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BULLYING POLICY 
Preamble

A person is bullied when they are intentionally exposed regularly and over time to negative or harmful actions by one or more people.  Bullies are people who deliberately set out to intimidate, exclude, threaten and/or hurt others repeatedly.  Bullying is a clear form of harassment.  Bullying has been described by researchers as taking many forms which are often interrelated and include:

· Verbal bullying (name calling, put downs, threats)

· Physical bullying (hitting, punching, kicking, scratching, tripping, spitting)

· Social bullying (ignoring, excluding, ostracising, alienating)

· Psychological bullying (spreading rumours, stalking, dirty looks, hiding or damaging possessions)  

· Cyber bullying - Using any hand held electronic device or computer to access internet sites, email, social networking sites, wikis, blogs etc to send and receive offensive information

Osborne Primary School does not tolerate any form of bullying.  Procedures for dealing with bullying are outlined in the school’s ‘Student Code of Conduct” under the heading of “Harassment”

The school will provide a positive culture where bullying is not accepted, and in doing so, all will have the right of respect from others and the right to learn, teach and play in a safe school environment.

Aims

To seek parental and peer group support and cooperation at all times.

To reinforce within the school community what bullying is, and the fact that it is unacceptable.

For everyone within the school community to be alert to the signs and evidence of bullying.

For everyone to have a responsibility to report it to staff whether as observer or target.

To ensure that all reported incidents of bullying are followed up appropriately and that support is given to both the targets and the perpetrators.

Implementation.

Parents, teachers, students and the community will be aware of the school’s position on bullying as outlined in the policy.

The school will base addressing bullying using Restorative Practices and other bulling programs utilised by the school.
Implement e-Smart.
Primary Prevention 

Encourage ongoing up to date of professional development for staff on ways to deal with bullying

Staff will ensure community awareness and input relating to bullying, its characteristics and the school’s program.

To provide programs that promote resilience, life skills, assertiveness, conflict resolution and problem solving.

The ‘You Can Do It’ program will be implemented across the school.

Each classroom teacher will clarify, at the start of each year, the school policy on bullying.

Staff and students will utilise the philosophy of ‘Restorative Practices” to resolve issues 

Early Intervention

Students will report incidents involving themselves or others.

Staff will refer to data from student surveys.

Classroom teachers on a regular basis reminding students to report incidents, and that reporting is not dobbing.

Parents will be encouraged to contact the school if they become aware of a problem.  The office will be designated as a safe place for students to come to if they are genuinely feeling threatened.

Public recognition and rewards for positive behaviour and resolution of problems will be implemented. Awards such as Student of the Week  YCDI Yard Duty Awards for this purpose.

Intervention

Once identified the Restorative Practices technique will be implemented. Investigation will involve bully, target and witnesses being interviewed individually.  Documentation will be made.

Both bully and target will be offered support.  

All involved will be interviewed regularly until the target indicates feeling 100% safe.

If bullying is ongoing, parents will be contacted and consequences implemented consistent with the school’s Student Code of Conduct.

Post Violation

Consequences may involve exclusion from class, yard, withdrawal of privileges, school suspension or expulsion, ongoing support or even counselling from appropriate agency for both target and bully.

Ongoing monitoring of identified bullies will be implemented.

Reward for positive behaviour will be instituted where appropriate.

Evaluation

This policy will be reviewed by means of the School Council as part of the policies 4 year evaluation cycle.
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