LABOUR SUPPLY SERVICE AGREEMENT

This Manpower Supply Services Agreement made and entered into by and between:


___________________________________________ a duly registered and existing company with postal address at __________________  represented in this agreement by ___________________________ Managing Director,  herein after referred to as the EMPLOYER.


-and-


PHILIPPINE HOSPITALS AND HEALTH SERVICES, INC. (PHHS, INC.), a duly registered and existing Philippine company with postal address at Suite 202, 2nd floor PARC House Building, #21 EDSA, Guadalupe, Makati City, Philippines, represented in this agreement by RODOLFO DE LARA, President hereinafter referred to as the RECRUITMENT AGENCY.


Whereas, both parties set forth the following agreement:

ARTICLE 1 – GENERAL PROVISIONS

1.1	The RECRUITMENT AGENCY shall supply the manpower requirements of the EMPLOYER which shall be advised by the EMPLOYER in the form of job order indicating the number required for each position and the qualification standard.

1.2	The RECRUITMENT AGENCY shall make available to the EMPLOYER pre-screened application as requisitioned but its representative who shall have final authority on the selection of the personnel for employment.

1.3	The services of the RECRUITMENT AGENCY shall be to source, recruit, pre-qualify through skills testing, and to present candidates’ PQDs (Personnel Qualification Description) to the EMPLOYER; and upon approval by EMPLOYER of candidates to mobilize for immediate deployment and therefore prepare complete travel document papers for approval by the Philippine Department of Labor and Employment, Department of Foreign Affairs, and other government agencies in the Philippines concerned with overseas recruitment of Filipino Workers, to secure necessary security clearance, valid  passports and travel clearance and assist in the scheduling, ticketing and sending-off of workers to the jobsite.

1.4	The EMPLOYER shall authorize the RECRUITMENT AGENCY as its   agent/representative in the Philippines in all matters involving the recruitment and hiring of Filipino workers for its company.


ARTICLE 2 – TRAVEL ARRANGEMENT

2.1	The EMPLOYER shall be solely responsible for the cost of securing visas and/or work permits in the jobsite/s of the accepted workers and their ticketing, except when it requests the RECRUITMENT AGENCY to undertake ticketing of workers, in which case payment for the transportation fares shall be remitted to the RECRUITMENT AGENCY at least fifteen (15) days prior to worker’s scheduled departure.


ARTICLE 3 – EMPLOYMENT CONTRACT

3.1	The accepted workers shall take up employment under Master Employment Contract (MEC) herein attached as “Annex A” which forms an integral part of this Agreement, which provides among others, for wages, regular work hours, overtime pay, workmen’s compensation, just causes for termination, transportation for remains and belongings in case of death.

3.2	In case of renewal of the employment contract of the EMPLOYER with the same employee, said employee shall be entitled to a salary adjustment in accordance with the company’s pay scale.


ARTICLE 4 – RESPOSIBILITY OF THE PRINCIPAL

4.1	The EMPLOYER shall assist the employee in the regular remittance of his monthly basic salary to his designated beneficiaries in the Philippines through normal channels.  

4.2	The EMPLOYER shall exert possible efforts to enhance the welfare and protect the rights of Filipino workers hired in the Agreement in accordance with the laws of the country-jobsite/s and in accordance further with the best possible treatment already extended to foreign workers at the jobsite/s.

4.3	It is understood that any problem that may arise or incur by the worker(s) at the job site such as but not limited to accommodation, delayed and/or non-payment of salary and overtime pay of workers and other factors beyond the control of the RECRUITMENT AGENCY shall be the sole responsibility of the EMPLOYER.


ARTICLE 5 – JOINT AND SEVERAL OBLIGATION OF THE 
PRINCIPAL AND THE RECRUITMENT AGENCY

5.1	That the herein parties shall be jointly and severally liable for any liability that may arise in connection with the recruitment and hiring of the workers including the full implementation of the employment contract of the Philippine Labor laws.
		

ARTICLE 6 – SETTLEMENT OF DISPUTES


6.1	All claims and complaints relative to the employment contract of the workers shall be settled in accordance with the company policy, rules and regulations. In case the worker contests the decision of the EMPLOYER, the matter shall be settled amicably with the participation of the Philippine Overseas Employment Administration (POEA) representative and any authorized representative of the Philippine Embassy/Consulate nearest the site of employment.


ARTICLE 7 – GUARANTEE

7.1	The RECRUITMENT AGENCY guarantees that workers to be sent to the project site are physically fit and qualified for the position they have applied for.  If a worker is found physically unfit when he arrives in the jobsite, the RECRUITMENT AGENCY shall assume the repatriation cost (airfare back to Manila) of the worker, provided the worker will be sent back within 90 days from the date of arrival in the project site.

7.2	The RECRUITMENT AGENCY’s guarantee of the competence of the workers covers only the workers it presented to the EMPLOYER. The name-hired workers are not covered under this guarantee.  If a worker is found not capable of doing his job, the RECRUITMENT AGENCY shall assume the repatriation cost (airfare back to Manila) and the cost of airfare to the job site of his replacement, provided the worker will be sent back within 90 days from the date of arrival in the project site.


ARTICLE 8 - SERVICE FEES

8.1 The service fees that will be charged to the EMPLOYER is US$ __________ or British £ __________ per successfully deployed worker which will be billed upon deployment and payable through telegraphic transfer to the account of the RECRUITMENT AGENCY.  


ARTICLE 9 – EMPLOYMENT TERMS AND CONDITIONS

9.1	The EMPLOYER will provide decent housing accommodation to the worker and will ensure their easy access for the procurement of food if in case food is not provided.  

9.2	The EMPLOYER shall provide free airfare from the point of recruitment to the project site, and their return to the Philippines upon completion of the Employment Contract.

9.3	Duration of initial employment contract shall be per Employment Contract. The employees shall be eligible for gratuity pay in accordance with the Labor laws of host country.


ARTICLE 10 – AMENDMENTS

10.1	In the event the terms of this agreement shall be affected by the national policies and future legislation of the Philippines and/or the host country, this Agreement shall be amended or modified accordingly upon mutual consent of both parties.


ARTICLE 11 – TERMINATION

11.1	This Manpower Supply Service Agreement shall be in effect for a period of four (4) years from date of signing. This is in accordance with the validity period of accreditation/registration with DOLE/POEA which is also for four (4) years. Unless terminated by either party with prior thirty (30) days written notice, this agreement will remain valid for four (4) years.  In any case, the responsibilities of the parties shall be in effect up to the completion of the last employment contract signed with the recruited workers and the right of the workers recruited under this Agreement must be recognized and the terms and conditions of the contract of employment shall be strictly adhered to and complied with.

11.2	Unless either party so notifies the other of the termination of this Agreement, it shall be renewed every four (4) years.


ARTICLE 12 – GOVERNING LAWS

12.1	The terms and conditions of this contract shall be the laws between parties and shall be interpreted in accordance with the laws of the Philippines but not to the exclusion of and prejudice to the laws of the country site of employment, International Laws, covenants and practices.



IN WITNESS WHEREOF, we have hereunto set our hands this ______ day of _________________ at ___________________________.


FOR AND IN BEHALF OF				FOR AND IN BEHALF OF 
THE EMPLOYER					THE RECRUITMENT AGENCY



______________________________________	________________________
(name)							RODOLFO DE LARA
(position)						President
(name of company)					Philippine Hospitals & Health Services, Inc.
(address)						Makati, Philippines



Annex A  -  EMPLOYMENT CONTRACT FOR VARIOUS SKILLS

This employment contract is executed and entered into by and between:

A. Principal:  
Address:  
Telephone No.	:  
Fax No.:  

B.	Represented in the Philippines by:
Name of Agent/Company:  Philippine Hospitals & Health Services, Inc. 
		Address: Suite 202 PARC House Bldg. #21 EDSA, Guadalupe, Makati City,
   Philippines
and

C.       Employee:  
	Civil Status:  
Passport No.:  
	Date and Place of Issue:  
	Address:  

Voluntarily binding themselves to the following terms and conditions:

1. Site of Employment:  

2. Contract Duration:   ____ years, commencing from employee’s departure from the point of origin to the site of employment, and can be renewed up to ___ years.

3. Employee’s Position:  

4. Monthly Salary:  US$________  per month / British£ ________  per month

5. Regular Working Hours:   8 hours per day, six days per week 

6. Overtime Pay: (Per Country Labor Law)
a. For work over regular working hours:  rate is per labor law
b. For work on designated rest days and holidays: Friday; rate is per labor law

7. Leave with Full Pay:  a. Vacation Leave:  per labor law  
                             b.  Sick Leave:  per labor law

8. Free transportation to the site of employment and in the following cases, free return transportation to the point of origin:

a.  expiration of the contract  
b.  termination of the contract by the employer without just cause
c. if the employee is unable to continue to work due to work connected or work aggravated injury or illness
d.  in such other cases when contract of employment is terminated through no fault of the employee

9. Free food or compensatory allowance of  ___________ and free suitable housing (can be applicable or not applicable)

10. Emergency, medical and dental services and facilities, will be per country Labor laws.

11. Workmen’s compensation benefits for services connected illness, or injuries, or death in accordance with the Company Insurance Rules and pertinent laws of host country.

12. In the event of death of the employee during the terms of this agreement, his remains and personal belongings shall be repatriated to the Philippines at the expense of the employer.  In case the repatriation of remains is not possible, the same may be disposed of upon prior approval of the Employee’s next of kin and/or by the Philippine Embassy/Consulate nearest to the job site.

13. The Principal through the Agency shall advise the Employee during the Pre-Departure Orientation Seminar (PDOS) to remit a percentage of his salary through the proper banking channel or other means authorized by law.

14. Termination: Neither party may unilaterally cancel the contract except for legal, just             and valid cause (s):

a. Termination by Employer – The Employer may terminate this contract on grounds of closure or cessation of operation of the establishment/undertaking or due to retrenchment to prevent losses, by serving a written notice to the employee at least one (1) month before the intended date thereof or payment of separation/termination pay equivalent to one (1) month salary.  The Employer shall bear the repatriation expenses of the employee.  The Employer may also terminate this contract on the following just causes: lack of skills for the job resulting in poor performance, serious misconduct, willful disobedience to Employer’s lawful order,  habitual neglect of duties, absenteeism, insubordination, revealing secrets of establishment, engaging in trade union activities, when Employee violates customs, traditions, and laws of the country and/or terms of this Agreement. The Employer shall shoulder the repatriation  expenses.
b. Termination by the Employee – The employee may terminate this contract by serving one (1) month in advance written notice to the employer.  If no notice is served, the employee shall shoulder all expenses relative to his repatriation back to his point of origin.  The employee may also terminate this contract without serving any notice to the employer for any of the following just causes: serving insult by the employer or his representative, inhuman and unbearable treatment accorded by the employer or his representative and violation of the term and conditions of the employment contract by the Employer or his representative.  Employer shall pay the repatriation expenses back to the Philippines.
c. Termination due to illness – Either party may terminate the contract on the ground of illness, diseases or injury suffered by the employee.  The employer shall shoulder the cost of repatriation.

15. Settlement of Disputes: All claims and complaints relative to the employment contract of the employee shall be settled in accordance with Company policies, rules and regulations.  In case the employee contest the decisions of the Employer, the matter shall be settled amicably with the participation of the Labor Attache or any authorized representative of the Philippine Embassy/Consulate nearest the site of the employment.  In case the amicable settlement fails, the matter shall be submitted to the competent or appropriate laws at the option of the complaining party.

16. The employee shall observe Principal’s company rule and abide by the pertinent laws of the host country and respect its customs and traditions.

17. Applicable Law. Other terms and condition which are not incorporated in the contract shall be covered by the law of the host country or the Philippines whichever is more beneficial to the worker.


IN WITNESS WHEREOF, we hereby sign this contract this _____  day of  ______________, 200_ at ____________________________.


_________________________				    _________________________
                Employee							      Employer


___________________________
Philippine Representative
(Licensed Recruitment Agency)




A  D  D  E  N  D  U  M



1. AS PER SECTION 60 OF THE IMPLEMENTING RULES AND REGULATION OF THE MIGRANT WORKERS AND OVERSEAS FILIPINOS ACT OF 1995, THE LIABILITY OF THE PRINCIPAL EMPLOYER AND THE RECRUITMENT AGENCY ON ANY AND ALL CLAIMS SHALL BE JOINT AND SOLIDARY.


2. IN THE EVENT OF TERMINATION OF WORKERS, THEIR REPATRIATION SHALL BE UNDERTAKEN IN ACCORDANCE WITH SECTION 15 OF RA 6042 AND SECTION 53 OF THE IMPLEMENTING GUIDELINES.





 ________________________________      		___________________________________
		PRINCIPAL						EMPLOYEE


REPRESENTED IN THE PHILIPPINES BY:



PHILIPPINE HOSPITALS AND HEALTH SERVICES, INC.
			AGENCY



__________________________________________________
	      NAME / POSITION



	Subscribed and sworn to before me in __________________________, this ____ day of  ___________ 200__, affiant exhibiting his Residence Certificate No. ___________________ issued at ________________ on _________________ 200_.
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