
Early 2017
•	 Cap on public 
sector exit 
payments 
expected to 
come into force

•	 Repayment of 
public sector 
exit payments 
expected to 
come into force

28 April
•	 New tax-free 
childcare 
scheme to start

6 April 
•	 Immigration 
skills charge to 
be introduced

April 
•	 New corporate liability 
offence of failing to 
prevent employees 
facilitating tax evasion 
to be implemented

Please note that this timeline does not cover all employment developments.  
If you would like additional information please let us know.
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1 April 
•	 Public sector 
apprenticeship 
target came 
into force

1 April 
•	 Public sector 
facility time 
provisions 
came into 
force

2 April 
•	 Statutory 	
maternity, 	
paternity, 
adoption and 
parental pay 
increased

1 April 
•	 National 
living wage 
and national 	
minimum 
wage	
increased

April 
•	 Employers to be 
denied the NICs 
employment 
allowance for 
one year if they 
employ illegal 
workers

1 April 
•	 New offence 
created where a 
person wrongly 
advertises 
training as 
a statutory 
apprenticeship

Case

Development

General

Regulation

Legislation

By the end  
of June
•	 Reforms to public 
sector exit 
payments 
expected to be 
implemented

September
•	 The Childcare 
Act is expected 
to extend free 
childcare

6 April
•	 Public sector 
bodies to be 
responsible 
for ensuring 
the right tax 
is paid where 
they engage 
off-payroll 
employees

Closes on 
12 May
•	 Department 
of Health 
consultation on 
discrimination 
against 
whistleblowers 
seeking jobs in 
the NHS

Closes on 
12 June
•	 HM 
Treasury call 
for evidence 
on taxation 
of employee 
expenses

Closes on 
18 July
•	 Government 
Equalities 
Office 
consultation 	
on caste in 	
GB and 
equality law

6 April 
•	 Gender pay 
gap reporting 
regulations 
to come into 
force (private 
sector)6 April 

•	 ET limits 
will increase

6 April 
•	 Statutory 
sick pay to 
increase

October
•	 Our established 
seminar series is 
designed to 
provide you with a 
comprehensive 
update on key 
developments in 
employment law. 
For seminar dates 
in October, please 
look at our dates 
for your diary flyer

June
•	 Our established seminar 
series is designed to 
provide you with a 
comprehensive update 
on key developments in 
employment law. For 
seminar dates in June, 
please look at our dates 
for your diary flyer

Closes on  
10 May 
•	 Sir Ken Knight’s 	
independent review 
of electronic 	
balloting is calling 
for evidence

6 April
•	 Limits on 	
the range of 	
benefits that 
can be subject 
to salary 	
sacrifice 
schemes to be 
introduced

6 April
•	 Apprenticeship 
levy to be 	
introduced

5 April 
•	 Snapshot of 
gender pay 
gap data to be 
prepared and 
details of bonus 
payments for the 
last year to be 
recorded 	
(private sector)

Closes on 29 May
•	 European Commision 
consultation on 
whistleblower protection

2017
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By 4 April
•	 First gender 
pay gap reports 
to be published 
(private sector)

By 2018
•	 Extension of 
shared parental 
leave to working 
grandparents

April
•	 Simplification of 	
tax and NICs on 
termination 
payments

•	 Employers’ NICs 
payable on 
termination 
payments over 
£30,000

By 9 June
•	 EU Trade 
Secrets 
Directive to be 
implemented

April
•	 Childcare voucher 
schemes to be closed 
to new entrants

25 May
•	 EU data 
protection reform 
package to come 
into force

April
•	 First reporting of 
public sector 
apprenticeships 
between now and 
30 September

By 30 March
•	 First gender pay gap 
reports to be published 
(public sector)

2018


