Dear Mr Siew,

My brother send his resignation notice by an email to his boss. (His wife send on behalf)
The email just saying that his was resigned with immediate effect due to his health problem and advice from doctor.

My brother worked with the company since August 2011.

He absent from work since 8th May 15, and the notice send out on 11th May.

Q1. Do my brother still need to tender his resignation letter in written to company?

Q2. Does the company have the right or any point to sue him on not giving 1 month notice?

My brother not mention on and also not willing to claim back any salary or any annual leave from company.

Thank you.

