
Willis Towers Watson Data Services is a leading provider of compensation and benefit practice 
information to organistions worldwide. In Asia Pacific, our reports help HR professionals to manage 
their HR programs effectively. 

User benefits
 Develop cost-effective salary and benefit packages
 Stay up-to-date with the latest HR developments
 Design strategies to maximise workforce effectiveness
 Ensure compliance with local laws and customs

Asia Pacific Reports Compensation
Benefits, 

Employment 
Terms

Economy, HR 
Ad hoc Issues

Workforce
Analytics

Compensation Reports* 

Cross-Industry Salary Index Reports*  (New) 

Cross-Country Salary Index Report 

Geographic Salary Differentials Report 

Starting Salaries Report 

Performance Pay & Sales Incentive  (New) 

Salary Budget Planning Report 

Company Benefits and Practices Report 

Company Car Benefits Report* 

Benefits Profile 

Employment Terms and Conditions Report 

Benefits Profile, Employment Terms Reports* 

Workforce Analytics Reports *   

HR Trends Report  

*Regional and country reports available.

Reliable market data to help transform your HR programs

2017 Reports on 
Compensation, Benefits 
and Workforce Analytics 
– Asia Pacific



2017 Compensation Reports – By Country

Coverage
Pay components 

Base salary, fixed and variable bonus, allowances, and total 
compensation.

Job functions

General management, administrative services, corporate 
services and legal, marketing and sales, customer service, 
finance and accounting, IT, HR, engineering, manufacturing 
and operations, health and safety, supply chain and 
logistics, and graduate management trainee.

Report features 

 Latest pay data for over 300 positions.
 Management to support staff of all levels for 40+ 

disciplines.
 Over 35 benefits and HR policies.
 13 country reports are available: Australia, China, Hong 

Kong, India, Indonesia, Japan, Korea, Malaysia, 
Philippines, Singapore, Taiwan, Thailand and Vietnam. 

Benefits, HR policies and practices 

 Compensation positioning 

 Graduate starting salaries 

 Fixed and variable payment 

 Car benefits programs 

 Transportation, mobile phone

 Education and training 

 Working hours 

 Travel and relocation policies

 Attraction and retention 

Also available: Asia Pacific compensation 
reports — by function

 General Management, IT, Finance and Accounting
 Human Resources and Administration
 Sales, Marketing and Customer Services
 Manufacturing, Logistics, Engineering and 

Research

 Service awards 

 Supplementary 
retirement plan 

 Healthcare benefits 

 Employee wellness 

 Insurance plans 

 Paid time off 

 Meal benefits 

 Flexible benefits

wtwdataservices.com

2017 Cross Industry Salary Index Reports – Asia Pacific New!

With intensifying competition for talent in the digital age, companies need to win talent beyond their own industry. This new
report demonstrates how salary differs across six industries. You will be able to answer questions like:

 What are the pay differentials for HR roles across different sectors?

 How does pay compare for an IT professional in High Tech versus Financial Services?

 How do pay components compare between Insurance and Banking?

Report features

Data is presented by function as well as by employee level. 
The report features salary indexes among six industries:

 General Industry
 Banking
 High Tech
 Insurance
 Pharmaceutical and Health Sciences
 Retail and Consumer Products

Functions covered

All functions, administration, finance, IT, HR, sales, 
marketing and supply chain.

Employee levels covered

Executive, middle manager, supervisory/professional, 
support, and manual workers.

Pay components
Base Salary, Guaranteed Compensation,  
Variable Pay, and Total Compensation.



Report features

Executive summary 
 Main variable pay plan features by country

 Summary of local environment and insights

Performance based bonus plan 
 Eligibility by employee category 

 Sales and non-sales employee categories 

 Prevalence of schemes 

 Prevalence of target bonus 

 Maximum, actual and target bonus amounts 

2017 Performance Pay and Sales Incentives Report – Asia Pacific New!

wtwdataservices.com

2017 Workforce Analytics Report – Asia Pacific

This report provides insights into workforce trends, organisation structure and compensation costs to help 
organisations to address productivity and cost efficiency. You will find answers to some of these typical questions: 

 With my employees’ years of service, how well do we perform in employee engagement and retention?

 What is the typical employee ratio and cost allocated to key corporate support functions? 

 Which industries have the highest and lowest compensation costs in the HR function?

Coverage

 Analysis of age, gender, education and years of service 
 Compensation cost, headcount distribution
 Training cost analysis
 Analysis of six corporate support and sales functions: 

- Employee demographic, employee ratio, compensation 
costs and cost allocation with industry highlights

- Additional analysis of sales function on revenue per sales 
staff, variable pay over revenue, and sales to sales support 
staff ratio

Seven corporate and sales functions are covered:
 Human Resources
 Finance
 Information Technology
 Marketing

Our new 2017 Performance Pay and Sales Incentive Report 
presents an in-depth analysis of plan design and structure to 
help organisations to develop effective incentive plans.

Sales incentive plans 
 Eligibility by employee category 
 Target awards at 90%,100% and 120% achievement 

of objectives 
 Typical sales incentive payouts 
 Threshold and maximum payments

2017 Company Car Benefits Survey Report – Asia Pacific
Stay up-to-date with market practices and policy movements, identify current car policy issues and develop a flexible and 
cost-effective car program. Country reports available: Australia, China, Hong Kong, India, Indonesia, Japan, Korea, 
Malaysia, Philippines, Singapore, Taiwan, Thailand and Vietnam.

Overall policy by employee level 
 Decision-making 
 Current issues under policy review

Company car 
 Financing methods 
 Car allocation criteria, 
 Car makes and models 
 Car purchase value/leasing value 
 Running costs 
 Replacement period 
 Insurance and tax treatment 
 Use of personal car (reimbursement, mileage claim)

Car allowance 
 Eligibility 
 Factors determining allowance amount 
 Car allowance amount 

Benefits data by position, level and Global Grade
 Prevalence by types of benefit 
 Top three make and model/engine size 
 Car purchase cost 
 Rental/leasing cost 
 Car allowance 

 Procurement
 Legal
 Sales



2017 Company Benefits and Practices Report – Asia Pacific

Report features 

 Latest benefit and HR polices for 13 countries in a single report.
 Benchmark your benefit programs against the prevalent market practices. 
 Countries covered: Australia, China, Hong Kong, India, Indonesia, Japan, Korea, Malaysia, 

Philippines, Singapore, Taiwan, Thailand and Vietnam.

Coverage

 Compensation positioning 
 Starting salaries for graduates 
 Fixed and variable payment 
 Car benefit program 
 Transportation, mobile phone
 Employee education and training 
 Working hours 
 Travel and relocation policies
 Attraction and retention 

Coverage

Overview
 Benefits environment
 Key data
 Key changes in recent years

Social security/Mandatory benefits 
 Retirement benefits
 Death and disability benefits
 Workers’ compensation benefits 
 Healthcare benefits
 Other social security benefits

2017 Benefits Profile – Asia Pacific 
Report features

 A comprehensive guide to mandatory and supplementary employee benefit practices across Asia Pacific. 
 17 countries are covered: Australia, Bangladesh, China, Hong Kong/Macau, India, Indonesia, Japan, Korea, Malaysia, New 

Zealand, Philippines, Singapore, Sri Lanka, Taiwan, Thailand and Vietnam.

 Service awards 
 Supplementary retirement plan 
 Health care benefits 
 Employee wellness 
 Insurance plans 
 Paid time off 
 Meal benefits 
 Flexible benefits

Supplementary company 
benefits program
 Retirement benefits
 Death and disability benefits
 Health and wellness benefits
 Paid time off
 Other benefits

Financial summary
 Accounting and reporting
 Tax aspects

wtwdataservices.com

2017 Employment Terms and Conditions Report – Asia Pacific

Report features

 Employment law resource for organisations to ensure compliance with local laws and customs.
 19 countries/locations are covered: Australia, Bangladesh, Cambodia, China, Hong Kong, India, Indonesia, Japan, Korea, 

Laos, Malaysia, Myanmar, New Zealand, Philippines, Singapore, Sri Lanka, Taiwan, Thailand and Vietnam.

Coverage per country

Start of employment
 Contract of employment
 Non-compete and other clauses
 Trial period
 Employment of foreigners

Active employment
 Pay and working hours 
 Holidays and leave
 Equal opportunities
 Health and safety
 Training
 Social security

Industrial relations
 Framework for employee 

participation 
 Collective bargaining
 Industrial action

Termination of employment
 Types of termination
 Notice period
 Termination indemnity
 Severance payment

Also available: Benefits Profile 
and Employment Terms – By 
Country

This report combines information 
from the Benefits Profile and the 
Employment Terms and Conditions 
Report into a “by country” report. 
16 country/location reports are 
available.



Report features

 Determine appropriate and competitive salaries to 
attract talent in the graduate labour market.

 Covering 13 countries/locations: Australia, China, 
Hong Kong, India, Indonesia, Japan, Korea, 
Malaysia, Philippines, Singapore, Taiwan, Thailand 
and Vietnam. 

2017 Starting Salaries Report 
– Asia Pacific

Report features

 Expand your organisation by understanding local 
geographic pay differences.

 Develop pay packages for relocation.
 Covering 10 countries/locations: China, India, 

Indonesia, Japan, Korea, Malaysia, Philippines, 
Taiwan, Thailand and Vietnam.

Coverage 

 Salary differentials among key cities/regions 
domestically relative to capital city as well as to 
national average. 

 Data breakdown by six employee categories.

Coverage

 Starting salaries are presented by six education levels:
- High school/secondary school
- Business/technical training
- Bachelor’s, master’s and doctorate degree

 Starting salaries are presented by 11 key functions.

2017 Geographic Salary 
Differentials Report – Asia Pacific

wtwdataservices.com

Willis Towers Watson Data Services
Willis Towers Watson Data Services is a leading provider of 
compensation, benefit and employment practice information to 
the global employer community. Our databases are 
recognised worldwide as a premier source of current data 
for compensation planning. 

Willis Towers Watson Data Services
6 Battery Road #06-00
Singapore 049909
T: +65 6880 5688

wtwapdata@willistowerswatson.com
wtwdataservices.com 

About Willis Towers Watson
Willis Towers Watson (NASDAQ: WLTW) is a leading global 
advisory, broking and solutions company that helps clients 
around the world turn risk into a path for growth. With roots 
dating to 1828, Willis Towers Watson has 40,000 employees 
serving more than 140 countries. We design and deliver 
solutions that manage risk, optimize benefits, cultivate 
talent, and expand the power of capital to protect and 
strengthen institutions and individuals. Our unique 
perspective allows us to see the critical intersections 
between talent, assets and ideas – the dynamic formula that 
drives business performance. Together, we unlock potential. 
Learn more at willistowerswatson.com.

Copyright © 2017 Willis Towers Watson. All rights reserved.

2017 Salary Budget Planning Survey Report 
This report presents actual salary increase of current year and budgeted 
increase for the subsequent year.  

 Actual and projected salary increase by employee group and by industry.
 Merit Increases. 
 Supplementary analysis (variable payment, staff turnover, attrition, 

recruitment and business outlook).

This report provides the latest economic statistics, HR issues and market 
actions to HR challenges for 16 markets in Asia Pacific.

2017 HR Trends Report 

Regional analysis:
 Economic and business outlook
 GDP, inflation, salary increase and unemployment
 Staff turnover and recruitment trends

Country analysis for 16 markets*: 
 Key HR Issues and market actions
 Economic and political summary
 5-year trends on GDP, CPI, salary increases, staff 

turnover and unemployment statistics
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Order Form 
2017 Reports on Compensation, Benefits and Workforce Analytics - Asia Pacific 

Report Title (All prices quoted are in US dollars)  CompSource 

2017 Compensation Report - By Country      (Available: now)  Fee (USD) 

2017 General Industry Compensation Report - Australia    2,300 

2017 General Industry Compensation Report - China    2,700 

2017 General Industry Compensation Report - Hong Kong    2,300 

2017 General Industry Compensation Report - India    2,300 

2017 General Industry Compensation Report - Indonesia    2,300 

2017 General Industry Compensation Report - Japan    2,300 

2017 General Industry Compensation Report - Malaysia    2,300 

2017 General Industry Compensation Report - Philippines    2,300 

2017 General Industry Compensation Report - Singapore    2,300 

2017 General Industry Compensation Report - South Korea    2,300 

2017 General Industry Compensation Report - Taiwan    2,300 

2017 General Industry Compensation Report - Thailand    2,300 

2017 General Industry Compensation Report - Vietnam    2,300 

2017 Compensation Report (By Job Function) - Asia Pacific       (Available: now) Fee (USD) 

General Industry General Management, IT, Finance and Accounting Compensation Report - Asia Pacific   3,900 

General Industry Human Resources and Administration Compensation Report - Asia Pacific   3,900 

General Industry Sales, Marketing and Customer Services Compensation Report - Asia Pacific   3,900 

General Industry Manufacturing, Logistics, Engineering and Research Compensation Report - Asia Pacific   3,900 

The Complete Collection of Asia Pacific Compensation Reports (All of the above four reports)    13,700 

2017 Company Benefits and Practices Report - Asia Pacific       (Available: now) Fee (USD) 

Company Benefits and Practices Report - Asia Pacific   2,500 

2017 Company Car Benefits Survey Report       (Available: now) Fee (USD) 

Asia Pacific Report (all 13 country reports)   3,750 

By Country Report (Select below) 

2,000 per country 

 

  Australia   India   Malaysia   South Korea   Vietnam  

  China   Indonesia   Philippines   Taiwan   

  Hong Kong   Japan   Singapore   Thailand   

2017 Benefits and Employment Terms Reports in Asia Pacific      (Available:  now) Fee (USD) 

Benefits Profile - Asia Pacific   2,400 

Employment Terms and Conditions Report - Asia Pacific (including Indochina)   2,400 

Benefits Profile and Employment Terms and Conditions Report - Asia Pacific (both of the above two reports)    4,300 

Employment Terms and Conditions Report - Indochina   1,300 

2017 Benefits Profile and Employment Terms Report - By Country     (Available:  now)        Fee (USD) 

By Country Report (select below)  

  Australia   Hong Kong   Japan   Philippines   Sri Lanka   Vietnam 

790 per country   Bangladesh   India   Malaysia   Singapore   Taiwan  

  China   Indonesia   New Zealand   South Korea   Thailand  

2017 Geographic Salary Differentials Report       (Available:  now) Fee (USD) 

Global  (All regions)   1,500 

  Asia Pacific   EMEA   Latin America   North America 750 per region 

2017 Starting Salaries Report       (Available:  now) Fee (USD) 

Global  (All regions)   1,500 

  Asia Pacific   EMEA   Latin America   North America 750 per region 
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Order Form – 2017 Reports on Compensation, Benefits and Workforce Analytics – Asia Pacific 

Report Title (All prices quoted are in US dollars)   

2017 Cross-Industry Salary Index Reports   New! (Available: July) Fee (USD) 

 Asia Pacific (All 12 country reports) 2,000 

By Country (Select below) 

     500 per country 
  Australia   India   Malaysia   South Korea   

  China   Indonesia   Philippines   Taiwan   

  Hong Kong   Japan   Singapore   Thailand   

2017 Workforce Analytics Reports    (Available now) Fee (USD) 

  Asia Pacific Summary Report 1,500 

By Country (Select below) 

     500 per country 
  Australia   India   Malaysia   South Korea   Vietnam 

  China   Indonesia   Philippines   Taiwan  

  Hong Kong   Japan   Singapore   Thailand  

Industry Top-up Report (Please select industry)* 
300 

(per industry per 
country) 

  Financial Services   Banking   Insurance 

  Retail and Consumer Products   High Tech and media   Pharmaceutical 

  Custom Report (please contact us for detail) 2,000 

2017 Performance Pay and Sales Incentive Reports   New!   (Available: July) Fee (USD) 

  Global  (All regions) 1,750 

  Asia Pacific   Latin America  750 per region 

  EMEA   1,300 

Other Reports – PDF format      (Available:  now) Fee (USD) 

  2017 Salary Budget Planning Survey Report – Asia Pacific  550 

  2017 HR Trends Report – Asia Pacific  900 

*Workforce Analytic Industry report is applicable when ordering with standard country report or Asia Pacific Summary Report 

Contact Details 

Mr./Ms./Mrs.: Job title: 

Company name: Company website: 

Tel: (General) (Direct): Email:  

Mailing address: 

 Signature: 

Please return this order form by e-mail, or visit us at: https://www.wtwdataservices.com for report sample pages 
 

Willis Towers Watson Data Services Contacts  

Australia Karen Nip E: karen.nip@willistowerswatson.com T: +852 2827 8833 

China Jane Yang E: jane.yang@willistowerswatson.com  T: +86 21 2211 5489 

Hong Kong Karen Nip  E: karen.nip@willistowerswatson.com  T: +852 2827 8833 

 Daisy Chan E: daisy.sp.chan@willistowerswatson.com T: +852 2827 8833 

India Anupma Sinha  E: anupma.sinha@willistowerswatson.com   T: +91 124 432 2927 

Indonesia Andik Widodo  E: andik.widodo@willistowerswatson.com  T: +6221 29710715 

Japan Yuko Nagahara     E: twjpdata@willistowerswatson.com   T: +81 3 3581 6738 

Korea Jison Kim  E: jison.kim@willistowerswatson.com  T: +822 3458 2933 

Malaysia Jie Wen Lee E: jie.wen.lee@willistowerswatson.com T: +603 2381 6759 

Philippines Tina Tong  E: tina.tong@willistowerswatson.com  T: +632 902 0728 

Singapore Betty Chan  E: betty.chan@willistowerswatson.com  T: +65 6880 5644 

 Marianne Katigbak E: marianne.katigbak@willistowerswatson.com  T: +65 6389 7440 

Taiwan Homer Chen E: homer.chen@willistowerswatson.com T: +886 2 8726 2915 

Thailand Marianne Katigbak E: marianne.katigbak@willistowerswatson.com  T: +65 6389 7440 
  



Copyright © 2017 Willis Towers Watson. All rights reserved. 
wtwdataservices.com 

 
 
 
 
Data Services Terms and Conditions 
 
Willis Towers Watson’s surveys and the results of such surveys, including participation materials and related reports (collectively, “surveys”) are made available by local 
Willis Towers Watson affiliated companies which are directly or indirectly controlled by Willis Towers Watson PLC (collectively referred to as “Willis Towers Watson” or the 
“Willis Towers Watson group”) on the following terms and conditions.  
 
Service Quality. Willis Towers Watson will collect relevant data and conduct the surveys with reasonable care. While Willis Towers Watson cannot be responsible for 
verifying the accuracy and completeness of each data submission, a Willis Towers Watson associate will review each data submission for overall reasonableness. Willis 
Towers Watson provides the surveys on an “as is” basis and does not provide a warranty or guarantee of any kind as to the accuracy or completeness of the surveys or 
the data or information contained therein. Survey results will be available only if there are sufficient participants in the applicable survey.     
 
Intellectual Property Rights. Willis Towers Watson retains all intellectual property rights in the surveys. Unauthorized use or duplication without prior written permission 
from Willis Towers Watson is prohibited. You shall not refer to us or include any of our work product (including, without limitation, the surveys and the information they 
contain) in any shareholder communication or in any offering materials (or fairness opinion provided by your professional advisers) prepared in connection with the public 
offering or private placement of any security, unless otherwise agreed in writing. 
 
Use of Surveys. You may use the surveys only within your own organization for internal human resources planning and may not modify, sell or transfer such surveys. 
Surveys may not be reproduced in employee newsletters or posted on your company’s intranet.  If you desire to share the surveys (in whole or in part) with a third party 
(including any entity controlling, controlled by, or under common control with your company, Willis Towers Watson’s competitors and/or independent contractors working 
solely for your company), you must first obtain the written consent of Willis Towers Watson.  Any use of the information contained in the surveys is not a substitute for 
seeking expert legal, consulting or other advice on the reasonableness or appropriateness of compensation and/or benefits levels and practices.  
 
Limitation of Liability. The aggregate liability of Willis Towers Watson and its employees, directors, officers, agents and subcontractors (the “related persons”) whether 
in contract, tort (including negligence), breach of statutory duty or otherwise for any losses relating to the surveys provided hereunder shall not exceed in aggregate the 
greater of (a) $25,000 USD or (b) the total fees paid to Willis Towers Watson for the particular survey(s) and/or custom report(s) related to such survey(s), unless 
otherwise agreed in writing. Nothing in these terms shall exclude or limit the liability of Willis Towers Watson or our related persons in the case of: (a) death or personal 
injury resulting from Willis Towers Watson’s or Willis Towers Watson’s related person’s negligence; (b) willful misconduct; (c) fraud; or (d) other liability to the extent that 
the same may not be excluded or limited as a matter of law. In no event shall Willis Towers Watson or any of our related persons be liable for any incidental, special, 
punitive, or consequential damages of any kind (including, without limitation, loss of income, loss of profits, or other pecuniary loss). 
 
General. The validity and interpretation of these terms will be governed by the laws of the State of New York, United States of America, excluding its conflict of law rules. 
The parties submit to the exclusive jurisdiction of the State of New York, United States of America Courts to resolve any dispute between them, provided that Willis 
Towers Watson shall have the right to initiate proceedings in any court of competent jurisdiction in the event of breach of Willis Towers Watson’s proprietary rights. The 
parties hereby waive any right they may have to demand a jury trial.  These terms will apply to purchase orders generated by your company for survey results provided 
hereunder. In the event of a conflict or inconsistency between the terms and conditions of such purchase orders and these terms, these terms will prevail. Separate terms 
and conditions apply to use and access of online tools. You shall not assign or otherwise transfer any rights or obligations under these terms without Willis Towers 
Watson's prior written consent. 
 
 
Participation Terms 
 
By participating in Willis Towers Watson’s surveys, you will be deemed to have agreed to the following participation terms on behalf of your company and you represent 
that you have authority to submit data. As a participant, your company's name will be included on survey participant lists. Survey participants must submit data on a timely 
basis and provide an accurate and complete data submission, including completion of all sections of the participant materials (e.g., HR Policies & Practices (“HRP”) 
sections, Benefits Design Practices (”BDP”) sections, individual employee compensation data and long-term incentive information).  Benefits and HRP data submitted 
may be used in current and future BDP and HRP surveys. Data may be submitted directly via the Willis Towers Watson portal hosted in the USA where such data will be 
stored. If your company’s data submission is late or does not meet the requirements for a particular survey, Willis Towers Watson may, at its discretion, limit/deny access 
to such survey results. For select surveys, participants must submit executive data to purchase executive products, middle management, professional and support data to 
purchase non-executive products and industry-specific functions/disciplines/positions to purchase associated industry-specific survey products. 
 
Confidentiality and Use of Data. Participant data submitted to the surveys will be held in confidence. Willis Towers Watson takes reasonable security precautions, 
including the same precautions Willis Towers Watson takes to protect its own confidential information, to prevent unauthorized access. Participant data will be used by 
Willis Towers Watson for purposes of creating aggregated compensation survey results and/or anonymized benefits survey results which are presented in a manner that 
protects individual company confidentiality. Willis Towers Watson reserves the right to use participant data in multiple surveys, where relevant, which may be available to 
participants and non-participants. Participant data and survey results may be used by Willis Towers Watson for training, quality assurance, research and development, 
general promotional activities such as trends analysis and consulting services (e.g., market/job pricings) that are provided to survey participants and other selected clients 
of Willis Towers Watson.      
 
Data Protection. Willis Towers Watson may pass participant data, which may include individually identifiable information, within our global network of offices and affiliates 
(including the Willis Towers Watson Global Resource Center) and to subcontractors and providers of IT outsourcing who will be subject to appropriate data protection 
standards. The Global Resource Center is located in Manila, The Philippines, and will be used to analyze such data in connection with the surveys. The Manila corporate 
entity is a wholly owned subsidiary in the Willis Towers Watson group, and Willis Towers Watson’s operations in Manila are certified to the ISO27001 standard covering 
information security, including data confidentiality, integrity and availability; and are also certified to the ISO9001 standard covering quality management practices. 
Irrespective of where Willis Towers Watson receives or stores such data, Willis Towers Watson confirms that, acting as data processor, Willis Towers Watson will take 
appropriate technical, physical and organizational/administrative measures to protect such data against accidental or unlawful destruction or accidental loss or 
unauthorized alteration, disclosure or access. Willis Towers Watson will use such data only for the purposes described above unless a participant instructs Willis Towers 
Watson otherwise. Participant and Willis Towers Watson shall each comply with applicable data privacy legislation and regulations. 
 
 
 
 

 
 

 
 
 

 

 
 

Willis Towers Watson Data Services 
Willis Towers Watson Data Services is a leading provider of 
compensation, benefit and employment practice information to 
the global employer community. Our databases are recognised 
worldwide as a premier source of current data  
for compensation planning.  
Willis Towers Watson Data Services 
36/F, Sun Hung Kai Centre, 30 Harbour Road  
Wanchai, Hong Kong   
   
wtwapdata@willistowerswatson.com 
wtwdataservices.com  

About Willis Towers Watson  
Willis Towers Watson (NASDAQ: WLTW) is a leading global 
advisory, broking and solutions company that helps clients 
around the world turn risk into a path for growth. With roots 
dating to 1828, Willis Towers Watson has 40,000 employees 
serving more than 140 countries. We design and deliver 
solutions that manage risk, optimize benefits, cultivate talent, 
and expand the power of capital to protect and strengthen 
institutions and individuals. Our unique perspective allows us 
to see the critical intersections between talent, assets and 
ideas – the dynamic formula that drives business 
performance. Together, we unlock potential. Learn more at 
willistowerswatson.com. 


