This is an example contract for workers who are engaged as casual employees.
Your State Farmer Association can advise you on federal and state (WA only) employment issues.  
Do get advice before entering into a contract.

EMPLOYMENT CONTRACT – CASUAL EMPLOYEE 

1. PARTIES BOUND
This contract is binding on:
......................................................................................................
[full name of employer]
........................................................................................................................................
[full address]
(referred to as ‘the Employer’)
AND
........................................................................................
[full name of employee]
...............................................................................................................................
[full address]
(referred to as ‘the Employee’)
Date: .......................................................

2. OPERATIVE DATE 
This contract operates from the date of signing by the Employer and the Employee.
3. EMPLOYEE CLASSIFICATION AND AWARD  
The Employee is classified as a ………………………….. and the ……………….Award governs this contract.
[refer to relevant award for the classification and specify the classification and the relevant award]
4. RATE OF PAY
(a) The ordinary rate of pay will be $................. per hour which includes a ………% casual loading.  [refer to the relevant award for the appropriate pay rate and casual loading]
(b) The rate of pay for overtime will be calculated as follows: …………………….  
[refer to the relevant award for how to calculate overtime rates]
5. PAYMENT OF WAGES
The Employee agrees that wages will be paid on a weekly basis by means of cheque or Electronic Funds Transfer (EFT) as mutually agreed or where the employment period is less than one week as soon as practicable following the termination of the employment.
6. HOURS OF WORK
(a) The Employee agrees that, subject to production requirements, when the spread of hours will be determined by the Employer, the hours of work will usually fall between the hours of …….. and …….. at the discretion of the Employer. [refer to start and finish times in the relevant award to ensure you are within the requirements of the award.]
(b) The Employee will be expected to work reasonable additional hours.
7. EMPLOYEE’S DUTIES
The Employee’s duties are described in the attached Duty and Accountability Statement and Position Description to be carried out as directed by the Employer
8. TERMINATION OF EMPLOYMENT
This contract may be terminated by either party by giving the other party one hour's notice in writing.  
9. LEAVE
(a) The Employee is not eligible for annual leave, paid sick leave or paid bereavement/compassionate leave because the casual loading compensates the Employee for these entitlements.
(b) The Employee is entitled to two days unpaid compassionate leave per occasion for the purpose of attending the funeral of a member of the Employee’s immediate family or a member of the Employee’s household or for spending time with a member of the Employee’s immediate family or a member of the Employee’s household who has a personal injury or illness which poses a serious threat to his or her life.  
[Non federal industrial relations system employers in WA should note that the WA Minimum Conditions of Employment laws provide for paid bereavement leave for casual employees]
10.CARER’S LEAVE
The Employee is entitled to 2 days unpaid carer’s leave for each occasion when a member of the Employee’s immediate family or household requires care or support because of illness or injury or an unexpected emergency.
11. PARENTAL LEAVE
The Employee is entitled to parental leave in accordance with Division 5 of Part 2-2 of the Fair Work Act 2009.
12. LONG SERVICE LEAVE 
The Employee is entitled to long service leave as provided for in the National Employment Standards or state legislation.
13. COMMUNITY SERVICE LEAVE 
(a) The Employee is entitled to unpaid community service leave to attend jury service or to attend a voluntary emergency management activity as provided for in the National Employment Standards. [check relevant award for additional requirements for jury service leave]
(b) The Employee must provide evidence of the need for the leave if required to do so by the Employer. 
[If not in federal industrial relations system in WA check relevant award and delete these clauses if not applicable]
14. FLEXIBLE WORKING ARRANGEMENTS 
The Employee is entitled to make a written request for flexible working arrangements once the Employee has completed 12 months continuous service. [delete this clause if not applicable e.g. short-term casuals and non federal industrial relations system employers in WA]
15. PUBLIC HOLIDAYS
(a) No work will be scheduled for Christmas Day or Good Friday. [delete if not applicable]
(b) Dependent on production and seasonal requirements, work may be scheduled on other public holidays.  In such an event, the Employee will be paid at the rate of  …………………  for hours worked. [see relevant award for public holiday loading.]
(c) If the Employee is rostered to work on a public holiday and does not work on that day the Employee is entitled to be paid for that day at the Employee’s base rate of pay for ordinary hours of work. [delete if non federal industrial relations system employers in WA and award free. Otherwise check relevant state award.]
16. MEAL BREAKS
(a) An unpaid meal break of 30 minutes’ duration will be allowed not more than 5 hours after commencement of work for the day. [refer to relevant award.]
(b) The time at which this break is taken may be staggered in order to meet production requirements by agreement between the Employer and the Employee. [refer to relevant award.]
(c) A paid rest break of 10 minutes each morning will be allowed to be taken at a time as agreed between the Employer and the Employee. [refer to relevant award.]
17. TRAINING
The Employee accepts that the Employer will provide any necessary safety training to enable the Employee to fulfill the requirements of the job.
18. SUPERANNUATION
The Employer will make superannuation contributions to a fund nominated by the Employee. The superannuation contribution will be not less than that required under the Superannuation Guarantee legislation.
19. SAFETY PROCEDURES
The Employee agrees to observe all relevant safety precautions and procedures as required by the Employer and federal and state legislation including the wearing of any protective clothing and equipment.
20. DISPUTES AND GRIEVANCE PROCEDURES
Subject to the provisions of Division 2 of Part 6-2 of the Fair Work Act 2009 any dispute or grievance will be dealt with as follows: 
(a) The employee/s will meet with their direct supervisor to discuss the grievance;
(b) Failing resolution, the matter will be discussed further with more senior management; 
(c) Where the dispute remains unresolved, the parties may jointly or individually refer the matter to …………………….. ………. ; [an independent person.  Suggest a representative of the relevant state farming association] 
(d) the Employer or Employee may appoint another person, organisation or association to represent them during this process.
(e) The Employee will continue to work while the dispute is being resolved provided there is no imminent risk to his/her health and safety. 
21. CONTINUITY OF EMPLOYMENT
The Employee agrees that nothing in this contract is to be interpreted to suggest that there should be any expectation of continuity of employment from hour to hour. The Employee acknowledges that he/she is engaged on an hourly basis. 
22. CONFIDENTIALITY
(a) The Employee agrees that during the period of his/her employment or at any time thereafter, he/she will not disclose to any unauthorised person confidential company information. 
(b) The Employee further agrees not to make use of any information, process, papers or documents to which he/she may have access, during the period of his/her employment or at any time thereafter except on behalf of the Company.


DECLARATION
I
.....................................................................................................……………………….
[full name of Employee]
declare that I have read and understand the conditions of employment detailed above and accept them fully. 
I further declare that I have read the Employee Handbook (or had its contents explained to me to my satisfaction), understand the rules and accept the conditions contained in that document.


SIGNED ..........................................................…......... DATE …………......................
[Employee)



SIGNED .....................................................……........... DATE ..............................……
[Employer)

 (
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)
