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University of East London
Code of Practice for Research Ethics
This document should be read in conjunction with the following UEL documents:

· The Code of Practice for Research Policy
· The Code of Practice for Postgraduate Research Degrees

· The Procedures for the Investigation of Misconduct in Research for staff and students.
1. Guiding Principles

1.1. The development and implementation of this Code is in response to increasing expectations within the higher education sector and, on a broader level, academia across the world, concerning research governance, ethical practice and general probity in research. Our University has a responsibility to act in accordance with the expectations of key stakeholders, such as professional organisations and funding agencies such as the Research Councils UK (RCUK). These expectations are applicable not only to staff, but also to students, who our University has a responsibility to train in ethical standards at  a general level, but also in areas relevant to their specific academic discipline.

1.2. Thus the intention of this Code is to promote the highest standards of ethical conduct in research involving human participants. This Code also outlines the expectations and standards around research ethics in place at our University, and provides assurances to participants, stakeholders and associated organisations that the rights and welfare of those involved in our research are of paramount concern.

1.3. The guiding principles of this Code of Research Ethics are those used classically in Research Ethics and demonstrate a systematic regard for the rights and interests of others in the full range of academic relationships and activities. Namely:

1.3.1. non-malfeasance; the principle of not doing, or not permitting, official   misconduct.  It is the principle of doing no harm in the widest sense.
1.3.2. beneficence is the requirement to serve the interests and well-being of others, including respect for their rights.  It is the principle of doing good in the widest sense.  
1.3.3. those proposed in the Singapore Statement on Research Integrity (2nd World Conference on Research Integrity, 21-24 July 2010, Singapore) namely:

· Honesty in all aspects of research

· Accountability in the conduct of research

· Professional courtesy and fairness in working with others

· Good stewardship of research on behalf of others as a global guide to the responsible conduct of research

1.4. All forms of research undertaken by the students and staff of our University, wherever it takes place, must be carried out in accordance with the Concordat for Research Integrity (UUK, 2012) and all other relevant professional and legal standards, or codes of conduct. In line with Commitment One of the Concordat, we are committed to maintaining the highest standards of rigour and integrity in all aspects of our research, the core elements (derived from, and detailed further in, the Concordat)  are outlined below:

· Honesty in: all aspects of research, including in the presentation of research goals, intentions and findings; reporting on research methods and procedures; gathering and analysing data; using and acknowledging the work of other authors and researchers appropriately; and in communicating valid observations, interpretations and conclusions based on sound research findings that lead to justifiable claims. 

· Rigour in: conducting the research in line with prevailing disciplinary norms and standards: performing research and using appropriate methods and techniques; adhering to the standards of this Code and also external legal and professional requirements; adhering to an agreed protocol where appropriate; drawing interpretations and conclusions from the research; and in communicating the results.

· Transparency and open communication in: recognising and declaring conflicts of interest; in the reporting of research data collection methods; in the analysis and interpretation of data and findings; in making research findings widely available, which includes sharing negative results as appropriate; and in presenting the work to other researchers and, on a broader level, to the general public.

· Care and respect for: all participants in, and subjects of, research, including humans, animals, the environment and cultural objects. Those engaged with research must also show care and respect for the stewardship of research and scholarship for future generations.
1.5. In accordance with Commitment Two of the Concordat, we are also committed to ensuring that research is conducted according to appropriate ethical, legal and professional frameworks, obligations and standards. This Code is also thus informed by the standards and principles of a range of organisations throughout the UK who hold a vested interest in the quality of our University’s research output, such as those listed in Appendix Two, and relevant legislative requirement, such as listed in Appendix Three.

1.6. Non-compliance with this code will constitute research misconduct and be subject to the University’s appropriate procedures.

2. Policy
All research undertaken by staff and students under the aegis of the University of East London should only be undertaken after effective consideration of its ethical implications with full regard to the University’s Code of Practice on Research Ethics and related documents. 
3. Definitions Used in this Code

3.1. For the purposes of this Code, the definition of ‘research’ is that used in the Concordat to support research integrity and the Frascati Manual (2002), as detailed in Appendix One, and included related activities.

3.2. Similarly, our definition of research participants is based on that used by the Economic & Social Research Council, as detailed in Appendix One.
4. The purpose of this Code.


4.1. The primary purpose of this Code is to guide staff or students of our University in being able to assure others that all their research activity:

4.1.1. Is subject to rigorous ethical oversight and approval, as detailed in the University’s Research Ethics Governance and Guidance Manual, 

4.1.2. Follows the expectations of this Code and that all legal and regulatory requirements, including UK legislation and the standards of UK Research Councils, are met. 


4.2. The standards and expectations of this Code are designed in such a way that awareness and adherence to its principles are paramount for all research conducted on behalf of, or involving, our University.

4.3. Underpinning every standard and expectation outlined in this Code, are the fundamental consideration of the risks of harm in conducting the research, carefully measured against potential benefits. It must be the primary concern of those planning or preparing for research to ensure the risk of harm to participants and researchers is avoided or minimised in all instances, and that where a risk of harm is identified, and justifiable against the benefits, that the risk is assiduously controlled and monitored. 

4.4. Fundamental to this code is the respect for the autonomous nature of human participants in research and the protection of their rights, especially, but not limited to, issues of: voluntary informed consent, freedom from any form of coercion; the right to withdraw from research; maintaining confidentiality and protecting of their personal data against loss or misuse. 
4.5. This Code will also protect against harm, or adverse consequences, to the research staff and students of the University, and others acting under their instructions, in addition to participants.
5. Governance and Responsibilities

5.1. Board of Governors: The ultimate responsibility for monitoring the University’s Research Integrity lies with the University’s governing body. In line with the Concordat to Support Research Integrity, in the autumn of every year the Board will assure the University’s continued compliance with the Concordat to Support Research Integrity through receiving and assessing, through Academic Board, a short annual statement from the Vice Chancellor that will then be made publically available.
5.2. University Academic Board: The primary oversight of all matters relating to research ethics and research governance within the University rests with Academic Board, which devolves operational ownership of this function to University Research Ethics Committee (UREC). The Academic Board will have the following responsibilities:

5.2.1. In line with the Concordat to Support Research Integrity to be assured, through a process of regular review and approval, that the procedures and practices that the University have in place for monitoring and approval of research ethics are robust such that the Institution is compliant with the Concordat and all other legal and professional requirement for ethics.

5.2.2. To receive and approve a short annual statement, produced in line with UKRC’s expectation and the Concordat to Support Research Integrity, in the Autumn of every year, for the preceding academic year, from the University’s Graduate School for approval and presentation to the Board as Governors as 5.1 above, that: 

· provides a summary of actions and activities that have been undertaken to support and strengthen understanding and application of research integrity issues (for example postgraduate and researcher training, or process reviews);

· provides assurances that the processes they have in place for dealing with allegations of misconduct relating to ethics and integrity are transparent, robust and fair, and that they continue to be appropriate to the needs of the organization;

· provides a high-level statement on any formal investigations of research misconduct including that relating to ethics that have been undertaken;

5.2.3. To receive an annual summary report each year from UREC of the activities of the previous years of all the various Ethics committees, to include details of decisions made, training delivered/received, changes in committee membership, etc.  

5.2.4. To ensure that all other University processes allow for appropriate and timely review of ethical matters related to research in our taught and  research programmes and also those involved in research funding processes.

5.2.5. To receive, and consider for approval, any recommendations from the Research Ethics Policy Committee (REPC) for changes to the University’s research ethics and integrity system and procedures, including changes to the terms of reference for the University Research Ethics Committees, namely the University Research Ethics Committee (UREC), the Schools Research Ethics Committees (SRECs) and the Collaborative Partner Research Ethics Committees (CRECs).

5.2.6. To appoint an appropriate Chair of UREC.

5.3. Graduate School: This has the following responsibilities:
5.3.1. To provide secretarial and all administrative support for UREC and associated  functions related to ethics and integrity

5.3.2. To maintain records of UREC business and decisions.

5.3.3. To work with other support areas in UEL to ensure that UEL has processes to meet the expectations of the Concordat for Research Integrity Commitment One, and to monitor compliance so that the highest standards of rigor and integrity are maintained in all aspects of UEL’s research. That is: making sure that all researchers are aware of and understand policies and processes relating to ethical approval by; supporting researchers to reflect best practice in relation to ethical, legal and professional requirements; having appropriate arrangements in place through which researchers can access advice and guidance on ethical, legal and professional obligations and standards. It will do this by:

· organizing and delivering training in Ethics and related University procedures to University staff and students and, where appropriate, to include those in partner organizations;

· maintaining the Ethics and integrity web sites as a source of advice and guidance

· providing  appropriate and adequate guidance through the web sites and associated documents, such as the Research Ethics Governance and Guidance Handbook
5.3.4. To carry out audits to monitor compliance across the University

5.3.5. To provide an annual report to Academic Boards for approval and submission to the Board of Governors as in 5.1 above.

5.3.6. To ensure that appropriate insurance cover for research is in place by negotiating with other University services and insurance companies as needed.
5.4. Research Ethics Policy Committee (REPC): In line with The Association of Research Ethics Committees, “A Framework of Policies and Procedures for University Research Ethics Committees,” (2013),and following on from good practice elsewhere, this has the following responsibilities:

5.4.1. To meet the expectations of the Association of Research Ethics Committees “A Framework of Policies and Procedures for University Research Ethics Committees”, (2013), and good practice elsewhere, in acting as an overarching policy committee which sets consistent standards and has authority to intervene when necessary.

5.4.2. To establish, monitor and regularly review the procedures for the examination of proposals for research which involves human participants and materials derived from human participants, which are to be carried out within the geographical boundaries of the University of East London and/or are to be undertaken by staff or students of the University elsewhere. 

5.4.3. REPC is the over-arching committee responsible for the implementation of the University’s research ethics system and procedures. The actual ethical review of studies fall under the review remit of UREC and its subsidiary School and Collaborative partner Ethics Committees. 

5.5. University Research Ethics Committee (UREC): In line with The Association of Research Ethics Committees, “A Framework of Policies and Procedures for University Research Ethics Committees,” (2013) this has the following responsibilities:

5.5.1. Making sure, through a process of information, training and monitoring, that  all UEL’s ethics committees are aware of, and compliant with, all relevant guidance and good practice, such as that published by the Association of Research Ethics Committees (AfRE) and European Network of Research Ethics Committees (EUREC)

5.5.2. To receive details of any research proposed to be carried out on human beings by members of staff employed by the University, in cases where the researchers would be undertaking the research only in their capacity as University staff, and the research might reasonably be considered to raise ethics questions; and similarly to receive details of such research proposed to be carried out by students of the University studying for a Research degree, where such research would be carried out in their capacity as students of the University;

5.5.3. UREC can only consider such research projects in advance of the commencement of the actual research. It is not possible for the University to grant retrospective ethical approval for any piece of research.

5.5.4. To consider such research on behalf of the University, and to approve it as proposed, or to approve it under certain defined conditions or specific requirements, or to refuse approval;

5.5.5. To advise, at its discretion, on the ethics of studies on human beings not satisfying all the criteria in 5.5.1. above.

5.5.6. Following approval, to exercise powers to require the halting of research if substantive ethics flaws are identified during review until such time as any such flaws have been remedied to the satisfaction of the REC.

5.5.7. Making sure, through the processes of review and approval, that the University’s research meets the expectation of the University’s Insurers and the cover that they provide. This ensures protection of the University, those involved in carrying out research, be they staff or students, in any part of the World, the participants in such research and the premises on which such research occurs

5.5.8. Acting as sponsor through the Chair or, where relevant, co-sponsor for any application to an external research ethics committee (REC) recognized by the Secretary of State for example through the Integrated Research Application System (IRAS). This is a single system that deals with permissions and approvals for health and social care / community care research in the UK. 

5.5.9. Giving approval where a favorable decision is received from an external research ethics committee (REC) recognized by the Secretary of State as communicated via the Integrated Research Application System (IRAS) and monitoring of such applications and related research  in its role as Sponsor.

5.5.10. In instances where ethical approval is sought for a collaborative research project, seeking evidence of clearance from the collaborative partner(s) ethical committees, or appropriate evidence that approval is pending. Where research is of a collaborative nature, it will ensure that there is relevant ethical approval from all parties, including higher education providers.

5.5.11. Ensuring that any research that staff or students undertake at another institution not of a collaborative nature meets the ethical, legal health and safety and other relevant requirements of that institution.

5.5.12. Ensuring that, where the location of the research is external to our University, including that outside of the UK, that that the standards of the Concordat are maintained as a minimum and that it conforms to local national and institutional laws, regulations, standards, practices and expectations of research and research ethics that would apply in such situations.

5.5.13. Ensuring that all appropriate approvals and evidence of appropriate insurance cover from third parties, is obtained before research begins such as, but not limited to, approval from those who control access, manage or are otherwise responsible for the physical environment in which research is taking place.  

5.5.14. Receiving minutes of meetings and an annual report from School Research Ethics Committees.

5.5.15. Approving an annual report summarizing the activities of the University’s Ethics Committees for submission to Academic Board as in 5.2 above. 
5.5.16. Approving the appointment and membership of School Research Ethics Committees (SREC) and Collaborative Partner Research Ethics Committees (CRECs).

5.5.17. In line with The Association of Research Ethics Committees A Framework of Policies and Procedures for University Research Ethics Committees (2013) to maintain, and be able to demonstrate, the independence and integrity of committee decisions at all times. No member should be subject to pressure from interested parties (and remedies ought to be in place should this happen). No negative opinion should be overturned, except by another duly appointed UREC, and a positive opinion should be overturned only because of an academic or management issues outside the purview of the original UREC, or facts not brought to the attention of that UREC. The Committee has full and final, independent and impartial, authority over approval and disapproval of ethical applications. Its decisions on individual projects must be respected and cannot be appealed to central administration on substantive grounds once any UREC appeal process has been completed.
5.6. School Research Ethics Committees (SREC): these have the following responsibilities:

5.6.1. To have primary delegated responsibility for the oversight of ethical research issues relating to undergraduate and taught postgraduate programmes. 

5.6.2. SREC carries out these duties on behalf of UREC, and are responsible for reporting on such activity at regular intervals through the minutes of meeting and annuals report as required. 

5.6.3. It has similar responsibly as UREC above, namely in section 5, for such undergraduate or taught postgraduate programmes. 

5.6.4. Where there is uncertainty over an ethical matter concerning an undergraduate or taught postgraduate application for proposed research, SREC may refer the request to UREC.

5.6.5. SREC should receive minutes and actions from any appropriate CREC on their activities including current membership, any changes in procedures for reviewing applications, monitoring of research projects and a list of all research proposals approved at the partner. 

5.6.6. SREC should receive annual reports on appropriate Collaborative Partner Research Ethics Committee (CRECs) for consideration and comment in its own report. CRECs will submit, in English, to the relevant SREC for approval any minutes and actions arising from any CREC committee that has met and any proposed changes to their membership. SRECS will note and comment on, offering suitable guidance and feedback where necessary, and then approve and forward to UREC for approval.
5.7. Collaborative Partner Research Ethics Committee (CREC): these have the following responsibilities:

5.7.1. To have primary responsibility for the oversight of ethical issues relating to research for undergraduate and taught postgraduate programmes as for SRECs, but delivered at the Partner organizations. 
5.7.2. The recruitment to, and training of, such committees is the responsibility of the Partner organizations. The University may make the training that it provides to its own staff available to staff on such committees at its own discretion and where it is possible within existing resource allocations. 
5.7.3. CRECs will submit to the relevant SRECs reports, minutes of meetings, etc. as well as any changes to their membership for approval as in 5.6.6. above.
5.8. Individual Staff Researchers: These have the following responsibilities:

5.8.1. To meet the expectations of the  Concordat to Support Research Integrity by:
· understanding the expected standards of rigour and integrity relevant to their research;

· maintaining the highest standards of rigour and integrity in their work at all times;
· complying with ethical, legal and professional frameworks, obligations and standards as required by statutory and regulatory authorities, and by employers, funders and other relevant stakeholders.

· ensuring that all research is subject to active and appropriate consideration of ethical issues.

· ensuring that, if ethical issue are identified in any research that they are involved in, that it is subject to appropriate review by relevant Ethics Committee(s).

5.8.2. To meet the above by continuous updating and familiarization of their own understanding and practice by self-directed or organized reading/training, pro-actively taking advantage of training and support offered by the University or elsewhere. 

5.8.3. To consider the ethics of any proposed research project at the earliest opportunity in the design of the project.

5.8.4. To ensure that any required ethical approval for research is obtained through appropriate UREC, SREC, CREC, IRAs or other external RECs as appropriate, before any research starts; taking into account any review process that may require changes or clarification of the document and resubmission of any application. This includes understanding the timing required for such processes as publish on the University and external websites.

5.8.5. 
When working internationally, they ensure they are aware of any ethical approval processes, and related law and policies, that operate in all the countries involved in their research. That they also understand and follow the recommendations of the Montreal Statement on Research Integrity in Cross-Boundary Research Collaborations as well as following UEL Ethics procedures and the expectation of the Concordat  for Research Integrity as a minimum.
5.8.6. Make every effort to find a way to answer their research question that puts the smallest number of participants at the smallest possible risk (i.e. 'minimised and reasonable'), without putting the integrity of the work in doubt, e.g. without compromising the statistical power or relevance of the study.
5.8.7. To ensure that commercial, or any other conflicts of interest are clearly declared and taken into account as appropriate.

5.8.8. 
Comply with the conditions of the REC approval.
5.9. Research Student Supervisors: In addition to those of individual staff researchers, these have the following responsibilities.
5.9.1. Make the students they supervise familiar with, and have procedures that conform to the relevant University, professional and legal ethics matters relevant to their research as stated in this Code. 

5.9.2. Train and support their students where required to enable them to achieve their responsibilities under this Code.

5.9.3. Ensure that their overarching concerns are of the progress and development of the student as an independent and ethical researcher

5.9.4. To clearly declare any commercial or any other conflicts of interest and to ensure that these taken into account.

5.9.5. Ensure that requests for ethical approval are made in a timely manner, allowing for consideration of any feedback and resubmission, such that the progress and research of the student is minimally affected. 

5.9.6. Ensure that their students or their research have obtained appropriate ethical approval before any of their research begins. 

5.9.7. To inform all students with research projects requiring ethical approval that they must not begin any research without ethical approval by the appropriate REC. 
5.9.8. To keep appropriate records of ethics submissions and approval.

5.9.9. Monitor student compliance to the conditions of the REC approval.

5.10. Research Students: These have the following responsibilities:
5.10.1. To ensure that they are familiar with relevant University, professional and legal ethics matters relevant to their research, including this Code, and that they conform to such.

5.10.2. To ensure that they identify with their supervisor any support required to achieve 5.9.1 and that engage in obligatory and other training in ethics and integrity.

5.10.3. To obtain appropriate ethical approval before any of their research is begun and that such applications are made in a timely fashion and in accordance with UEL’s expectations and deadlines.
5.10.4.  To keep appropriate copies of all correspondence and letters of approval from UREC, external ethics committees or other partners for inclusion in their theses submission.
5.10.5. To clearly declare any commercial or any other conflicts of interest and to ensure that these taken into account.

5.10.6.   To comply with all conditions of the REC approval.
5.11. Staff who deliver Undergraduate or taught post-graduate programmes that contain a research element have the responsibility:
5.11.1. To ensure that documents and other forms of correct advice on ethics are provided to students on their programme.

5.11.2. To design programmes in such a way as to allow sufficient time for appropriate consideration and approval of ethical issues through School and University process, allowing for changes that may be required for ethical approval, such that progression of the student is not adversely affected.

5.11.3. To ensure that all student research that needs ethical approval is submitted to to the appropriate collaborative (CREC), School (SREC) or University (UREC) committee as appropriate.

5.11.4. To inform all students with research projects or internships requiring ethical approval that they must not begin any research without formal ethical approval by the appropriate REC. 

5.11.5. To keep appropriate records of ethics submissions and approval.

5.11.6. To monitor student compliance to the conditions of REC approval. 

6. APPENDICES
6.1 APPENDIX ONE:  DEFINITIONS

6.1.1. Research

For the purposes of this Code, the definition of ‘research’ is based upon:

i). That used in the Concordat for Research Integrity namely 

“Research: Drawing on the UK funding bodies’ definition used in the Research Excellence Framework, as described in Assessment framework and guidance on submissions (2011), ‘research’ is defined as, ‘a process of investigation leading to new insights, effectively shared... It includes work of direct relevance to the needs of commerce, industry, and to the public and voluntary sectors; scholarship; the invention and generation of ideas, images, performances, artefacts including design, where these lead to new or substantially improved insights; and the use of existing knowledge in experimental development to produce new or substantially improved materials, devices, products and processes, including design and construction’.

ii) that of the Frascati Manual (2002):

‘Research and experimental development (R&D) comprise creative work undertaken on a systematic basis in order to increase the stock of knowledge, including knowledge of man, culture and society, and the use of this stock of knowledge to devise new applications. The term R&D covers three activities: basic research, applied research and experimental development… Basic research is experimental or theoretical work undertaken primarily to acquire new knowledge of the underlying foundation of phenomena and observable facts, without any particular application or use in view. Applied research is also original investigation undertaken in order to acquire new knowledge. It is, however, directed primarily towards a specific practical aim or objective. Experimental development is systematic work, drawing on existing knowledge gained from research and/or practical experience, which is directed to producing new materials, products or devices, to installing new processes, systems and services, or to improving substantially those already produced or installed. R&D covers both formal R&D in R&D units and informal or occasional R&D in other units.’

(Frascati Manual: Proposed Standard Practice for Surveys on Research and Experimental Development (2002) © OECD)

iii). For the purposes of the Code of Practice on Research Ethics the following will also be considered as research: 

· Consultancy: the development and interpretation of existing knowledge for specific applications 
· Professional practice: the interpretation and application of knowledge within a professional setting. 

· Scholarship: Research is a key aspect of scholarship.  A definition of scholarship includes: the scholarship of discovery; the scholarship of integration; the scholarship of application; and the scholarship of teaching.  (Ernest Boyer (1990) Scholarship reconsidered: priorities of the professoriate, Princeton Carnegie Foundation for the Advancement of Teaching)

· Pedagogy: Research undertaken for education or training purposes

6.1.2. Researchers

i). That used in the Concordat for Research Integrity namely; “Researchers: Following the UK Research Integrity Office Code of practice for research (2009), ‘researchers’ are defined as any people who conduct research, including but not limited to: as an employee; as an independent contractor or consultant; as a research student; as a visiting or emeritus member of staff; or as a member of staff on a joint clinical or honorary contract.”

ii). A Researcher is normally defined as a member of University staff undertaking professional research, or a student who is undertaking an independent research study for undergraduate (UG), postgraduate taught (PGT), postgraduate research (PGR),  postgraduate professional (PGP) awards, other degree or sub-degree  programmes. It also includes: visiting research workers; emeritus professors paid or volunteer researchers, assistants, or anyone else undertaking research under instructions from member of staff or another student.  
Please note: the University is only able to grant ethical permission to permanent staff on substantive, i.e. greater than 0.5 FTE contracts. It is not able to grant consent to staff on honorary, short-term or fractional contracts. In all such cases, individual are advised to collaborate with UEL staff on substantive contracts, who can then act as the PI for such applications. 

6.1.3. Research Participants.
UEL’s interpretation of ‘human participants’ is founded upon that of the Economic & Social Research Council (ESRC), as set out in the Framework for Research Ethics (FRE), namely:

‘Human participants (or subjects) are defined as including living human beings, human beings who have recently died (cadavers, human remains and body parts), embryos and foetuses, human tissue and bodily fluids, and human data and records (such as, but not restricted to medical, genetic, financial, personnel, criminal or administrative records and test results including scholastic achievements).’

6.2 APPENDIX TWO: RELEVANT ORGANIZATIONS

These include amongst others.

· the Health Research Authority (HRA), 

· the British Psychological Society (BPS), 

· the Higher Education Funding Council for England (HEFCE) 

· the Economic and Social Research Council (ESRC) 

 6.3 APPENDIX THREE: LEGISLATION

This Code is continually updated in line with changes to UK law and legislation relating to research involving human participants. Alongside the Department of Health’s (DH) Governance Arrangements for Research Ethics Committees (GAfREC), the Code is also subject to the requirements of the following legislation:

Data Protection Act (1998)

Computer Misuse Act (1990)

Equalities Act (2010)

Obscene Publications Act (1964)

National Health Service Act (2006)

Human Rights Act (1998)

Police Act (1997)

Anti-Terrorism, Crime and Security Act (2001)

Mental Capacity Act (2005)

Human Tissue Act (2004)

Health and Safety at Work etc Act (1974)

Animal Rights (2006)

Environment Protection Act (1990)

Human Tissue Act (2004)

Mental Capacity Act 2005
Though the list above is not exhaustive, it provides an indication of some of the legal obligations our University, as a higher education provider, must observe in carrying out responsible research. 
All staff, students and collaborative researchers are required to pay due regard to the requirements of relevant legislation, along with the standards of this Code.  

The University has its own local rules and guidance. It is the responsibility of staff and students to ensure they are familiar, and complaint, with these documents.

6.4 APPENDIX FOUR: RELEVANT DOCUMENTATION

The Concordat to Support Research Integrity. Universities UK, July 2012.

http://www.google.co.uk/url?sa=t&rct=j&q=&esrc=s&source=web&cd=1&ved=0CCAQFjAA&url=http%3A%2F%2Fwww.universitiesuk.ac.uk%2Fhighereducation%2FDocuments%2F2012%2FTheConcordatToSupportResearchIntegrity.pdf&ei=4CHyU7CeM6WP7AbsgYGwDw&usg=AFQjCNEhIspRbWKOz2OZ-WZAKZiDIASRpQ&bvm=bv.73231344,d.ZGU&cad=rja
A Framework of Policies and Procedures for University Research Ethics Committees. The Association of Research Ethics Committees, 2013. 

http://s3.spanglefish.com/s/21217/documents/independent-membership/12-11-13-framework-complete.pdf
Frascati Manual: Proposed Standard Practice for Surveys on Research and Experimental Development. OECD. 2002.

http://www.oecd-ilibrary.org/science-and-technology/frascati-manual-2002_9789264199040-en
Framework for Research Ethics (FRE). Economic & Social Research Council (ESRC), Current.
http://www.esrc.ac.uk/about-esrc/information/research-ethics.aspx
Montreal Statement on Research Integrity in Cross-Boundary Research Collaborations. 2013.

http://www.wcri2013.org/Montreal_Statement_e.shtml
WMA Declaration of Helsinki - Ethical Principles for Medical Research Involving Human Subjects. Amended 2013.

http://www.wma.net/en/30publications/10policies/b3/
Research Governance Framework for Health and Social Care. Second edition, Department of Health. 2005.

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/139565/dh_4122427.pdf
Standard Operating Procedures for Research Ethics Committees’, produced by NRES (version 5.1, March 2012)

(http://www.hra.nhs.uk/resources/research-legislation-and-governance/standard-operatingprocedures/)

US equivalent to NRES SOP: the Common Rule, often referred to prosaically as 45 CFR 46,

produced by the Office of Human Research Protections (OHRP) within the Department of Health and Human Services (http://www.hhs.gov/ohrp/humansubjects/guidance/45cfr46.html).
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