Employment Contract Signed with the Non-Resident 
Domestic Worker（Template）[Both parties should SIGN HERE according to the identification documents.]

______________  ______________
First Party       Second Party


			
[bookmark: _GoBack]This contract is signed between：
[Name of employer](1), home at [_______________], holder of [identification document],  no. [_______________], issued by [issue authority], on [date of issue]; hereinafter known as the First Party; and
[Name of non-resident worker](1), address at [_______________], holder of passport no. [_______________], issued by [issue authority], on [date of issue]; hereinafter known as the Second Party;
This contract is regulated by the followings terms:
Article 1
General Principles
Both parties should follow the principles of goodwill in execution of their obligations and rights.

Article 2
Contract Objective
The First Party, as the employer, accepts the service from the Second Party; the Second Party is employed by the First Party as [job title of non-resident worker].

Article 3
Contract Period & Effective Date
This contract is valid for [contract period](2), starting from [Date], [Month], [Year](1).

Article 4
Workplace
The Second Party shall work at  [Macao/ Taipa/ Coloane, Street, Street No., Building, Block, Floor, Flat](1).

Article 5
Salary
The Second Party shall be paid a monthly salary of MOP [amount] ([in block letters]), which will be deposited in the account of the Second Party at [bank name](4) Macao SAR on the [Date](3) of each month.

Article 6
Accommodation
The First Party shall provide the accommodation for the Second Party with method [choose from A or B]:
A. The First Party will provide direct accommodation in Macao SAR at [address](5), with appropriate hygienic and housing conditions;
B. The First Party will pay MOP _________(5) ([in block letters]) every month, as a housing allowance.

Article 7
Working Hours
Both Parties agree with the below arrangement of working hours (Please choose 1 of the agreed arrangement and tick “[image: http://www.grh.gov.mo/images/Tick.jpg]” in the appropriate box “[image: http://www.grh.gov.mo/images/Box.jpg]”): 
－A.  The Second Party shall follow the normal working schedule of _______(6) hours per day and _______ (6) hours per week; working hour starts from _[Time]_ (6) to _[Time]_ (6), with _______ (6) minutes for meal and rest time.
－B.  The Second Party shall follow the normal working schedule of _______(6) hours per day and _______ (6) hours per week, with a working time set by the First Party.
－C.  The Second Party is exempted from normal working time schedule, yet shall still enjoy his/her rights to rest and other guarantees as stated in the Law.

Article 8
Weekly Rest Day
The Second Party is entitled to a paid period of rest of 24 consecutive hours per week; the First Party shall notify the Second Party about his/her rest day at least three days in advance. 

Article 9
Annual Leave
The Second Party is entitled to an annual leave of _______ (7) days after completing one year of service, following a mutually agreed time schedule of both Parties.

Article 10
Mandatory Holidays
As specified in paragraph 1of Article 44 of the Labour Relations Law, the Second Party is granted with the rights to suspend performance of work for the 10 mandatory holidays listed, without any loss of his/her basic salary.

Article 11
Maternity Leave
The Second Party is entitled to _______ (8) days of maternity leave for the reason of childbirth, in which forty-nine days must be taken immediately after delivery; the rest can be taken consecutively or separately, before or after the delivery, at the discretion of the Second Party. Should the Second Party intends to take part of her maternity leave before delivery, she must notify the First Party at least five days in advance. 

Article 12
Assistance for Work Accidents/ Occupational Diseases
The First Party shall provide assistance to the Second Party in cases of work accidents or occupational diseases, such assistance should be guaranteed by insurance contract with an insurance company.

Article 13
Repatriation
Under any circumstances, the First Party is responsible for the repatriation expenses of the Second Party to his/ her home country when the labour relation is terminated. 

Article 14
Absense from Work
· If the Second Party is absent from work unreasonably, the First Party can reduce an equivalent amount from his/ her monthly salary.
· The Second Party is entitled to 　___　(9) days of paid absence for sickness or accident in each calendar year.

Article 15
Rescission with Just Cause
If the Second Party does not perform his/her duties, particularly for any improper or disloyal acts, the First Party can terminate the labour relations with the Second Party without the need for prior notice or compensation. 

Article 16
Compensation for Rescission with Just Cause
· For rescission with just cause, prior notice from the proposed party is not necessary.

· If the First Party can not follow the regulations in Article 62 of the Labour Relations Law for paying all / part of the salary in the agreed date for two consecutive times, the Second Party can terminate the labour relations with just cause.
· The Second Party, in case of rescission with just cause, is entitled to the compensation specified in paragraph 5 of Article 70 of the Labour Relations Law.

Article 17
Rescission with Prior Notice
With _______ (10) days of prior notice, any of the parties can terminate the labour relations. If the First Party, without just cause, rescinds this contract, the Second Party should be compensated. Such compensation should be calculated from the date of rescission to the date of contract expiration, every each or incomplete month of service will be compensated with a payment equivalent to three days of the basic salary.

Article 18
Termination of Contract due to Revocation of Permit
· Should this contract be terminated due to the cause specified in paragrah 2 of Article 13 of the Law No. 21/2009, which leads to the revocation of employment permit, the Second Party is entitled to compensation from the First Party, such compensation is calculated according to the regulations specified in paragraph 5 of Article 70 of the Labor Relations Law. 

· Should the revocation is justified by reasons  concerning of public interests, as specified in paragraph 1 of Article 13 of the Law No. 21/2009, the compensation will be paid by public funds.

Article 19
Expiration of Contract
· This contract terminates on the date specified in Article 3, and will not be converted into an indefinite period contract. 

· Provided that the employment permit has been approved, this contract may be renewed, without time limit and number of times, by a written declaration of both parties.

Article 20
Start of Duty
The Second Party should start his/her duty at Macao SAR only after obtaining the Stay Permit (as employee) issued by the Public Security Police Force.

Article 21
Unspecified Terms
Any unspecified terms in this contract are subject to comply with present labour laws of Macao SAR.

Article 22
Final Term
This contract is in duplicate, with each party having a copy of it.



[Date]　 
	　　　



_______________________________
Name & Signature of 
First Party
	



_______________________________
Name & Signature of
Second Party






Please refer to:
(1) Article 23 of Law No. 21/2009 (Law for Employment of Non-Resident Workers)
(2) Article 24 of Law No. 21/2009 (Law for Employment of Non-Resident Workers) 
(3) Article 62 of Law No. 7/2008 (Labour Relations Law)
(4) Article 27 of Law No. 21/2009 (Law for Employment of Non-Resident Workers) 
(5) Article 26 of Law No. 21/2009 (Law for Employment of Non-Resident Workers) and Dispatch No. 88/2010 by 
    the Chief Executive
(6) Article 23 of Law No. 21/2009 (Law for Employment of Non-Resident Workers) and Article 33 of Law No. 
7/2008 (Labour Relations Law)
(7) Article 46 of Law No. 7/2008 (Labour Relations Law)
(8) Article 54 of Law No. 7/2008 (Labour Relations Law)
(9) Article 53 of Law No. 7/2008 (Labour Relations Law)
(10) Article 72 of Law No. 7/2008 (Labour Relations Law)

Note:
This contract template is applicable only for employment of non-resident workers, the terms and contents may be modified according to different conditions and mutual agreements of both parties; yet, this contract is for reference only, any disputes between the two parties will be settled according to the Law No. 7/2008 -- Labour Relations Law and Law No. 21/2009 – Law for Employment of Non-Resident Workers. 
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