

The Union will institute a Three-Strike Policy, wherein a member may
be discharged for cause. Upon discharge for cause, the employer will
provide written notification to the Union, stating the reason for mem-
ber’s discharge. Any member who is discharged for cause two (2) times
during a twelve-month period or who has engaged in egregious conduct
in violation of the UA Standard for Excellence shall result in member
appearing before Local 8’s Executive Board. A third (3") instance with-
in a twelve-month period shall be referred to the neutral member of the
Committee to determine the member’s continued eligibility to seek re-
ferral or continue to work for signatory contractors. The neutral member
of the Committee shall, within five (5) business days, review the quali-
fications of the member, the reason for the discharges or other evidence
relating to violation with the UA Standard for Excellence.

The neutral member of the Committee, may, in his/her sole discretion,
issue a final and binding decision providing: (1) that the member obtain
further training from the JATC; (2) disqualify the member for referral or
continued employment for any or all signatory contractors for a period of
two weeks, or longer, depending on the seriousness of the conduct and/or
repetitive nature of the conduct; (3) refer the member to an employee as-
sistance program, if available, for evaluation, treatment, or recommend-
ed action; or (4) declare the member eligible for continued referral or
employment, pursuant to the Collective Bargaining Agreement, includ-
ing restoration of the member to his/her appropriate place on the referral
list.

The Committee shall have the power to establish rules concerning per-
sons referred to the Committee, including the use of transcripts, lawyers,
and the like, in keeping with the need to maintain an orderly and efficient
process unencumbered by excessive formality and delay.

Nothing in the process described herein shall prevent a member from
filing a grievance relating to the underlying termination for cause, or
other employer action, in a timely manner after that action occurs. The
process shall also not negate any established agreed upon drug policy,
including the penalties contained in that policy.

The costs of the Neutral Party, if any, shall be borne equally by the Local
Union and the Mechanical Contractors Association.



Section 1.1

Section 2.1

Section 3.1

Section 3.2

Section 3.3

Section 3.4

Section 3.5

ARTICLE 1 RECOGNITION

The Contractor recognizes the Union as the sole and exclusive bargaining represen-
tative for all Journeymen Plumbers and Apprentices employed by the Companies
covered by the scope of this Agreement in the area described in Article 2, with
respect to wages, hours, and other terms and conditions of employment. The Union
recognizes the Mechanical Contractors Association of Kansas City as the sole and
exclusive bargaining agent for all its members and for those non-members that have
furnished the Association with their collective bargaining authority, subject to the
terms and conditions of this Agreement.

ARTICLE 2
GEOGRAPHICAL JURISDICTION

The full force and effect of this Agreement shall prevail within the following geo-
graphical limits: The Missouri counties of Platte, Clay, Ray, Carroll, Jackson, Cass,
Bates, Vernon, Lafayette, Johnson, Henry, Saline, St. Clair, Pettis, Benton, Mor-
gan; and the Kansas counties of Leavenworth, Wyandotte, Johnson, Miami and all
other territory that may be allotted from time to time by the United Association.
The Union will notify the Mechanical Contractors Association in writing when the
Union is given additional jurisdiction.

ARTICLE 3
TRADE OR WORK JURISDICTION

The hours of labor and working conditions set forth hereunder will apply on all
work contracted for by the Contractors signatory to this Agreement coming within
the recognized jurisdiction of the Union.

In recognition of the above work jurisdictional claims, it is understood that the
assignment of work and the settlement of jurisdictional disputes with other Build-
ing Trades organizations shall be adjusted in accordance with the procedure estab-
lished by the Impartial Jurisdictional Disputes Board or any successor agency of
the Building Trades Department. In order to avoid jurisdictional controversies with
other crafts, the Contractors will endeavor wherever practical to procure and em-
brace in his contracts all phases of the piping industry as set forth in the statement
of jurisdiction in the International Constitution of the United Association of Jour-
neymen and Apprentices of the Plumbing and Pipe Fitting Industry of the United
States and Canada.

There shall be no work stoppage because of jurisdictional disputes.
The Contractor agrees to have a pre-job conference with the Union in advance of

the start of any job, in order to minimize any jurisdictional dispute before the job
starts, if requested by either party.

When any temporary heat is provided by means of any gas appliance over which
the Plumber has jurisdiction, it shall be assigned to the Plumber.



(a) All temporary heating and cooling, including gas and oil fired unit heaters, refriger-
ation, and air conditioning, is recognized as the work of the plumbing, heating, and
air conditioning contractor, with maintenance by United Association member rather
than some other craft.

(b) It is optional with the owner or Contractor to provide temporary heat, and to decide
the number of hours it shall be in operation, so long as all phases of maintenance
are recognized as work of the United Association, a member of which shall be in
attendance during optional periods until the general tests are completed and the
mechanical installation is accepted by the owner. The classification of buildings
that require temporary heat shall be left to the adjudication of the Joint Conference
Board.

(c) When such maintenance is desired by the owner or Contractor, the work shall be paid
at straight-time rates, without shift differential, except for premium rates to be paid
for holiday work as established herein. Where the Federal Fair Labor Standards Act
applies to employment, one and one-half times the regular straight-time wages shall be
paid for all hours worked in excess of forty (40) hours and it is to be understood that
the choice of one (1), two (2) or three (3) shifts is the prerogative of the owner or the
Contractor.

Section 3.6  This Agreement covers the rates of pay, hours and working conditions of all em-
ployees engaged in the installation of all plumbing systems and component
parts thereof, including field layout of all such work. The taking of field or plan
measurements for field layout work for pipe fabrication, sleeving and installation
shall be the work of the Plumbers and it is understood that all lead work shall
be done on the job site or in the Contractor’s shop by Plumbers and Appren-
tices. The cutting of holes for the reception of such pipe, fabrication, assembling,
erection, installation, testing, balancing, dismantling, repairing, reconditioning,
adjusting, altering, serving and handling, unloading, distributing, tying on and hoist-
ing of all piping materials, by any method, including all hangers and supports of
every description, and all other work included in the trade jurisdiction of the United
Association, as defined in the current Constitution of the United Association.

ARTICLE 4
UNION SECURITY

Section 4.1 It shall be a condition of continued employment that all employees of a Contrac-
tor signatory to this Agreement, who are performing work covered by this Agree-
ment who are members of the Union in good standing on the effective date of
this Agreement, shall remain members in good standing during the term of this
Agreement. Those who are not members on the effective date of this Agreement
shall, on or after the seventh day if engaged in bargaining unit work following the
effective date of this Agreement, become and remain members in good standing
in the Union through the payment of the regular initiation fees and periodic dues
uniformly required as a condition of acquiring and retaining such membership on
the earliest date provided by applicable Federal Law.



Section 4.2

Section 4.3

Section 4.4

Section 4.5

Section 5.1

Union members not in good standing in respect to paying initiation fees and dues
of the union, as required in the first paragraph of this clause, shall be discharged
from their employment within 48 hours after the Contractor has received written
notification of the fact from the Union. The Union shall, if requested, provide infor-
mation in writing substantiating that the employee has failed to comply with the
requirements of this Article. Union determination is final.

Either party to this Agreement shall have the right to reopen the negotiations pertain-
ing to Union Security when the Federal Laws applicable thereto have been changed
by giving the other party thirty (30) days written notice.

The Union may appoint one steward for each shop or job. The Union will appoint a
steward on the basis of such employee’s tact, diplomacy and capabilities. A steward
shall be a working employee. The Union agrees that such duties shall be performed
as expeditiously as possible and the Contractor agrees to allow steward a reasonable
amount of time for the performance of such duties. The Union shall notify the Con-
tractor of the appointment of each steward, and the Contractor, prior to terminating
a steward, shall notify the Union of such termination.

(a) The steward is to receive grievances or disputes from members of his craft and
report them to his Business Representatives who shall then attempt to adjust
grievances or disputes with the Contractor or his representative performing the
work. In addition, the steward may, with the consent of the Contractor, attempt
to adjust amicably minor differences or misunderstandings arising out of the in-
terpretation or application of this Agreement. These duties shall be performed
as expeditiously as possible during regular working hours.

Authorized representatives of the Union shall have unrestricted access to jobs or
fab shops, providing they do not unnecessarily interfere with the employees or
cause them to neglect their work, and further provided such Union Representative
complies with customer rules.

ARTICLE 5
REFERRAL AND HIRING PROCEDURE

The Union shall be the source of referral of applicants for employment with the
Contractor. Selection by the Union of applicants for referral to jobs shall be on a le-
gal and non-discriminatory basis. Local Contractors may request the union for men
or women by name and/or qualification and if said men or women are unemployed,
the union will dispatch the named or qualified member at once. The union agrees
to furnish competent available Journeymen at all times. The Contractor retains the
right to reject any job applicant referred by the Union. The Contractor will notify
the Union office within twenty-four (24) hours the reason for the rejection.Nothing
in this Article shall prohibit the Contractor from hiring from any other available
source, if the Union is unable to supply the requested manpower within twenty-four
(24) hours of the request, or 48 hours for supplying manpower when travelers are re-
quired, and provided the Contractor complies with Article 4 of this Agreement.



Section 5.2

Section 5.3

Section 5.4

Apprentices and the administration of the Local Apprenticeship System shall be
governed by the terms and procedures established by the Joint Apprenticeship
Committee. The Joint Apprenticeship Committee shall determine the number and
placement of apprentices to be selected each year. The Employer may employ Ap-
prentices in accordance with the following ratios:

1 apprentice for 2 Journeymen
2 apprentices for 6 Journeymen
Continues on a 1 apprentice for 3 Journeymen ratio thereafter.

Pre-Apprentices must have a current application on file for Plumbers Local Union
8 apprenticeship program. Plumbers Local Union No. 8 shall have sole referral of
Pre-Apprentice applicants in accordance with Section 4.1 All applicants must apply
at the office of Plumbers Local Union #8.

e Pre-apprentice must be accepted by the contractor within the first
eighteen (18) months.

e Pre-apprentice must meet regular apprentice requirements.
e Pre-apprentice cannot work on prevailing wage job sites.

e Contractors with twelve (12) and less Building Trades Journey-
men can have a number of one (1) Pre-Apprentice to two (2) work-
ing Building Trades Apprentices. All other Contractors shall have
a number of one (1) Pre-Apprentice to three (3) working Building
Trades Apprentices.

e Contractors caught violating the program loses the right to have
pre-apprentices for up to a 12-month period.

e New apprentice classes will be selected from public and/or Pre- ap-
prentice applicants.

e There are no restrictions, except for work requiring medical gas and
welding certifications, on what a Pre-apprentice can do.

e All Pre-apprentices must be under the supervision of a Building
Trades Journeyman Plumber.

e Pre-apprentice must successfully complete OSHA 10 and First aid/
CPR training provided by the JATC within the first six (6) months
of hire.

e Pre-apprentices are enrolled in the substance abuse testing program.

At times of low employment, pre-apprentices shall be laid off in accordance with
established ratios.

The Contractor agrees to hire only qualified Journeymen and Apprentices for work
coming within the scope of this Agreement. Journeyman is defined as those who
have served as Apprentices and/or worked at the trade five (5) years or more, who
have passed the applicable examination and hold applicable current plumbing
license.

(@) As the Contractor and the Union have a mutual interest in maintaining
the competency and skill of Journeyman employed in the industry and a corre-
sponding high degree of quality work, sixteen (16) hours of trade-related con-
tinuing education is required annually for all journeymen. Upon completion
of the 16 hours, the journeyman shall retain proof of completion of their
continuous education in hardcopy, internet-based, or other formats as approved

by the JAC.



Section 6.1

Section 6.2

Section 6.3

Section 7.1

Section 7.2

Section 7.3

ARTICLE 6
MANAGEMENT RIGHTS

Management shall be the sole determiner of the size of the work force. Manage-
ment shall have the prerogative of controlling its operations, introducing new or
improved methods or facilities and changing methods or facilities, subject to the
limitation set forth in this Agreement and Article 10.1.

The Union shall not sanction any employee performing any work covered by this
Agreement after his regular hours for other than his current employer.

There shall be no restriction on efficient use of manpower other than as may be
required by safety regulations.

ARTICLE 7
EMPLOYEE BENEFIT FUNDS

On all work performed during the term of this Agreement, the Contractors agree to
pay for (or, to deduct and transmit) the sums set forth in this Agreement to the Edu-
cational Fund, the local Welfare Fund, the local Pension Fund, the National Pension
Fund, the Saving Fund, the Defined Contribution Fund, the International Training
Fund pursuant to the Agreements and Declarations of Trust applicable to each such
fund.

(a) The Trust Agreements for Plumbers Local Number 8 Health and Welfare Fund,
Plumbers Local Number 8 Pension Fund, and Plumbers and Gasfitters Local
Number 8 Defined Contribution Plan dated June 1, 2005, March 6, 2005 and
March 8, 2005 respectively as amended from time to time, are hereby incor-
porated by this reference into this Agreement. The Trust Agreements are to be
included in this Agreement as if they were fully set forth herein.

(b) The employer agrees to make contributions to the Plumbers and Pipefitters
National Pension Fund in accordance with the Standard Form of Participation
Agreement, attached to and made part of this agreement.

It is agreed that the Pension Plan adopted by the Trustees of the said Pension Funds
shall at all times conform with requirements of the Internal Revenue code so as
to enable the Employer at all times to treat contributions to the Pension Fund as a
deduction for income tax purposes.

It is agreed that all contributions shall be made at such time and in such manner as
the Trustees require; and the Trustees shall have the authority to have an indepen-
dent Certified Public Accountant audit the payroll and wage records of the employ-
er for the purpose of determining the accuracy of contributions to all fringe funds.
After initial notification of payroll audit by fringe benefit auditing agency, employer
may reschedule audit one time, excluding emergencies. Any further delay by em-
ployer will be subject to additional penalty of two hundred fifty dollars ($250.00)
per postponement.



Section 7.4

Section 7.5

Section 7.6

Contributions to the funds described in Article 7.1, under this Agreement, shall be
payable on or before the 10" day of the month following the month in which the
contributions were accumulated. If the contributions are not paid by the 15" of the
month, the Union shall be relieved of its no- strike obligation with respect to the
Contractor involved and shall be free to strike or take other action against such Con-
tractor. The employer shall be liable for all costs for collecting the payments due,
including attorney’s fees and such late payment fees which may be assessed by the
Trustees.

(a) Should a determination be made that there exists or will exist an accumulated
funding deficiency for a particular trust under the provisions of the Pension
Reform Act of 1974 and The Pension Protection Act of 2006, the parties agree
to request the trustees of that particular trust to reduce the benefits in order to
correct such underfunding, providing, however, that if such reduction is not ac-
cepted by the trustees of such trust within thirty (30) days, would be inadequate
to correct the underfunding, or is not approved by the Secretary of Labor, the
parties hereto shall meet and arrive at an agreement for an immediate adjust-
ment of the hourly wage rates in this Agreement in order to correct such funding
deficiency in such trust fund. In no event shall the total wage and benefit pack-
age be increased.

(b) The Contractors agree to be bound by all of the terms and conditions of the
Agreement and Declaration of Trust (Section 7.3), a copy of which has been or
will be signed by the Association. Any Contractor so adopting and becoming a
party to said Agreement and Declaration of Trust thereby ratifies, accepts and
designates as its representatives the Employer Trustees then serving as such and
authorize said Employer Trustees to designate additional Employer Trustees
and successor Employer Trustees in accordance with the terms and condition
hereof.

(c) Employers who are 30 days or more delinquent, upon receiving delinquency
notification from Fund Office, may have their manpower pulled from all proj-
ects covered under the Local CBA at the discretion of the Business Manager.
However, Employers who are 60 days or more delinquent, upon receiving de-
linquency notification from Fund Office, will have their manpower pulled from
all projects covered under the Local CBA, unless they can post a fringe bond
ten (10) times the amount of their delinquency.

The Contractors agree to pay the amount stated on the respective wage grid per hour
on each hour worked on work coming within the provisions of this Agreement to an
Industry Development Fund to be administered in accordance with an Agreement
and Declaration of Trust which shall be used for the purpose of promoting the good
and welfare of the industry in accordance with the purpose set forth in the Declara-
tion.

SURETY BONDS

(a) Any Contractor who is delinquent on Fringe Benefits and Savings payments as set
forth in Article 11 of this Agreement for a period of two months in any one quarter or
for a period of two consecutive months shall be required to post a cash or surety bond
in an amount equal to the amount of the delinquency multiplied by six, but not less
than $10,000. Said bond shall run to the benefit of the Trustees of the affected Fringe
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Benefit Fund and shall be payable when the total delinquency equals or exceeds the
amount of the bond, at which time the Contractor shall post another bond calculated
pursuant to Schedule A.

The bond shall be released when the Contractor remains non-delinquent for a period
of twelve consecutive months. If the Contractor fails to post bond within five calendar
days of receipt of the written demand or refuses to post such bond, the Union shall im-
mediately be released from its no- strike obligation to such Contractor and shall be free
to take such economic action, including strikes, as it deems appropriate against such
Contractor until such time as the Contractor becomes non-delinquent and the required
bond is posted.

A Surety Bond will also be required of any new Signatory Contractor to this Agreement
and/or from any Contractor working in the Union’s jurisdiction under a National Agree-
ment, but which is not signatory to this Agreement. Surety bonds for new signatory
contractors shall be in effect for the remainder of the current contract period, or for a
period of two (2) years, whichever is longer. Surety bonds for Contractors working in
the Union’s jurisdiction under a National Agreement shall remain in effect for six (6)
months after the completion of the job upon which it is working.

All such bonds shall be in accordance with Schedule A.

The bond shall be made payable to the Plumbers Association Local Union No. 8 Fringe
Benefit Funds. The bond shall contain the provisions set forth below with regard to the
time period of the bond. As evidence a bond has been obtained, a copy of the bond shall
be delivered to the Plumbers Local Union No. 8 Fringe Benefit Funds Office.

The amount of the Surety Bond is different for every Employer and is listed below in
Schedule A. The Employer’s bond amount within Schedule A shall be adjusted to com-
ply with the Surety Bond requirement.

Surety Bonds required by this Section shall be for not less than the following sums in
Schedule A:

SCHEDULE A

An Employer employing 1 to 5 Employee(s): $10,000 Surety Bond

An Employer employing 6 to 10 Employees: $25,000 Surety Bond

An Employer employing 11 to 20 Employees: $50,000 Surety Bond
An Employer employing 21 to 40 Employees: $100,000 Surety Bond
An Employer employing 41 to 60 Employees: $150,000 Surety Bond
An Employer employing 61 or more Employees:  $200,000 Surety Bond

The number of employees listed on Schedule A shall be based on the average number
of employees that the Employer recorded on reports submitted to the Health & Welfare
Fund during the previous calendar year.

For New Signatory Employers and Out-of-Town Employers, the number of employees
for purposes of Schedule A shall be projected manpower for the year. The projected
manpower estimate is subject to adjustment by Local 8 should the actual manpower
utilized exceed the projected manpower.
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(b)

(©)

(d)

The Surety Bond shall be issued by a corporate surety whose name appears on the U.S.
Department of the Treasury’s Circular 570, or a current supplement thereto, as an ap-
proved surety licensed in one or more of the following States: Missouri, Kansas, or the
State of the Employer’s domicile. The penal sum of the Surety Bond must not exceed
the surety’s underwriting limit stated in the circular. If the penal sum exceeds the un-
derwriting limit, the Surety Bond is acceptable only if: (1) the amount that exceeds the
specified limit is coinsured or reinsured; and (2) the amount of coinsurance or reinsur-
ance does not exceed the underwriting limits of the respective coinsurers or reinsurers.

The cost of said Surety Bond will be assumed by the Employer, and the Employer
shall take all necessary action to ensure the continued effectiveness of its Surety Bond.
The Surety Bond shall be conditioned upon payment by the Employer of all fringe
benefits and expenses in their proper amounts as specified in this Agreement. The
Surety Bond shall contain a thirty (30) day notification clause to the Union before it can
be cancelled or terminated, with a provision for a claim being filed for a one (1)

year period following the cancellation or termination. If, or when, such notification is
given to the Union, the Union may take any action it may deem necessary within the
terms and provisions of this Agreement. The Union shall provide to the Trustees of such
Joint Trust Fund(s) (of the parties of this Agreement) copies of the individual Employer
submitted bonding evidence as referenced above.

In lieu of the Surety Bond required under Section 7.6(a) of this Article, the Employer,
may, at his option, furnish a Certificate of Deposit in the same amount as required in
Schedule A. The Certificate of Deposit must be in a Financial Institution that is insured
by FDIC or its equivalent. The said Certificate of Deposit shall be held in escrow by the
Trust Department of the Financial Institution. The interest which accrues on the Certif-
icate of Deposit shall be payable to the Employer. The escrow agreement shall provide
that the escrow agent (Trust Department of the Financial Institution) shall maintain
possession of the Certificate of Deposit until the conditions of the escrow agreement
are met.

In lieu of the Surety Bond required under Section 7.6(a) of this Article, the Employer
may, at his option, provide an irrevocable line of credit, which shall be for a sum not
less than that prescribed in Schedule A of this Article.

Proper payments under this Article shall be dispersed in the following order:

(1) Full Amount due and owing to the Employee’s Individual Savings Account;

(i1) Full Amount due and owing to the Plumbers Local Union No. 8 Defined Con-
tribution Plan;

(ii1) Full Amount due and owing to the Plumbers Local Union No. 8 Health and
Welfare Fund;

(iv) Any remaining amounts shall be distributed pro rata to the Plumbers Local
Union No. 8 Pension Fund; the Plumbers Local Union No. 8 Training Fund;
Plumbers Local Union No. 8 Industry Fund; the Plumbers & Pipe Fitters Nation-
al Pension Fund, the United Association International Training Fund: Plumbers
Local Union No. 8 Local Fund, PIAP Fund, Supplemental Fund and Political
Action Committee.
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(e) The Contractor agrees to furnish the Trustees of each such fund with all records
pertaining to the names, classifications, Social Security numbers, wages, and
other information concerning the employees as shall be required for proper and
efficient administration.

Section 7.7  International Training Fund:

(2)

(b)

(©)

(d)

(e)

Commencing on June 1, 1999 and continuing for the duration of this Collective Bar-
gaining Agreement and during any negotiations for a successor to this Collective Bar-
gaining Agreement, the Employer agrees to contribute to the International Training
Fund ten cents ($.10) for each hour, or portion thereof, for which an Employee works.
(Each overtime hour shall be counted as one regular hour for which contributions are
payable.)

Contributions set forth in subparagraph (a) shall be paid starting with the Employee’s
first day of employment in a job classification covered by this Collective Bargaining
Agreement.

The payments required by subparagraph (a) shall be made to the “International Training
Fund” maintained under a Restated Agreement and Declaration of Trust (“Trust”). The
Employer agrees to be bound by all terms and conditions of the Trust and the terms of
the Trust are incorporated into this Collective Bargaining Agreement by reference. The
Employer ratifies, accepts and designates as its representative the Employer Trustees
serving under the terms of the Trust as well as such future Employer Trustees who may
be appointed pursuant to the terms of the Trust. The Employer hereby acknowledges
receipt of a copy of the Trust.

It is agreed that all contributions shall be made at such time and in such manner as
the Trustees require, and the Trustees shall have authority to retain an accountant or
accounting firm to perform payroll audits of the Employer to determine whether the
correct amount of contributions have been made or to determine whether contribu-
tions have been made on behalf of all Employees covered by the Collective Bargaining
Agreement.

If an Employer fails to make contributions as set forth in subparagraph

(a) within 15 days of the end of the month during which the work was performed,
the Union shall have the right to take whatever steps are necessary to secure
compliance, any provision of this Collective Bargaining Agreement to the con-
trary notwithstanding. In addition, the Employer shall be liable for interest and
liquidated damages as provided in the Trust. If a lawsuit is filed, the Employer
shall also be liable for all costs and expenses of collecting payments due, to-
gether with attorneys’ fees, audit costs and court costs. The Employer’s lia-
bility for payment hereunder shall not be subject to the grievance or arbitration
procedure or the “no-strike” clause provided under the Collective Bargaining
Agreement.

Section 7.8  Optional Defined Contribution Plan

e Beginning July 1, 2011 each member may elect for defined contribution
an amount in whole dollars equal to at least $1.00 per hour and up to
$10.00 per hour (default amount equal to $0.50).

e Election dollar amount may be changed twice annually in the months of
June and December with changes effective July 1st or January 1st or
upon change of contractor.
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Section 7.9

Section 8.1

Section 8.2

Section 8.3

Section 8.4

Section 8.5

Section 8.6

e Member will be required to complete such forms as may be required by
the trustees and provided by employer on new hire.

e Member may elect to change contribution rate upon due notice from
Local Union No. 8’s Benefit Office that the employer is delinquent
in making contributions.

Optional Vacation/Savings Fund:

e BeginningonJuly 1, 2011 each member, at his option can elect not to have
the current 10% vacation savings withdrawn and instead remain on
the check.

e Election may be changed twice annually in the months of June and Decem-
ber with changes effective July 1st or January Ist, or upon change of
contractor.

e Election may be changed upon due notice to member from Local
Union No. 8’s Benefit Office that the employer is delinquent in mak-
ing contributions.

ARTICLE 8
MISCELLANEOUS PROVISIONS

It is agreed that no demand for any increase in any wage rate above that specified
in the said schedule will be made on any job or for any work performed unless
mutually agreed upon by the Contractor and the Union.

The Contractor agrees to furnish (a) protective equipment for employees engaged
in welding, including goggles and welding gloves, hoods and sleeves, and (b)
protective clothing for employees handling or exposed to acids or chemicals and
(c) safety equipment that is specified by the customer or contractor.

Foremen shall report to the Contractor or his designated representative all unsafe
or hazardous conditions in, on or about the job.

Plumbers covered by this Agreement will not be permitted to furnish any type of
vehicle for the use of the Contractor. Plumbers reporting for work on any job and
then required by the Contractor to move to another job during the same day (a)
will be paid the standard mileage allowance which

shall automatically change throughout this contract to match the standard mileage
allowance approved and published by the Internal Revenue Service plus his hourly
rate, and (b) will be reimbursed for all parking and toll bridge charges related to such
move.

It is mutually agreed that the Apprentice Program which has been approved by the
United States Department of Labor will be put into effect immediately upon the
signing of this Agreement without interference from either of the parties.

The Contractor and employees agree to comply with all safety, sanitary and health
regulations prescribed by law on all jobs coming within the jurisdiction of the
local union. The Contractor will furnish adequate potable water and toilet facilities
where they are not otherwise available within adjacent area. If in the reasonable
judgment of the Contractor and Business Manager or representative an adequate
place is not available and weather conditions so require, the Contractor shall fur-
nish a heated area for use of employees during non-working hours if the number
of employees and the length of the job so warrant.
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Section 8.7

Section 8.8

Section 8.9

Section 8.10

Section 8.11

Section 8.12

Any person who is or becomes an owner, partner or stockholder shall not work
with the tools on work covered by this contract except for the following. A person
shall be considered an owner, partner or stockholder if he/she has a 10% or more
interest in the business. Any person who is an owner or stockholder of a corpo-
ration performing plumbing work pursuant to the terms of this contract, and who
spends 50% or more of his/her time performing bargaining unit work as an em-
ployee of such corporation, shall be a member of the collective bargaining unit
covered by this contract; provided, however, that all employees of the corporation
are members of a bargaining unit defined by this contract. The corporation em-
ploying such persons shall pay on their behalf one hundred sixty (160) hours of
contributions per month into the Health and Welfare Fund covered by this contract
for the duration of this contract.

In view of the mobile and transitory nature of the employees covered by this Agree-
ment and to facilitate an orderly procedure, the contractor shall send to Local 8 a
copy of their authorization card affecting a dues check- off for employees who have
authorized such deduction. The Association as agent for the employers shall oper-
ate and maintain a central file and account of all employees who have authorized
employers to make such deduction as payment for their dues.

The selection of the foreman shall be entirely the responsibility of the employ-
er. It being understood that any job with two or more Plumbers employed, one
shall be a Local 8 member, and he/she shall receive foreman’s wage.

Any employee covered by this Agreement who, as a result of injuries received
on the employers job, is required to leave the job site on which he is working in
order to obtain medical examination, aid or treatment for such injuries, shall not
have deducted from his wages such time spent in traveling to or from, or in waiting
to receive necessary attention. If requested, a slip relating to the treatment must be
presented.

The Contractor agrees, whether or not required by law, that his employee or employ-
ees shall be covered by workmen’s compensation and unemployment insurance
laws, and that he will procure and maintain such insurance to provide protection
for employees as is necessary.

Substance Abuse Policy:

Introduction: This Substance Abuse Policy has been adopted and implemented
pursuant to negotiations between Plumbers U.A. Local Union No. 8 (hereinafter
referred to as the “Union”) and Mechanical Contractors Association of Kansas City
(hereinafter referred to as the “Association”). It is understood that Signatory Con-
tractors shall be bound by this policy under the current Collective Bargaining Agree-
ment. Those members are hereinafter referred to as “Contractor” or “Employer”.
Should any dispute arise with respect to the application or implementation of this
Policy between workers employed pursuant to the collective bargaining agreement
between the Association and the Union, such disputes shall be handled in accor-
dance with the Joint Conference Board Procedure provisions of the Collective Bar-

gaining Agreement.

Purpose: It is our policy to provide a safe and healthful workplace for all em-
ployees. We understand that the construction industry is an inherently dangerous in-
dustry that is internally regulated by a variety of local, state and federal regulations.
We recognize the problems and hazards associated with the use of drugs, alcohol
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and controlled substances. The purpose of this policy and program is to establish
and promote a safe, efficient and productive working environment for all employees
by providing a workplace and workforce free from illegal drugs, alcohol and con-
trolled substances.

This policy shall apply to all employees performing work covered by the Collective
Bargaining Agreement. Each Employer shall have in place a similar policy which
shall apply to all other employees. It is understood that where other labor organiza-
tions are involved the Employer will be required to exert its best efforts to comply
with this provision.

The Union and Employers intend that this policy shall be a common policy through-
out the jurisdiction of the Union involved. It is further intended that this policy, as
written, shall be available to all Employers performing work within the jurisdiction.

Policy: The use, sale, possession, transfer, manufacture or distribution of illegal
drugs, intoxicants and controlled substances is prohibited in or on the Employer’s
property, jobsites or vehicles, or under any circumstances when an individual is
acting as a representative, agent or employee of the Employer while conducting
company business. Any violation of this provision is cause for immediate discipline,
up to and including discharge, as provided herein.

Employees shall not report to work under the influence of any drug, alcoholic bever-
age, intoxicant, narcotic or other substance which may adversely affect their ability
to work or jeopardize the safety of themselves or others. Any violation of this pro-
vision is cause for immediate discipline, up to and including discharge, as provided
herein. For the purpose of the policy, any employee who tests positive pursuant to
the procedures set forth in this policy will be considered “under the influence” and
in violation of this substance abuse policy, regardless of whether the use occurred on
or off company premises.

Program: The program for Substance Abuse Testing shall include as follows:

/e o o e

35% of membership will be randomly selected for testing on an annual basis.
A member will not be selected for random testing more than twice in a 12 month period.
If a member has not been tested within 24 months, they will be selected for testing.

The Third-Party Administrator (TPA) will call the contractor Designated Employee
Representative (DER) with the names of contractor plumber employees selected. If
member no longer works for the contractor, the TPA will call the Local 8 Union Hall to
find where the plumber is working.

Any member who has a positive substance abuse test result will automatically be re-
ferred to the EAP program administered through the Local 8 Health and Welfare Trust
and will not be eligible to return to work until released.

The program covers:
o  Pre-employment testing
Random Testing
Periodic testing
Probable cause testing, and

o O O O

Post-accident or injury testing
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The Union and the Association agree that compliance is a requirement of work and con-
tractor will pay for the time to test, even testing required for a specific project.

Any back to work testing because of a positive test result will be paid by the member.
Member can choose either a urine or oral swab test, and their choice will be confidential.

Full plan details are available at the Union and the Association offices.

Section 8.13 All Signatory Contractors to the Plumbers Local 8 contract dated June 1, 2017 will

certify that they have tested all non-collective bargaining unit personnel in their
office in accordance with the Substance Abuse Policy.

Certification shall be through a form filled out every six months and forwarded to
the Plumbers Local 8 with a copy to the Mechanical Contractors Association of
Greater Kansas City office. The certification form shall be provided to all Signatory
Contractors by the MCA of Greater Kansas City.

ARTICLE 9
HOURS OF WORK, OVERTIME AND SHIFT WORK

Section 9.1 Hours Worked in a Day — Rate of Pay

(2)

(b)

(c)

Eight (8) hours shall constitute a day’s work. All hours worked over eight (8) in a
single day shall be paid at the overtime rate. The workweek shall begin on Monday at
8:00 a.m. and end on Friday at 4:30 p.m. When the majority of plumbers on a project,
the Union and the Employer agree, and when necessitated by traffic, parking or other
circumstances, the hours of work on any project may be any continuous eight and one
half (8 /2) hour period (eight hours plus thirty minutes for lunch) between 6:00 a.m. and
4:30 p.m. Approval of such a work schedule shall not be unreasonably withheld.

Four, Ten Hour Days: When circumstances warrant and it is mutually agreed to by both
the employer and the Union, the employer may institute a work week consisting of four
(4) consecutive ten (10) hour days. Where a four (4) day workweek is instituted, all
hours worked over ten (10) in any day shall be paid at the overtime rate. Where a four
day workweek is instituted, the employer shall notify all affected workers at least one
week in advance of the start of the four (4) day workweek. Where a four day work-
week is instituted, the employer must actually work four, ten hour days. Friday may be
used as a make-up day, and, if such a make-up day is utilized, a minimum of eight (8)
hours work must be scheduled and worked. The make-up day will be voluntary, and a
decision not to work may not be held against the employee.

Shift Work: Shift work may be performed at the option of the Contractor. Whenever
shift work is performed it must cover a period not less than five (5) consecutive eight
(8) hour working days. The day shift shall work a regular eight (8) hour shift. All day
shift hours worked over eight (8) hours shall be paid at the overtime rate. The hourly
rate for second shift shall be paid at a rate of eight percent (8%) above the hourly rate
for actual hours worked. The hourly rate for third shift shall be paid at a rate of thirteen
percent (13%) above the hourly rate for actual hours worked. If no first shift is worked,
second and third shift shall be fifteen percent (15%) above the hourly rate for actual
hours worked.
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Section 9.2

Section 9.3

Section 9.4

Section 9.5

Section 9.6

Section 9.7

Section 9.8

Section 9.9

The employer agrees to provide the Union with the number of hours worked by
Plumbers employed by the Contractor, both Construction and Service, on a monthly
basis. The hours reported by the Contractor shall be listed on the report and shall
be on a county by county basis, both Missouri and Kansas. The hours reported will
reflect the county in which the work was actually performed. The hourly reports are
to be sent to the Union Business Office on or before the 15" day of the following
month. Any Contractors refusing to comply with this provision of the Section shall
be considered to be in violation of this Agreement and shall not be subject to the
grievance, arbitration procedure or the “No-Strike” clause provided under the Col-
lective Bargaining Agreement.

Overtime Rates. All overtime commencing with the beginning of the established
workday Monday thru Saturday, shall be paid at the rate of one and one half times
the regular rate of pay. All work commencing with the beginning of the established
workday on Sunday and Holidays shall be paid at double time. Labor Day shall be
triple time. When overtime is worked and employees are required to work more
than six (6) hours past their last lunch period, a thirty (30) minute paid meal period
will be provided.

Holidays. All classifications will receive double time for work on the following
designated National Holidays: New Year’s Day, Memorial Day, Fourth of July,
Thanksgiving Day and Christmas Day. If the holiday falls on Sunday, the following
Monday will be observed; if the holiday falls on Saturday, the preceding Friday will
be observed.

Insofar as is practical, when overtime work is necessary it shall be equally and im-
partially divided among the members on the job. Men not working on a particular
job during regular working hours shall not be brought from other jobs and placed
on overtime work while any of the regular crew is available.

An employee reporting for work will receive two (2) hours show-up pay unless
notified before leaving home not to report for work. If work is commenced the em-
ployee shall be paid for two hours or actual time worked whichever is greater.

When Journeymen or Apprentices are requested to report for work any time before
or after working hours, as set forth in Section 9.1 of this Agreement, or on days
recognized as holidays, as set forth in Section 9.4, they shall be paid show-up time
at the overtime rates.

The Contractor shall allow the employees a reasonable amount of working time to
put away all of the Contractor’s tools and equipment prior to quitting time at the end
of the day. Employees leaving their job prior to quitting time shall be docked. Work-
men shall be at their place of work at the starting time and shall remain at their place
of work performing their assigned functions under the supervision of the employer
until the quitting time. The parties reaffirm the policy of a fair day’s work for a fair
day’s wages.

Contractor will provide a $6.00 per day parking fee expense for employees working in
the downtown loop, when no free parking is available within 1/2 mile of the job site.
If a second or third shift is worked, the reimbursement rate will be $10.00 per day. On
June 1 of every year, the Business Manager of Local No. 8 and the Executive Director
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of the Mechanical Contractors Association of Kansas City shall jointly survey the ma-
jor surface lots within the downtown loop to determine the average early-bird rate being
charged which will become the rate for the next year. Ifthe first shift rate is adjusted, the
second and third shift rates will be adjusted proportionally.

Section 9.10 On Call Pay: When a member is required by the Contractor to be “on call” week-
ends and holidays, the member shall be paid two (2) hours of straight time pay for
each day or actual hours worked at the rate stated per the Collective Bargaining
Agreement, whichever is greater.

ARTICLE 10
CONSTRUCTION AND INSTALLATION

Section 10.1 The first plumber on the job shall receive a minimum of lead foreman’s rate of pay.
a. The following shall be the minimum ratio of lead foremen, foremen, area fore-

men, and the general foremen to plumbers on any job where employees work
under the terms of this Agreement:

NUMBER OF PLUMBERS THE NUMBER to the LEFT SHALL
on JOB INCLUDE
1to2 1 LEAD FOREMAN
3t06 1 FOREMAN
7to 10 1 FOREMAN, | LEAD FOREMAN
11to 14 2 FOREMEN
15 to 22 1 AREA FOREMAN, 1 FOREMAN
231030 1 AREA FOREMAN, 2 FOREMEN
31 to 40 1 GENERAL, 2 AREA, 3 FOREMEN
41 to 50 1 GENERAL, 2 AREA, 4 FOREMEN
51 to 60 1 GENERAL, 2 AREA, 5§ FOREMEN
61 to 70 1 GENERAL, 3 AREA, 6 FOREMEN
71 to 80 1 GENERAL, 3 AREA, 7 FOREMEN
81 to 90 1 GENERAL, 3 AREA, 8 FOREMEN
91 to 100 1 GENERAL, 4 AREA, 9 FOREMEN

Above 100, the number of foremen and area foremen
shall be increased in accordance with the formula set
forth above.

Lead Foreman add 5%
Foreman add 8%
Area Foreman add 12% General Foreman add 16%
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Section 10.2

Section 10.3

Section 10.4
Section 10.5

Section 10.6

Section 10.7

Section 10.8

Section 10.9

If the Contractor requires special uniforms to be worn by Journeymen, the uniform
shall be furnished by the Contractor.

The Contractor shall not permit any employees to perform work on a piece-work ba-
sis, lump sum basis or on any type of subcontract basis whatsoever. The Contractor
shall not enter into any separate agreement with employees covered by this Agree-
ment which is inconsistent with, or in order to defeat the terms of this provision.

No employee shall be required to furnish any tools or safety equipment.

Apprentices shall not work without direct supervision unless sanctioned by the Joint
Apprenticeship Committee.

On jobs having a foreman, Journeymen shall not take directions or orders or accept
the layout for any work from anyone except the foreman or direct supervisor.

Hightime. All hours of work performed by an employee while (a) ina bosun’s chair,
(b) on a swinging scaffold, (c) on a scaffold less than three boards wide or approxi-
mately thirty-six (36) inches without a handrail, or

(d) on a material hoist, shall be paid at the double time rate, if work under such con-
ditions could involve a free fall of forty (40) feet or more. The above provisions
do not apply to scaffolding built up from the ground, such as Patent, Safeway,
etc. No employee shall be required to work on scaffolding which has been found
unsafe or hazardous by the Contractor’s insurance carrier’s safety engineer.

All tools furnished by the Contractor to the workman will be charged to him and
he will be responsible for accounting for any loss, provided that he is also equipped
with a tool box and lock, the key to which shall be the sole possession of the work-
man. If the Contractor deems any such loss of tools as willful, negligent or careless,
he may request that the workman appear before the Joint Conference Board, who
shall determine the responsibility for the loss, and order payment.

Employees will furnish their own transportation to and from all projects. Plumbers
reporting to work on any job and then required by Contractor to move to another job
during the same day, (i) will be paid the standard mileage approved by the Internal
Revenue Service, plus the hourly rate of pay and (i1) will be reimbursed for all toll
charges related to such move.

Section 10.10 Confined Space:

Individuals shall be paid a rate of one and a half times the hourly wage when working
in a confined space with the following conditions:

An enclosed work area that has limited access via manhole or man-way, work areas
may include underground vaults, tanks, storage bins, vessels, silos and other similar
areas and two of the following.

A work area that requires the use of a personnel retrieval system.
A work area that requires the use of a SCBA (self-contained breathing apparatus).
A work area that requires the use of a SAR (supplied air respirator).

/e o o P

A work area requiring continuous air monitoring equipment due to hazardous atmo-
sphere that cannot be removed using normal engineering controls.
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ARTICLE 11
ECONOMIC PACKAGE AND OTHER CONTRIBUTION

Section 11.1 Hourly rates of wages and benefits for each classification of labor are set forth in
Section 11.2, A & B, appearing hereafter.

Section 11.2 Building Trades - Schedule A

Effective June 1, 2017 through May 31, 2018

Building Trades Journeyman Wages NPF ITF I-Ian\éV Plt;::iac:n DC Tr:::i:g In:l:l:;ry P:;::Ige
Plumber S 43.80 $4.74| $0.10 | $7.50 $ 7.55 $0.50 | $ 1.25 S 0.46 $ 65.90
Lead Foreman Add 5% S 45,99 $4.74| $0.10 | $7.50 $ 7.55 $0.50 | $ 1.25 S 0.46 S 68.09
Foreman Add 8% S 47.30 $4.74| $0.10 | $7.50 $ 7.55 $0.50 | $ 1.25 S 0.46 $ 69.40
Area Foreman Add 12% S 49.06 $4.74| $0.10 | $7.50 $ 7.55 $0.50 | $ 1.25 S 0.46 S 71.16
General Foreman Add 16% S 50.81 $4.74| $0.10 | $7.50 $ 7.55 $0.50 | $ 1.25 S 0.46 $ 7291
Apprentices
1st Year 45% S 19.71 S - $0.10 | $4.00 S S - S 1.25 S 0.46 $ 25.52
2nd Year 50% $ 21.90 $4.74| $0.10 | $7.50 $ 7.55 $0.50 | $ 1.25 S 0.46 S 44.00
3rd Year 55% S 24.09 $4.74| $0.10 | $7.50 $ 7.55 $0.50 | $ 1.25 S 0.46 S 46.19
4th Year 65% S 28.47 $4.74| $0.10 | $7.50 $ 7.55 $0.50 | $ 1.25 S 0.46 $ 50.57
5th Year 75% S 32.85 $4.74| $0.10 | $7.50 $ 7.55 $0.50 | $ 1.25 S 0.46 $ 54.95

1. Deduct 10% of initial base wage for Vacation Fund (Optional at time of hiring or as addressed in CBA)
2. Deduct $1.31 per hour from initial base wage for Supplemental Dues.
3. Deduct 2% of initial base wage for Local Dues (1% for all apprentices)

4. Deduct 2% of initial base wage for PIAP Fund

5) This wage schedule shall apply to the following counties: Jackson, Cass, Platte, Johnson and Clay in MO;

Johnson, Wyandotte and Leavenworth in KS

The attached wage grid for June 1, 2017 — May 31, 2018 and their associated notes are accepted by LU8. There will be a
$1.80 increase on June 1, 2018, $1.80 increase on June 1, 2019, $1.85 increase on June 1, 2020, $1.85 increase on June 1,
2021, and $1.85 increase on June 1, 2022.

Wages to be allocated by members of Local 8; changes in allocations to the Funds will be based on the recommendations
from each Fund’s Trustees.
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Building Trades Outstate Work — Schedule B, Effective June 1, 2017

Building Trade Journeyman - Schedule B
Outstate 90% June 1, 2017
Base Wage $ 3942
National Pension $ 474
ITF $ 010
Health & Welfare $ 7.50
Local Pension $ 755
DC $ 050
Training $ 1.25
Industry $ 0.46
Total Benefits $ 2210
Total Package $ 61.52
Lead Foreman Add 5%
Foreman Add 8%
Area Foreman Add 12%
General Foreman Add 16%
1. Deduct 10% of initial base wage for Vacation Fund (Optional at time of hiring or as ad
dressed in CBA)
2. Deduct $1.31 per hour from initial base wage for Supplemental Dues.
3.  Deduct 2% of initial base wage for Local Dues (1% for all apprentices)
4. Deduct 2% of initial base wage for PIAP Fund
5.  To work under this classification Residential Journeyman shall be certified in and have
passed: Welding and Medical Gas
6) This wage schedule shall apply to the following counties: Ray, Carroll, Bates, Vernon,

Section 11.3

Lafayette, Henry, Saline, St. Clair, Pettis, Benton, and Morgan in MO and Miami in KS

Subsistence is reasonable and actual lodging costs to be agreed to by Contractors and
Employees, plus meals. This will be paid on out of town work when the plumber is re-
quired by the contractor to stay out of town overnight. Effective June 1, 2011, the meal
amount shall be $42.00 per day. Effective February 1, 2012, the meal amount shall be
paid based on the U.S. General Services Administration Rate for meals (calculated as the
Meal and Incidental Expenses Rate less Incidental Expenses). This rate shall automat-
ically adjust every February 1% annually, thereafter. One round trip at the current IRS
rate, as provided in Section 8.4, will be paid on each job and on weekends the contrac-
tor shall pay either subsistence for the weekend or round trip mileage to Kansas City
whichever is less. Any employer taking employees of this bargaining unit outside the
area covered by this Agreement shall be obligated to apply the terms and provisions
of this Agreement to such employment.

Further, the employer shall, in such instances reimburse employees for fees and ex-
penses incurred, such as bridge tolls, highway tolls, etc., but excluding any expense cus-

tomarily included in the daily subsistence rate provided in this Article.
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Section 11.4

Section 12.1

Section 12.2

Section 12.3

Section 12.4

Section 12.5

Section 13.1

Only hours worked with actual labor shall be counted as hours for which contribu-
tions are payable.

ARTICLE 12
TERMINATION, PAY DAY AND ACCOUNTABILITY

Wages due shall be paid in cash or check to the employee weekly on the Contrac-
tor’s pay day, which shall be not later than three (3) days after the close of the
Contractor’s payroll period, unless approval of payrolls by government agencies
prevents payments within such time. Except in emergencies, any time spent by an
employee on such pay day after the end of his shift, or after his return to the shop,
waiting for payment of wages due him will be paid for at the applicable rate of pay.
Any disputes as to an “emergency” shall be resolved by the Contractor and the
Union’s Business Representative or Manager.

Any Contractor who issues checks to his employees within the bargaining unit
which are returned because of no funds or insufficient funds or which may be fraud-
ulent, shall be required at the request of the Union to thereafter make payments in
cash or cashier’s check while working on said job unless extenuating circumstances
are shown to exist to the satisfaction of the Joint Conference Board. A Contractor
shall be released from the requirements of this clause after three months of satisfac-
tory payment, or sooner if permitted by the Joint Conference Board.

Any employee who is discharged shall be paid in full immediately, and if termina-
tion is for cause, a Separation Notice shall be sent to the Business Office. If sepa-
ration is due to reduction in force, the employee shall be given future consideration
for rehire by same employer. Any employee who is not paid in full at the time of
discharge shall receive an additional two hours pay except in extenuating circum-
stances.

If a workman quits on his own accord, he shall be paid at the next regular pay day.
Direct deposit shall be at employer’s discretion.

ARTICLE 13
NO STRIKE, NO LOCKOUT

During the term of this Agreement, each of the signatory parties agrees that there
will be no strikes, work stoppage, or lockouts by members of the Union or by
the employer over disputes regarding the terms and conditions of this Agreement,
provided, however, the Union may strike where an employer fails to pay wages in
full and on time or the Union has been advised by the Administrative Officer of the
Fringe Benefit Funds in accordance with section 7.4 that an employer is delinquent
in the payments of fringe benefits. It shall not be a violation of the Agreement or
of the no-strike clause if members of the Union refuse to cross any lawful picket
line. The Union shall have no financial liability for any such action of its members
and agents or employees covered by this Agreement if such action is unauthorized
and cannot be controlled by the Union; provided, however, that in the event of any
such unauthorized action, (a) the Union shall, immediately upon receiving notice
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Section 13.2

Section 14.1

Section 14.2

Section 14.3

Section 14.4

Section 14.5

thereof, attempt by all reasonable means to terminate such unauthorized action
and shall furnish replacements if requested by the Contractor, and (b) the Union’s
Business Manager shall, by delivery of a letter or telegram to the Contractor, im-
mediately notify the Contractor that such actions by the members or agents of the
Union or employers covered by this agreement is unauthorized by the Union, or in
his absence, the acting Business Manager of the Union, has the power of authority to
authorize any such action or to give orders or directions necessary to carry out any
such action which would result in violation hereof by the Union. The Union shall
not be held responsible for any such action except upon legal proof of its violation
hereof.

This no strike, no lockout commitment is based upon agreement of both parties to
be bound by the Joint Conference Board provisions of this Agreement.

ARTICLE 14
JOINT CONFERENCE BOARD PROCEDURE

The parties hereto agree that, in order to resolve grievances and handle problems
of mutual interest, a Joint Conference Board shall be established, composed of ten
(10) members with their alternates; five (5) members and their alternates selected
by and representing the Association, and five (5) members and their alternates se-
lected by and representing the Union.

Three (3) Association and three (3) Union representatives, members of the Board,
shall constitute a quorum and all matters shall be decided by a vote of equal number
of representatives of each party. A Chairman and a Secretary shall be elected by the
Board from its members, one officer to be selected for the Association and the other
from the Union members. The Joint Conference Board shall meet once a month, or
as often as required to handle the work involved.

All controversies between the Union or an employee and the Association or a mem-
ber thereof, or any party to this Agreement, relating to the interpretation or applica-
tion of this Agreement, or to any incidental legal right or duty resulting from this
Agreement, shall be settled in accordance with the provisions of this Article. Such
a controversy is a grievance within the meaning of this Article.

When any controversy or grievance referred in Section 2 of this Article arises, the
Union, on behalf of an employee or the Association, on behalf of a member, shall
file with the other a claim, in writing, setting forth the claimed grievance within six-
ty (60) days from the date that the claimed grievance took place. Unless such claim
in writing is so filed within sixty (60) days of the date that it is claimed to have taken
place, such claim shall be barred.

Employee grievances may be filed within five (5) calendar days after the grievance
has first arisen and processed through the grievance procedure of this Article.

Whenever a claim is filed in accordance with Section 14.3 hereof, the Union and the
member concerned shall meet and attempt to adjust amicably the grievance.
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Section 14.6

Section 14.7

Section 14.8

Section 15.1

Section 15.2

Section 16.1

Section 17.1

Section 17.2

Section 17.3

Where the grievance has not been adjusted in accordance with Section 14.5 hereof
within ten (10) days, then the grievance shall be referred to a Joint Conference
Board.

In the event the Joint Conference Board cannot agree within ten (10) days on mat-
ters in dispute referred to it for decision, then it shall select a disinterested party
who shall sit as Chairman of the Joint Conference Board to reconsider and decide
the disputed matter and shall reach a decision in not to exceed five (5) days’ time.
Should the Joint Conference Board not be able to agree upon a disinterested party
within the five (5) day period, then the matter in controversy shall be arbitrated in
accordance with the rules and procedures of the Industrial Relations Council for the
Plumbing and the Pipe Fitting Industry. All decisions of the Joint Conference Board
or of the arbitrator, as the case may be, shall be final and binding upon both parties
of this Agreement, and may be enforced in accordance with the Missouri Law relat-
ing to arbitration awards.

There shall be no slowdown or cessation of work by strike or lockout with relation to
any grievance pending final settlement of the grievance as provided by this Article.

ARTICLE 15
OTHER AGREEMENTS

Each signer to this Agreement is to be furnished with the names of all signers to this
Agreement.

It is understood and agreed that if Local Union Number § enters into any agreement
with any Contractor governing work in the area covered by this Agreement upon
more favorable terms to such other Contractor than are embodied in this Agree-
ment, and if such more favorable terms are allowed to remain in effect, such more
favorable terms shall be made immediately available to the Contractors signatory
to this Agreement.

ARTICLE 16 SUBCONTRACTING
The employer agrees not to sublet or contract out any work covered herein to be
performed, unless the Contractor to whom the work is sublet has an agreement with
the Union, excluding standard prefabricated factory manufactured items.

ARTICLE 17
LENGTH AND PURPOSE OF AGREEMENT

Either party may give written notice to open contract for the purpose of combating
conditions detrimental to the industry.

It is not the intention of the parties of this Agreement to violate any existing federal
or state law or regulation, however, should any Article, Section, Paragraph, Sen-
tence or Clause within this Agreement be judged to be illegal or in contravention or
violation of any existing law by court of competent jurisdiction, such part or parts
shall be held to be inoperative under this Agreement, and shall be renegotiated
immediately. All other provisions hereof shall continue to remain in full force and
effect to the duration of this Agreement.

This Agreement contains the entire understanding of the parties and there are no
other oral or written understandings supplementary hereto.
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ARTICLE 18
CLASSIFICATION DEFINITIONS

Classification Definitions:

Classification I — Pre-Apprentice (Refer to Section 5.3 for definition)
Rates of Pay for Special Classifications
(A) The following pay schedule shall apply to the corresponding Classification Definitions

described above.

CLASSIFICATION I: Pre-Apprentice Wage Grid Effective June 1, 2017

June 1, 2017

Pre-Apprentice 40% $ 17.52
ITF $ 0.10
Health & Welfare $ 4.00
Training $ 0.70
Industry $ 0.14
Total Package $ 22.46

1. Deduct 1% of initial base wage for Local Working Assessment
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ARTICLE 19
DURATION, DETERMINATION AND RENEWAL OF AGREEMENT

Section 19.1

This Agreement shall become effective onthe 1% of June, 2017, and shall remain in

effectuntil May 31,2023, and shall continue in effect from year to year thereafter un-
less awritten notice of intent to terminate or modify is given by one party or the other
sixty (60) days prior to the termination date of this Agreement. On any opening of'this
Agreement, the parties shall meet as soon as practicable to negotiate concerning the

terms and conditions of this Agreement.

IN WITNESS WHEREOF, the parties hereto have settheir hands at the 1% day of June 2017.

Plumbers Local Union No. 8:

Charles B. Tarpley

Matthew D. Harris

Andrew E. Johnson

Richard F. Murray

Matthew Hendrix

Mechanical Contractors Association:

Kollin W. Knox

Paul Rodriguez

Darrin Smutzer

Greg Stanger

Fred Thorpe
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FOR NON-MCA CONTRACTORS: This Agreement has been reviewed in full by the under-
signed Employer who hereby agrees to accept and abide by its terms in their entirety.

Shop EMPLOYER PLUMBERS LOCAL NO. 8

Address
City

State and Zip
Phone

Fax

Owner

BUSINESS IDENTIFICATION

Name of Business Organization:

This Organization is a: Corporation

Partnership

Individual Proprietorship

Federal ID #

The Names of its Principal Officers or Partners are:

1.
2.
3.

The Names of All Holders of Master Plumbers Licenses and Location of Licenses are:
1.
2.
3.

Dated: Signed:

Title:
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