
Residency Program Evaluation Form

Program:________________________ Date Interviewed:_______________
Date of “Second Look”__________

Program Characteristics Interview
Score

Second Look
Score

Importance
to Me

LOCATION
Rural/urban/suburban
Economic/cultural diversity
Housing (cost/availability/quality)
Cost of living (food/utilities/services)
Climate/environment
Safety/crime
Traffic
Entertainment/recreation
Distance from family/friends
Job opportunities for spouse
Childcare/schools
Practice opportunities in future

EDUCATIONAL ENVIRONMENT
Program type
(university/community/underserved/rural)
Program/faculty philosophy
Program funding/viability
Curriculum
Presence/absence other specialty
residencies
Elective opportunities
Required rotations away from home
program
Accreditation by ACGME
Evaluation/feedback
Research opportunities
Fellowships available
Library available
Online research tools
Teaching opportunities
Leadership opportunities (AAFP, chief
resident)



FACILITIES
Physical condition
Hospital/clinic management
(private/public/religious)
Specialty consults available
Staffing adequacy (MA’s/RN’s/lab)
Charting system (paper/electronic)
Results reporting (online xray/online
lab/paper x-ray)
Presence/absence of other specialty
residency programs
Call room/house

WORKLOAD
Inpatient load
Outpatient load
Call Schedule
Teaching Rounds
Conferences/lecture series
Supervision

PATIENTS
Volume med/surg inpatient
Volume med/surg outpatient
Variety of cases
Severity of illnesses
OB volume inpatient
High risk OB volume
C-section assisting
ICU experiences
Inpatient procedures
Outpatient procedures
Surgical assisting
Nursing home/geriatric experiences
ER visits

FACULTY
Clinical experience
Specific faculty to teach interview
techniques/psychosocial issues
Personal values/attitudes towards
teaching
Subspeciality faculty involved in teaching
Faculty stability
Faculty with specific
interests/responsibilities/skills
Availability of faculty
Fellows



RESIDENTS
Full complement each year
Cooperation/work well together
Compatability/I can work with them
Competency
Satisfaction with program

BENEFITS
Salary
Health Insurance
Liability coverage
Sick leave/Maternity leave
Vacation time
CME time off
CME funds/book allowance
Parking
Meals
Specialty dues covered
Time off for USMLE Step III


