OTISS Goal Attainment Form

The purpose of the OTISS-Goal Attainment Form is to track progress on goals described in the OTISS-Site Action Plan(s) by measuring the percentage of action steps completed each month for each goal (Section I).  In addition, there is a section for summarizing the attainment of all goals (Section II) and guiding questions for reflecting on progress to date and making plans for the future.  This form can be modified to add additional goals as appropriate.

 Site: ________________________________________

School Year: _________________
Date: ___________________________

OTISS Coach: ______________________________




I. Individual Goal Attainment

Goal #1:______________________________________________________________________________________________________________

(Core Component-________________: ___Academic ___Behavior ___ NA)

A. Number of action steps identified for this goal: _______
B. Number of action steps completed: _______
C. Percentage of action steps completed (B÷A=C): _______

Goal #2:______________________________________________________________________________________________________________
(Core Component-________________: ___Academic ___Behavior ___ NA)

A. Number of action steps identified for this goal: _______
B. Number of action steps completed: _______
C. Percentage of action steps completed (B÷A=C): _______

Goal #3:______________________________________________________________________________________________________________
(Core Component-________________: ___Academic ___Behavior ___ NA)

A. Number of action steps identified for this goal: _______
B. Number of action steps completed: _______
C. Percentage of action steps completed (B÷A=C): _______
Goal #4:______________________________________________________________________________________________________________
(Core Component-________________: ___Academic ___Behavior ___ NA)

A. Number of action steps identified for this goal: _______
B. Number of action steps completed: _______
C. Percentage of action steps completed (B÷A=C): _______

Goal #5:______________________________________________________________________________________________________________
(Core Component-________________: ___Academic ___Behavior ___ NA)

A. Number of action steps identified for this goal: _______
B. Number of action steps completed: _______
C. Percentage of action steps completed (B÷A=C): _______

Goal #6:______________________________________________________________________________________________________________
(Core Component-________________: ___Academic ___Behavior ___ NA)

A. Number of action steps identified for this goal: _______
B. Number of action steps completed: _______
C. Percentage of action steps completed (B÷A=C): _______
II. Summary of Attainment of all Goals
Percent of completed goals (number of goals 100% compete ÷ total goals): _______
Overall percentage of completed action steps (average of all Cs) : _________

Previous overall percentage of completed action steps (average of previous Cs) : _______
Time period between evaluations? _______

Change that has occurred between examinations of goal attainment (B–A =D): ______

III. Reflection and Next Steps

Is current change by time trajectory sufficient for completion of your goals in an appropriate time frame?  ________________________________________________________________________________________________________________________________
What barrier(s) kept you from meeting your goals?

_________________________________________________________________________________________________________________________________
Should your goal(s) be modified? If so, how?

__________________________________________________________________________________________________________________________________
What actions will you take place to improve progress toward your goals? 
_________________________________________________________________________________________________________________________________
What goals will be targeted for the next review/team meeting?

_________________________________________________________________________________________________________________________________ 


