
Blackall Range Independent School

Annual Report 2015 (Based on 2014 data)

Blackall Range Independent School is a non-denominational,

independent school operating on the Sunshine Coast for 40 years.

Students are recognised for the uniquely gifted and talented people

they are. Individualised education programs are established to

enable each student to reach their full potential through the

educational journey. All programs are aligned with the Australian

National Curriculum.
School Sector: 

	Independent


School’s Address:

	551 Mapleton Rd; Kureelpa


Total Enrolments: 
	August 2014 Census 

Total Enrolments: 33 students

        Primary: 22

        Secondary: 11



Year Levels Offered:

	Prep to Year 10 (Accredited to Year 12)


Co-educational or Single Sex:

	Co-educational


Characteristics of the Student Body:

	BLACKALL RANGE INDEPENDENT SCHOOL attracts students from the entire Sunshine Coast

region, from Caloundra to Eumundi and across the Hinterland Range. The school welcomes

diversity amongst its school population, celebrating the uniqueness of each individual. The school

has always had strong links with homeschooling families and many of the students have come from a homeschooling background.


Distinctive Curriculum Offerings: 
	At BLACKALL RANGE INDEPENDENT SCHOOL, the primary and secondary curricula

are developed from the Australian Curriculum documents. The staff dedicates a day once a term to develop curriculum documents in preparation for the next term to ensure a school-wide theme for each term and to facilitate documentation of each student's learning journey. There is a community focus in the curriculum; opportunities for peer mentoring is encouraged. BLACKALL RANGE INDEPENDENT SCHOOL’S community focus around curriculum dovetails with our goals to ensure our students’ social and emotional wellbeing is the foundation of all we do at the school.



Extra-curricular Activities: 
	At BLACKALL RANGE INDEPENDENT SCHOOL the teaching staff realise that our size

dictates what extracurricular activities we can offer. Art and Music programs are run throughout the school.  
Students participate annually in the Kids in Action program, running Seniors Week activities, Winterfire Celebration and Family Community Day,  as well as completing community projects around the school. 
Workshops are held once a week and may include sport, clay, independent studies, movie making, lego, mural and art activities. Frequently the students run workshops eg. nature craft and digital game making.
This year we also introduced Indonesian in the Upper Primary and Secondary classes. 

At the end of each term we celebrate the term's achievements with a whole school community day at a local coastal park where families are encouraged to join us. 

The students also hold a Weekly School Meeting – which allows students the opportunity to have a voice in the school’s decision making process.




Social Climate: 
	The school is part of the National School Chaplaincy and Student Welfare Program and as

such employs a dedicated Student Welfare Officer. The Welfare Officer is able to offer a

number of programs to students and families including; individual and family support and

referrals, student mediation, leadership programs, family and parent workshops and staff

support. In addition to this the Welfare Officer coordinates links to community programs

and resources for students such as conferences, camps and community services to enhance the students social and emotional experiences at school.


Parental Involvement: 
	Parent involvement is always encouraged and welcomed. The positive effect of parental involvement

on the school environment is acknowledged. The school is well supported by the parent community

demonstrated through an active P& F that organise fundraising activities e.g. Mothers' Day Stall and World Environment Day and organise regular working bees. Parent representatives

hold positions on the Executive. 

Parents are invited on school excursions and end of term outings, and the community events held at the school: Winterfire, Senior Week Celebration, Family Fun Day, End of Year Celebration.

Parents assist the students with the weekly Tuckshop Program, gardening and student’s reading.
An Information Night was held at the school for both staff and parents on ASD. 



Parent, Teacher and Student Satisfaction with the School
	In 2013 Blackall Range Independent School participated in the Self Improving Schools

(SIS) pilot program run by Independent Schools Queensland (ISQ). Using the SIS matrix,

the parents were surveyed to gather their impression of Blackall Range Independent School.

This data, in conjunction with staff and executive members’ survey results was used to

direct the short and long term strategic plans for the school.

The feedback gathered from the school community members indicated a high level of

satisfaction with the teaching and learning happening in the school community.


Contact Person for Further Information: 
The title of a school-based contact person for further information on the school and its policies
	Title: Louise Cameron - Co-Principal and John Rasmussen - Co-Principal


School Income Broken Down by Funding Source
My School website http://www.myschool.edu.au/ displays the school’s income for 2014.
Staffing Information
Staff Composition, Including Indigenous Staff: 
	The teaching staff employed in 2014 have an extensive range of skills.

The Prep - 2 room was staffed through a shared teaching load approach:

Teacher A: worked in the classroom Monday to Wednesday – holds a degree

in Early Childhood and is a qualified Special Needs teacher with experience working with students with a disability from Prep to Year 12, along with 15 years as a classroom teacher, primarily in multi-aged classrooms, from Prep to Year 5. On Fridays she worked in her Administrative Role re Co-Principalship, Special Needs and Literacy Specialist.

Teacher B: worked in the classroom Thursday to Friday – holds a Graduate

Diploma in Learning and Teaching. She worked Wednesdays as the school’s Social

Welfare Officer as she also holds a Bachelor degree in Social Work along with 13 years

working in the Human Services industry.
Teacher C: worked in the Yr3 -Yr5 Monday to Thursday - holds a Bachelor of Education Primary. Also implemented Indonesian in the Upper Primary and Secondary classrooms.
Teacher D: worked full-time in Yr6 – Yr10 classroom. He holds degrees in Information

Technology and Middle Years of Schooling. He has worked with Indigenous students.

Has a background in the IT industry. Worked every 2nd Friday on Administrative duties re role as Co –Principal.

Teachers were supported in the classroom by a teacher aide that worked Monday –

Thursday to support students with special needs.

The non-teaching staff consisted of two part-time Administration staff and one part-time IT technician.


Qualifications of all Teachers: 
	Qualification
	Either detail the number or the percentage of classroom teachers and school leaders at the school who hold this qualification

	Doctorate or higher
	

	Masters
	

	Bachelor Degree
	100%

	Diploma
	

	Certificate
	


Expenditure on and Teacher Participation in Professional Development:
Teacher Participation in Professional Development
The school has in place an effective process to identify staff professional development needs. The

total expenditure for professional development was $ 1,000.
The school is a member of ISQ that offers excellent Professional Development opportunities for

staff. 

· Self-Improving Schools Project – 2014

· ISQ Professional Standards Reflection and Growth Tool Kit Survey.

	Description of PD activity
	Number of teachers participating in activity

	ASD training
	2 teacher, 1 teacher aide, 2 admin

	Principal Briefings
	1

	NCCD Training
	1

	Self- Improving Schools
	2

	Finance and Business Managers Courses
	1

	Reflection and Growth Tool
	4

	Kids In Action 
	2

	Total number of teachers participating in at least one activity in the program year
	4


Average staff attendance for the school, based on unplanned absences of sick and emergency leave periods of up to 5 days: 
	Number of Staff
	Number of School Days
	Total Days Staff Absences
	Average Staff Attendance Rate

	4
	190
	13
	98%

	For permanent and temporary classroom teachers and school leaders the average staff attendance rate was __98_% in 2014


Proportion of teaching staff retained from the previous year:

	Number of permanent teaching staff at end of previous year
	Number of these staff retained in the following year (the program year)
	% retention rate

	3
	3
	100%

	From the end of 2013   100 %  of staff were retained for the entire 2014 school year

	
	
	
	


Key Student Outcomes
[Schools may wish to include comparative data from previous year(s) in this section]

Average student attendance rate (%) for the whole school: 
	The average attendance rate for the whole school as a percentage in 2014 was 86%


Average student attendance rate for each year level: 
	
	


	Year levels
	Average attendance rate for each year level as a percentage in 2014

	Prep - 2
	81%

	Year 3 - Year 5
	88%

	Year 6 - 10
	87%


A description of how non-attendance is managed by the school:
	Individual student attendance is monitored by classroom teachers primarily. Should concerns arise,

there is a process of communication and consultation with parents/families and, if necessary, the Co-Principals.


NAPLAN results for Years 3, 5 and 7 and 9 in 2014
Please refer to the My School website http://www.myschool.edu.au/ under this section of the report.






PAGE  
Reporting Template – School Annual Report 2015
Independent Schools Queensland

Updated April 2015

