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Reason for the Policy:
Purpose
It is the policy of West Virginia State University Research and Development Corporation to rehire former employees who: a) voluntarily left company employment or b) were laid off due to business slowdown(s). To be eligible for rehire, former employees must have possessed a satisfactory record of service. This policy sets forth the Corporation’s policy governing eligibility for reemployment and associated bridging of service (service recognition), where appropriate.
Eligibility for Rehire
Employees who were part of a reduction in force, as well as those employees who voluntarily resigned, will be eligible for rehire as long as they had a satisfactory work record while employed by West Virginia State University Research and Development Corporation.
Ineligibility for Rehire
Former employees who had a less-than-satisfactory work record appropriately noted at termination as not being eligible for rehire are excluded from rehire consideration.

Employees who were involuntarily terminated by West Virginia state University Research and Development Corporation or who were laid off (with a less-than-satisfactory work record) will not be considered for rehire.

Service Restoration Rules for Eligible Employees 

1. If a former employee with less than one year’s prior service is rehired, the employee will be considered a new employee and will not be eligible for prior service recognition for seniority or benefits plan participation purposes.

2. If a former employee with more than one year’s prior service is rehired, the employee’s seniority and eligibility to participate in company benefits plans will be bridged if the employee is rehired within one year of separation from the Corporation.
3. If the former employee with more than one year prior is rehired and the duration of period of absence exceeded one year, the employee will be considered a new employee and will not be eligible for prior recognition for seniority and benefits plan participation purposes.
 Rehire Service Date Adjustment
When recognition of prior service is granted, a rehired employee’s company service date will be adjusted in accordance. 

All service restoration decisions are subject to the final approval of the Executive Director
