Reach Pediatric Therapy                                                                                    Job Descriptions


HR2.0011-12.1

Job Title/Position:
PHYSICAL THERAPIST

Reports To:


PT Supervisor 
Status:



Exempt
Job Description Summary:
The licensed Physical Therapist is a trained professional who is responsible for providing physical therapy services to patients as ordered by the physician.

Essential Job Functions/Responsibilities:

1) Provides patient care that is ethical, in accordance with the Physical Therapy Rules of the Texas Board of Physical Therapy Examiners and APTA Standards of Practice, and in accordance with the applicable state and federal laws.

2) Performs a comprehensive evaluation and reevaluation of patient in regards to physical therapy needs upon referral in a timely manner as determined by Reach Pediatric Therapy’ policy.  Reevaluates patients at least every 30 days as stated in the state licensure rules.

3) Establishes long term and short term goals determined by evaluation in conjunction with patient, physician, caregiver and additional disciplines involved with patient care.

4) Provides interventions that require the clinical skills and knowledge of a physical therapist consistent with the goals established.  The therapist will only perform interventions within their scope of practice in which he/she is competent and/or received advanced continuing education to perform.

5) Provides documentation for inclusion in the patient’s medical record per Reach Pediatric Therapy policy.  This documentation is to be in compliance with all state and federal rules and regulations including third party payer requirements for clinic and home health services. 

6) Maintains effective communication with patient, physician, caregiver and additional disciplines and staff involved with patient care.

7) Provides ongoing education and instruction through written home program to the patient and caregiver.

8) Creates an efficient and consistent schedule based on recommended treatment frequency and therapist/patient availability.  Therapist will maintain agreed upon visit schedule attempting to reschedule missed visits within the same workweek.  Follows guidelines for caseload as set forth in Conditions of Participation.

9) Participates in monthly meetings, in-service education programs and performance improvement activities as set forth in Conditions of Participation.

10) Completes required continuing education requirements as mandated by state licensing.       License is renewed before expiration date and documentation of current PT license will be provided to Reach Pediatric Therapy.
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Job Title/Position: Physical Therapist     

Essential Job Functions/Responsibilities: (continued)
11) Assesses patients needs and assists with obtaining equipment and orthoses when necessary. Refers are made to other healthcare professionals when needed.

12) Maintains confidentiality of information relating to the therapist-patient relationship in accordance with ‘Reach Pediatric Therapy’ policies and procedures.

13) Maintains clean and safe toys and equipment used for treatment.

14) Supervises physical therapist assistant and/or physical therapy student in accordance to agency, state, and national rules and regulations.  Communicates on a regular basis with supervisees.  Supervisor will be available by telephone to the physical therapist assistant at all times while the physical therapist assistant is treating a patient.

The above statements are intended to be a representative summary of the major duties and responsibilities performed by incumbents of this job.  The incumbents may be requested to perform job-related tasks other than those stated in this description.

Position Qualifications:

1.) Graduate of a school of Physical Therapy approved by the Commission on Accreditation in Physical Therapy Education (CAPTE)
2.) Current Texas licensure for physical therapy
3.) Preferred minimum of one year of experience in pediatrics
4.) Preferred member of APTA and TPTA
5.) Current negative PPD test, chest x-ray or complete the TB questionnaire

6.) Current CPR certification.  First aid desirable

7.) Dependable transportation with required insurance coverage and valid driver’s license

8.) Able to lift 40 pounds.  Able to crawl on the floor, work on knees or while sitting on the floor, kneel, squat, and reach overhead
Employee Acknowledgement

I have reviewed my job description and agree to perform all duties mentioned to the best of my ability. I understand my job duties may change as the needs of the department change.  I further agree to notify my immediate supervisor if I am unable to complete any of my job duties in a timely manner.

Signature of Employee 










Date






**Employee is Exposure Risk Category 1
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