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Policies of the Board of Trustees™

ARTICLEI: CONSTRUCTION AND APPLICATION

§ 1. Construction. These policies shall constitute rules of the Board of Trustees for the
government of the University and the institutions therein regulating the matters contained
herein as authorized by law. Nothing in these Policies contained shall be construed to
restrict the power of the Board of Trustees from time to time to alter, amend, revise or
repeal the provisions hereof in whole or in part.

§ 2. Application. These policies shall apply only to the State-operated colleges of the
University, except where the community or contract colleges are specifically included.

ARTICLE II: DEFINITIONS

§ 1. Terms. As used in these policies, unless otherwise specified, the following terms shall
mean:

(a) “University.” State University of New York.

(b) “Board of Trustees.” The Board of Trustees of State University of new York.

(c) “Chancellor.” The Chancellor of State University of New York.

(d) “College.” A State-operated institution of State University of New York.

(e) “Contract College.” A statutory or contract college of State University of New York.

(f) “Community College.” A locally-sponsored, two-year college established under Article
126 of the Education Law.

(g) “Council.” A council for a college as provided for by Section 356 of the Education Law
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and the Board of Trustees of the State University College of Environmental Science and
Forestry as pro- vided for by Section 6003 of the Education Law.

(h) “Chief administrative officer.” The head of a college or contract college, as the case
may be, whether called president, dean, provost, director or otherwise.

(i) “Academic staff.” The staff comprised of those persons having academic rank or
qualified academic rank.

(j) “Academic rank.” Rank held by those members of the professional staff having the
titles of professor, associate professor, assistant professor, instructor, and assistant
instructor, including geo- graphic full-time faculty members having such titles, and rank
held by members of the professional staff having the titles of librarian, associate librarian,
senior assistant librarian, and assistant librarian. A geographic full-time faculty member is
a person serving on the faculty of a medical center who is not employed on a full-time
basis for the purpose of fixing compensation payable by the State but all of whose
professional services and activities are conducted at the medical center or its affiliated
hospitals and are available to the State on a full-time basis for clinical and instructional
purposes.

(k) “Qualified academic rank.” Rank held by those members of the academic staff having
titles of lecturer, or titles of academic rank preceded by the designations “clinical” or
“visiting” or other similar designations.

(I) “Professional employee.” Professional employees shall mean an employee in the
Professional Services Negotiating Unit, other than an employee with academic or
qualified academic rank.

(m) “Academic employee.” Academic employee shall mean an employee in the
Professional Services Negotiating Unit with academic or qualified academic rank.

(n) “Professional staff.” All persons occupying positions designated by the Chancellor as
being in the unclassified service.

(o) “Professional title.” Professional title shall mean the title of a position in the
Professional Services Negotiating Unit, other than a position of academic or qualified
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academic rank, as shown on the budget certificate for the position on file with the State
Director of the Budget.

(p) “Qualified professional title.” Qualified professional title shall mean a professional
title that is preceded by the designation “special.”

“These policies appear in the Official Compilation of Codes, Rules and Regulations of the State of
New York as Subchapter b of Chapter V of Volume 8 entitled “Education.”

ARTICLE III: [RESERVED

ARTICLE IV: UNIVERSITY OFFICERS

TITLE A. CHANCELLOR

§ 1. Appointment.
(a) The Chancellor shall be appointed by the Board of Trustees and shall serve at the
pleasure of the Board of Trustees.

(b) At any time during the period of appointment, the Board of Trustees may
evaluate the services of the Chancellor.

(c) The Chancellor, upon appointment, shall be appointed to the faculty of the
University in a position of academic rank with continuing appointment.

§ 2. Chief Executive Officer. The Chancellor shall be the chief executive officer of the
University. The Chancellor shall execute and enforce these Policies and shall perform such
other duties as may be assigned by the Board of Trustees. The Chancellor shall make all
appointments of employees, other than officers, to positions in the central office of the
University in the classified service of the civil service of the State.

§ 3. Assignment of Powers and Duties. The Chancellor may assign to the officers, faculty and
staff of the University powers, duties and responsibilities, and they shall be responsible to
the Chancellor and the Board of Trustees for the performance thereof, as well as for those
powers, duties and responsibilities specifically vested in them by these Policies.
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§ 4. Committees. The Chancellor may establish and appoint such ad hoc University
committees as the Chancellor may deem advisable to assist the Chancellor in the
development of specific programs and policies in the administration of the University. The
Chancellor shall be a member, ex officio, of all such committees.

§ 5. Annual Report. On or before December first of each year, the Chancellor shall make an
annual report to the Board of Trustees for the previous year, concerning the affairs of the
University and recommendations with respect thereto.

TITLE B. SECRETARY OF THE STATE UNIVERSITY

§ 1. Appointment. The Secretary of the State University shall be appointed by the Board of
Trustees and shall serve at its pleasure.

§ 2. Responsibilities. The Secretary of the State University shall serve as secretary of the
Board and its committees, shall keep records of their proceedings and shall furnish minutes
of such proceedings to the members of the Board and its committees, respectively. The
Secretary shall be the custodian of the University seal and shall maintain a complete file of all
reports of the Board and its committees and perform such other duties as may be assigned
by the Board or any of its committees. The Secretary shall perform such other powers and
duties and have such other responsibilities, not inconsistent with responsibilities to the
Board of Trustees, as may be assigned by the Chancellor.

TITLE C. OTHER SENIOR OFFICERS

§ 1. Appointment. In addition to the Chancellor and Secretary, the Senior Officers at the
State University shall include such other titles and officers at the level of vice chancellor or
above as recommended by the Chancellor and approved and appointed by the Board of
Trustees, all of whom shall serve at the pleasure of the Board. Other than the Chancellor, an
individual may hold more than one senior officer title.

§ 2. Responsibilities. Senior officers shall perform such duties as may be assigned from time
to time by the Board of Trustees or the Chancellor.
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TITLE D. OTHER OFFICERS AND PROFESSIONAL STAFF

§ 1. Designation. There shall be such other executive and administrative officers as shall be
designated by the Chancellor.

§ 2. Appointment. Vice Chancellors, and Deputies to the Chancellor, shall be appointed by
the Board of Trustees after receiving the recommendation of the Chancellor; such officers
shall serve at the pleasure of the Board of Trustees. All other executive and administrative
officers shall be appointed by and serve at the pleasure of the Chancellor or designee.

§ 3. Responsibilities. Executive and administrative officers shall have such powers, duties and
responsibilities as may be assigned by the Board of Trustees or by the Chancellor.

§ 4. Appointment of other Professional Staff. Professional staff not in a negotiating unit
established pursuant to Article 14 of the Civil Service Law in the Central Administration of the
University, other than executive and administrative officers, shall be appointed by and serve
at the pleasure of the Chancellor, or designee. Professional employees in the Central
Administration shall be appointed by the Chancellor, or designee, in accordance with the
provisions of Article XI which shall also govern the terms and conditions of service of such
employees.

ARTICLEV: [RESERVED]

ARTICLE VI: UNIVERSITY FACULTY

§ 1. Composition. The University faculty shall be comprised of the Chancellor, who shall be
the presiding officer, the executive and administrative officers of the University, and all
members of the faculty of each college of the University as defined in Article X, § 1.

§ 2. Voting Faculty. The Chancellor, the executive and administrative officers of the
University, and the voting faculty of each college as defined in Article X, § 3, shall be voting
members of the University faculty, each of whom shall be entitled to one vote.

§ 3. Responsibilities. The University faculty shall be responsible for the conduct of the
University’s instruction, research and service programs.
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ARTICLE VII: UNIVERSITY FACULTY SENATE
TITLEA. ESTABLISHMENT AND PURPOSES
§ 1. Name. There shall be a University Faculty Senate of State University of New York.

§ 2. Purposes. The Senate shall be the official agency through which the University Faculty
engages in the governance of the University. The Senate shall be concerned with effective
educational policies and other professional matters within the University.

TITLE B. MEMBERSHIP

§ 1. Composition. The Senate shall consist of the Chancellor of the University, two University
representatives having University-wide responsibilities, and representatives from each State-
operated unit and contract college in numbers determined as follows:

(a) One representative from each unit, independent of the size of the professional
staff.

(b) Additional representatives shall be authorized from units on the basis of the
number of full-time professional staff according to the following: a second
representative for units whose full-time professional staff is greater than or equal to
600 but less than 1100; a third representative for units whose professional staff is
greater than or equal to 1100 but less than 1600; and a fourth representative for
units whose professional staff is greater than or equal to 1600.

§ 2. Election and Appointment. The Chancellor of the University shall appoint the two
University representatives and the two alternate University representatives having
University-wide responsibility. The professional staff of each State-operated unit and
contract college shall, by secret ballot and majority of those voting, elect their own
representatives and alternates in a manner that shall be further specified in the bylaws of
each unit’s faculty, provided that the alternate representatives shall serve for the same term
as the representatives for whom they are alternates. Alternate representatives shall serve in
the absence or inability to act for the representative for whom they are alternates and, in
that event, such alternate representatives shall exercise all the powers and duties of the
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representatives for whom they are alternates.

§ 3. Terms. The University representatives shall serve at the pleasure of the Chancellor of the
University. Each representative of a State-operated unit or contract college shall serve for a
term of three years; provided, however, that no such representative shall serve as a member
of the Senate after termination of employment in the unit which the representative was
elected.

§ 4. Reelection. An elected representative who has served a full three-year term or major
fraction thereof shall be eligible to serve a second consecutive three-year term.
Representatives shall not be eligible to serve again as members of the Senate until the
expiration of one year from the end of their last preceding term. Representatives who have
served only a minor fraction of one three-year term may serve for two additional
consecutive three-year terms.

§ 5. Vacancies. If a leave of absence or other reason will prevent a Senator or alternate from
performing the duties of the office for a period of one academic year or longer, the position
will be declared vacant and a new election will be held to fill the remainder of the unexpired
term. An individual currently serving as an alternate may run in the election for a Senate seat
which has been vacated in this manner. In the event that both the Senator and the alternate
are simultaneously unable to represent the campus for a period in excess of four months
during the academic year, both offices will be declared vacant and the unexpired terms will
be filled by a new election.

TITLE C. OFFICERS

§ 1. President of the Senate. Before July 1 of each odd-numbered year, the Senate shall elect
one of its elected members as President of the Senate for a term of two years. Upon election
as President to the Senate, the elected member shall vacate the position as the
representative of his or her unit in the Senate. The President of the Senate shall preside at all
meetings of the Senate and shall exercise such other powers and duties as may be vested in
the President by this Article and the bylaws of the Senate. The President shall be an ex officio
member of all Senate committees. The President of the Senate may be reelected for a
second term, but may not thereafter be eligible for a successive term.
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§ 2. Vice-President/Secretary. Before July 1 of each even-numbered year, the Senate shall
elect one of its elected members to serve as Vice-President/Secretary for a term of two
years. The Vice- President/Secretary shall take and keep minutes of the Senate and shall
exercise such other powers and duties as the Senate shall provide in its bylaws. The Vice-
President/Secretary shall serve as President of the Senate during that officer’s absence or
inability to act. Any regular member of the Senate is eligible to serve as Vice-
President/Secretary for one year beyond the expiration of his or her three-year term as a
Senate member. In such case, the Vice-President/Secretary shall become a nonvoting
member of the Senate and the unit shall be represented by a regularly-elected successor.

§ 3. Vacancies. A vacancy in the office of President or Vice-President/ Secretary shall be filled
for the unexpired term in the same manner as the original election, at the next succeeding
meeting of the Senate following the occurrence of the vacancy. In the interim, the Executive
Committee shall elect one of its members to serve in an acting capacity until the vacancy is
filled.

TITLE D. ORGANIZATION

§ 1. Meetings. The Senate shall meet at least twice a year at such times and places as shall be
determined by the Executive Committee. Special meetings of the Senate may be called in
accordance with the provisions of the bylaws.

§ 2. Committees. The Senate may establish such standing committees as it deems advisable
and shall prescribe the functions of such committees. One such committee shall be the
Executive Commit- tee. The chairperson and members of the standing committee shall be
appointed by the Executive Committee and shall serve for terms of one year commencing
July 1st of each year. Committee members shall be eligible for reappointment.

TITLE E. BYLAWS

§ 1. Adoption. The Senate may adopt, amend or repeal such bylaws as it deems advisable,
consistent with this Article VII, governing its activities and procedures.
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TITLE F. AMENDMENTS

§ 1. Procedure. Proposed amendments to this Article may be recommended to the Board of
Trustees by a majority vote in the Senate. The Chancellor shall transmit proposed
amendments to the Board of Trustees with recommendations. Amendments, in such form as
approved by the Board, shall become effective if ratified by the professional staff of a
majority of the State-operated units and contract colleges, by secret ballot, within such time
period not in excess of one year as may be fixed by the Board of Trustees.

ARTICLE VIII: COUNCILS

§ 1. Establishment. In accordance with the provisions of the Education Law, there shall be a
council at each State-operated institution and, in the case of the State University College of
Environ- mental Science and Forestry, a board of trustees.

§ 2. Responsibilities. Individual councils and, in the case of the State University College of
Environmental Science and Forestry, the board of trustees, shall exercise such powers as are
provided for in the Education Law, subject to the general management, supervision, control,
and approval of and in accordance with rules established by the State University Trustees.
Consistent with the statutory responsibilities of such bodies, they shall develop and foster
strong relationships between their institutions and local communities and promote campus
and University interests.

§ 3. Attendance of Faculty and Alumni. Councils and, in the case of the State University
College of Environmental Science and Forestry, the board of trustees, shall invite a
representative of the faculty and a representative of the alumni to attend regular meetings
of such bodies.
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ARTICLE IX: COLLEGE OFFICERS AND ORGANIZATIONS

TITLE A. CHIEF ADMINISTRATIVE OFFICER
§ 1. Appointment.

(a) There shall be a chief administrative officer of each state-operated institution of
the university who shall be designated president. Presidents shall be appointed by
the Board of Trustees after receipt of recommendations of the campus councils (or
of the Trustees of the College of Environmental Science and Forestry) and of the
Chancellor, and shall serve at the pleasure of the Board of Trustees. Before making
its recommendations the campus council shall consult with a presidential search
committee designated for such purposes by the chair of the council and comprised
of members of the various campus constituencies, including faculty, students,
professional employees, administration, alumni and members of the council.
Reflecting the significance of the role that faculty are expected to play in academic
governance, the faculty should predominate among the non-council constituencies
on the search committee. The Chancellor, or designated representative, before
making recommendations to the Trustees, shall consult with the chair or other
designated representative of the college council.

(b) At any time during the period of appointment, the Board of Trustees and the
Chancellor may evaluate the services of the chief administrative officer.

(c) A chief administrative officer, upon appointment, shall be appointed by the
Chancellor to the faculty of the University in a position of academic rank with
continuing appointment.

§ 2. Responsibilities. The chief administrative officer of each college shall be responsible to
the Chancellor and the Board of Trustees for, and shall administer, the college for which he
or she serves, and shall promote its development and effectiveness. The chief administrative
officer shall supervise the members of the professional and non-academic staff of such
college and shall appoint or recommend to the Chancellor and the Board of Trustees persons
for appointment as members of the professional staff of the college. The chief administrative
officer shall prepare and recommend the annual budget requests of the college and shall
report and make recommendations to the Chancellor and the Board of Trustees and the
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college council concerning the operation, plans and development of the college. The chief
administrative officer shall make all appointments of employees to positions at the college in
the classified service of the civil service of the State.

§ 3. Handbook. The chief administrative officer of each college shall be responsible for the
preparation and publication of a college handbook, subject to the approval of the Chancellor.
Such handbook should include an administrative organization chart, a statement of
administrative responsibilities, faculty bylaws, local policies and such other information
concerning the college as he or she may deem advisable and shall be made available to all
members of the academic staff of the college.

§ 4. Annual Reports. On or before September 1 of each year the chief administrative officer
of each college shall make an annual report to the Board of Trustees, the Chancellor, the
college council and the faculty for the previous year, concerning the affairs of the college and
recommendations with respect thereto.

TITLE B. COLLEGE ADMINSTRATIVE OFFICERS

§ 1. Designation. There shall be such college administrative officers for each college as may
be determined by the chief administrative officer of the college with the approval of the
Chancellor.

§ 2. Appointment. Appointments of all college administrative officers and professional staff
not in a negotiating unit established pursuant to Article 14 of the Civil Service Law shall be
made by the chief administrative officer of the college; such appointments shall be reported
to the Chancellor. Appointment of academic officers such as vice-president for academic
affairs, academic deans and others with similar responsibilities shall be made after
consultation with the faculty.

§ 3. Acting Appointments. Interim appointments on an acting basis of college administrative
officers and professional staff not in a negotiating unit established pursuant to Article 14 of
the Civil Service Law, other than chief administrative officer, shall be made in accordance
with Section 2 above.
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§ 4. Service. Persons appointed pursuant to this Title shall serve at the pleasure of the
appointing officer or body.

§ 5. Responsibilities. College administrative officers shall have such powers, duties and
responsibilities as may be assigned by the chief administrative officer of the college.

TITLE C. CHAIRS OF DEPARTMENTS AND DIVISIONS

§ 1. Designation. The members of the academic staff of each college in charge of the
departments or divisions of such college shall be designated as chairs of such departments or
divisions, which designations shall be in addition to their academic rank.

§ 2. Terms. Chairs of departments or divisions of colleges shall be designated and
re-designated by the college chief administrative officer after consultation with appropriate
faculty including the department or division concerned. Such designation shall be for any
period up to three years, and renewable; provided, however, that the college chief
administrative officer may relieve a designee of duties as chair at any time.

§ 3. Termination of Appointment as Chair. If the chair of a department or division of a college
is relieved of duties as chair, that academic staff member shall retain such rights and
privileges as he or she may have by virtue of academic rank.

§ 4. Responsibilities. The chairs of departments and divisions of a college shall, in
consultation with their respective faculties, be responsible to the chief administrative officer
of the college for the supervision of the personnel and educational program of the
departments or divisions for which they serve. They shall have such other powers, duties and
responsibilities as may be assigned by the chief administrative officer of the college.

TITLE D. COLLEGE ADMINISTRATIVE ORGANIZATION

§ 1. Plan. The chief administrative officer of each college shall prepare an organization chart
of the college and an accompanying description of the powers, duties and responsibilities of
the administrative officers and chairs of the departments and divisions of the college, subject
to the approval of the Chancellor.
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TITLE E. COLLEGE ADMINISTRATIVE CONFERENCE

§ 1. Composition. There shall be a college administrative conference of each college which
shall be comprised of the Chancellor, the chief administrative officer of the college and such
other persons as may be designated by the chief administrative officer of the college. The
Chancellor, or if absent, the chief administrative officer of the college, shall be the presiding
officer of each college administrative conference.

§ 2. Purpose. Each college administrative conference shall act as an advisory and consultative
body to the chief administrative officer of the college and it shall consider such matters as

may be presented to it by its presiding officer.

§ 3. Meetings. Each college administrative conference shall meet at the call of the chief
administrative officer of the college.

ARTICLE X: COLLEGE FACULTY

§ 1. Composition. The faculty of each college shall be comprised of the Chancellor, the chief
administrative officer and other members of the voting faculty of the college, other
members of the academic staff of the college, and such nonvoting administrative officers and
professional staff as may be designated by the faculty bylaws of the college.

§ 2. Chair and Presiding Officer. The chief administrative officer of the college shall be the
chair of the faculty of each college. Each college faculty may provide for the selection of its
presiding officer, in a manner to be specified in college faculty bylaws. Both the Chancellor
and the chief administrative officer shall be empowered to call meetings of the college
faculty or the governance body of that faculty and of its executive committee. The agendum
of each meeting of these bodies shall provide, as a priority order of business, an opportunity
for both the Chancellor and chief administrative officer to present their reports.

§ 3. Voting Faculty. The voting faculty of each college shall be composed of:

(a) The Chancellor and the chief administrative officer of the college; and
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(b) Members of the academic staff of the college having academic rank and term or
continuing appointments; and

(c) Such other officers of administration and staff members of the college as may be
specified by the faculty bylaws of the college.

§ 4. Responsibility. The faculty of each college shall have the obligation to participate
significantly in the initiation, development and implementation of the educational program.

§ 5. Bylaws.

(a) The faculty of each college shall prepare and adopt bylaws which shall contain:
(1) Provisions for committees and their responsibilities; (2) Procedures for the
calling and conduct of faculty meetings and elections; and (3) Provisions for such
other matters of organization and procedure as may be necessary for the
performance of their responsibilities.

(b) Bylaws shall be consistent with and subject to the Policies of the Board of
Trustees of State University of New York, the laws of the State of New York, and the
provisions of agreements between the State of New York, and the certified
employee organization established pursuant to Article 14 of the Civil Service Law.
Provisions of bylaws concerning consultation with the faculty shall be subject to the
approval of the chief administrative officer of the college. All actions under bylaws
shall be advisory upon the Chancellor and the chief administrative officer of the
college.

ARTICLE XI: APPOINTMENT OF EMPLOYEES
TITLE A. PROCEDURE

§ 1. Procedure. The chief administrative officer of a college, after seeking consultation, may
appoint, reappoint, or recommend to the Chancellor for appointment or reappointment, as
may be appropriate to the nature of appointment provided for herein, such persons as are,
in the chief administrative officer’s judgment, best qualified. Such appointments shall be
consistent with the operating requirements of the college. For purposes of this Article, the
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term “consultation” shall mean consideration by the chief administrative officer of a college
of recommendations of academic or professional employees, including the committees, if
any, of the appropriate department or professional area, and other appropriate sources in
connection with appointment or reappointment of a specified employee; provided, however,
that nothing contained herein shall prevent the chief administrative officer of a college from
taking such actions as he or she may deem necessary to meet notice requirements in the
event of nonrenewal of term appointments.

TITLE B. CONTINUING APPOINTMENT

§ 1. Definition. A continuing appointment shall be an appointment to a position of academic
rank which shall not be affected by changes in such rank and shall continue until resignation,
retirement, or termination.

§ 2. Method of Appointment. The Chancellor, after considering the recommendation of the
chief administrative officer of the college concerned, and except as hereinafter permitted
with respect to appointment of Distinguished, Distinguished Service, Distinguished Teaching
and University Professors, may grant continuing appointments to such persons who, in the
Chancellor’s judgment, are best qualified.

§ 3. Eligibility.

(a) Continuing appointment as Professor, Associate Professor, Librarian or Associate
Librarian. Continuing appointment as Professor, Associate Professor, Librarian or
Associate Librarian may be given by the Chancellor on initial appointment or
thereafter. Except as provided in subdivision (c) of this section, further employment
as Professor, Associate Professor, Librarian or Associate Librarian after the third
consecutive year of service in any one or any several of these ranks at any one
college must be on the basis of continuing appointment; provided, however, such
appointment shall not be effective until made so by the Chancellor, and provided
further that promotion to any of these ranks shall not operate to extend the service
requirements for continuing appointment described in subdivision (b) of this section.

(b) Continuing appointment as Assistant Professor, Instructor, Senior Assistant
Librarian or Assistant Librarian. Except as provided in subdivision (c) of this section,
further employment at any college of an appointee who has completed a total of
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seven years of service in a position or positions of academic rank of which the last
three consecutive years have been in a position of academic rank at that college as
Assistant Professor, Instructor, Senior Assistant Librarian or Assistant Librarian, must
be on the basis of a continuing appointment; provided, however, such appointment
shall not be effective until made so by the Chancellor. An Assistant Professor,
Instructor, Senior Assistant Librarian or Assistant Librarian shall not be eligible for
continuing appointment at any of these ranks prior to the completion of a total of
seven years in a position or positions of academic rank.

(c) Additional Term Appointment. An academic employee holding a continuing or
term appointment at one college who is appointed to academic rank at another
college may be given that appointment for a term not to exceed three years.

(d) Service Credit.

(1) In determining eligibility for continuing appointment under subdivision
(b) of this section, satisfactory full-time prior service in academic rank at any
other accredited academic institution of higher education may, at the
request of the appointee and in the discretion of the Chancellor, or designee,
be credited as service, up to a maximum of three years, at the time of
appointment at a college. Waiver of all or part of this service credit shall be
granted upon written request of the employee to the chief administrative
officer not later than six months after the date of initial appointment.

(2) In computing consecutive years of service for the purposes of
appointment or reappointment to the academic staff, periods of leave of
absence at full salary shall be included; periods of leave of absence at partial
salary or without salary and periods of part-time service shall not be
included, but shall not be deemed an interruption of otherwise consecutive
service.

TITLE C. PERMANENT APPOINTMENT

§ 1. Definition.

(a) A permanent appointment shall be an appointment of a professional employee
in a professional title which is eligible for a permanent appointment, which shall
continue until a change in such title, resignation, retirement, or termination.
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(b) A professional employee who serves in a professional title listed in Appendix A, B
or C, infra, of this Article shall not be eligible for permanent appointment and shall
not be covered by this Title C during service in such professional title. Such
professional employee shall be appointed pursuant to the procedure in Title D of this
Article.

§ 2. Method of Appointment. The Chancellor, after considering the recommendation of the
chief administrative officer of the college concerned, may grant permanent appointment in
professional title to such persons who, in the Chancellor’s judgment, are best qualified.

§ 3. Initial Appointment. A person who is appointed to a professional title in which
permanent appointment may be granted, must be granted a temporary appointment for the
first year of that person’s employment in such title when the appointment is made to a
position vacated by a professional employee who is serving a probationary appointment
pursuant to Title C, section 5, or Title D, section 6; otherwise the person shall be granted a
term appointment, except where a temporary appointment is appropriate. Upon completion
of the initial temporary or term appointment, the professional employee may be granted a
further appointment in accordance with this Article. Service in a temporary appointment
pursuant to this section shall be counted toward the satisfaction of the eligibility
requirements for initial permanent appointment.

§ 4. Eligibility for Initial Permanent Appointment.

(1) Except as provided in subdivisions (a) (1), (a) (2) and (b) of this section and in
paragraph (b) (2) of section 5 of this Title, at any college further employment,
in a professional title in which permanent appointment may be granted, of a
professional employee who has completed seven consecutive years of full-
time service as a professional employee at that college, the last two years of
which have been in that professional title, must be on the basis of permanent
appointment; provided, however, that such appointment shall not be effective
until made so by the Chancellor.

(a) Upon completion of three consecutive years of full-time service as a
professional employee at that college, the last year of which has been in
that professional title, a professional employee in a title eligible for
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permanent appointment may initiate early consideration for permanent
appointment through notification to the chief administrative officer of
the college. To be effective, such notification must be in writing and
received by the chief administrative officer of the college no later than
nine months prior to the date upon which such employee would
otherwise receive written notice that a term appointment is not to be
renewed upon expiration. In the event the chief administrative officer of
the college grants the employee's request for such early consideration,
any further employment of that employee after completion of five
consecutive years of full-time service as a professional employee at that
college, the last two years of which have been in that professional title,
must be on the basis of permanent appointment; provided, however, that
such appointment shall not be effective until made so by the Chancellor.

(b) Upon completion of four consecutive years of full-time service as a
professional employee at that college, the last year of which has been in
that professional title, a professional employee in a title eligible for
permanent appointment may initiate early consideration for permanent
appointment through notification to the chief administrative officer of
the college. To be effective, such notification must be in writing and
received by the chief administrative officer of the college no later than
nine months prior to the date upon which such employee would
otherwise receive written notice that a term appointment is not to be
renewed upon expiration. In the event the chief administrative officer of
the college grants the employee's request for such early consideration,
any further employment of that employee after completion of six
consecutive years of full-time service as a professional employee at that
college, the last two years of which have been in that professional title,
must be on the basis of permanent appointment; provided, however, that
such appointment shall not be effective until made so by the Chancellor.

(2) Additional Appointments. A professional employee holding a permanent
appointment or a term appointment at one college who is appointed to a
professional title at another college may be given that appointment for a term not to
exceed three years.
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(3) Service Credit.

(a) In determining eligibility for permanent appointment under this section,
satisfactory full- time prior service in a professional title at any one college of
the University may, at the request of the professional employee and in the
discretion of the Chancellor, or designee, be credited as service, up to a
maxi- mum of three years, at the time of appointment at another college.
Waiver of all or part of this service credit shall be granted upon written
request of the employee to the chief administrative officer not later than six
months after the date of appointment at that college.

(b) In computing consecutive years of service for the purpose of
appointment or reappointment of professional employees, periods of leave
of absence at full salary and periods of full-time service in probationary and
temporary appointments granted pursuant to this Title shall be included;
periods of leave of absence at partial salary or without salary and periods of
part-time service shall not be included but shall not be deemed an
interruption of consecutive service for other purposes.

§ 5. Change in Professional Title.
(1) A professional employee holding a term appointment or permanent
appointment in professional title who is appointed to a different professional title at
the same college, shall be given a probationary appointment in the different
professional title.

(a) A professional employee holding permanent appointment in
professional title who completes a probationary appointment in a
different professional title shall be granted a permanent
appointment in the different professional title only and shall not
retain the permanent appointment in the former professional title.

(c) A professional employee who is serving on a term appointment in
professional title and completes a probationary appointment in a
different professional title shall be granted a new term appointment
as appropriate in the new professional title and shall not retain a
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term appointment in the former professional title. The new term
appointment shall be for a duration not less than the unexpired time
of the previous term appointment. Service in the probationary
appointment shall count toward satisfaction of the eligibility
requirements for permanent appointment.

(2) At any time during the probationary appointment, the appointing authority may
require the employee to return to his or her former professional title and such action
shall be accomplished as soon as practicable.

(a) A professional employee holding a permanent appointment in a
professional title and serving a probationary appointment in a
different professional title who so returns to the employee’s former
professional title resumes permanent appointment in the former
professional title.

(b) A professional employee holding a term appointment in a
professional title and serving a probationary appointment in a
different professional title who so returns to the employee’s former
professional title shall have service in the probationary appointment
counted towards the satisfaction of the Eligibility requirements for
permanent appointment except as provided herein. Should such
employee so return, he or she shall be granted a new term
appointment in the employee’s former professional title and shall
not be eligible for permanent appointment in such former
professional title until expiration of that term appointment at the
earliest. Notice that a term appointment in this circumstance will be
allowed to expire shall be given at the appropriate time prior to the
expiration of that new term appointment.

(3) Basic annual salary protected. Upon returning to the employee’s former
professional title pursuant to this section, a professional employee shall receive his
or her former basic annual salary and, in addition, any improvements thereof which
would have been earned had the employee remained in that professional title.
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TITLE D. TERM APPOINTMENT

§ 1. Definition. Except as provided in Section 6 of this Title, a term appointment shall be an
appointment for a specified period of not more than three years which shall automatically
expire at the end of that period unless terminated earlier because of resignation, retirement
or termination.

§ 2. Eligibility.
(1) A term appointment may be given to any person appointed to or serving in a
position designated as being in the Professional Services Negotiating Unit.

(2) Part-time service.

(@) Further employment at any college of an individual who has been
employed at that college on a part-time basis for four consecutive semesters
in a position designated as being in the Professional Services Negotiating
Unit shall be on the basis of a term appointment. In computing consecutive
semesters of part-time service for the purposes of appointment or
reappointment under this subdivision, periods of leave of absence at partial
salary or without salary shall not be included, but shall not be deemed an
interruption of otherwise consecutive service. An individual who has been
granted term appointment but for whom classroom