
 
 

 

SESSIONAL SOCIAL WORKER 

JOB DESCRIPTION 
 
With you we can make it happen 
 

St Francis’ Children’s Society is a specialist adoption agency providing a range of services to people for whom 

adoption is part of their life, has been part of their life or indeed, might become a part of their life. 
 

We are a registered charity and have been trusted with supporting the most vulnerable children in society 

for over 140 years.  Our approach is universal and we welcome all kinds of families for all kinds of children. 
 

ROLE DESCRIPTION 
 

Title: Sessional Social Worker: Adoption Team  
 

Reports to: Adoption Team Manager  
 

Remuneration:  Commensurate with experience and qualifications  
 

Hours:    As agreed 
 

 

Overall Purpose:  
All sessional social workers could be asked to undertake a range of work within the broad sphere of family 

placement, to be agreed by the Adoption Team Manager. 

 

DUTIES AND RESPONSIBILITIES 

Key Tasks 
1. To recruit, assess and prepare adoptive parents for children with a wide range of needs.  The tasks will 

be undertaken both through the individual home study and the agency’s group preparation modules 

currently delivered 5 times annually 
 

2. To facilitate the matching of children with potential permanent parents.  The children will be in the care 

of Local Authorities and subject to child care plans promoting permanency through substitute family care.  

The agency is particularly seeking to identify adoptive families for the range of children who are harder 

to place, including older children, sibling groups, children from BME backgrounds, and those with 

additional special needs. The work in matching will therefore require skills in negotiating and planning 

inter-agency placements.  St Francis’ Children’s Society’s families are creatively promoted to Local 

Authorities and children  are placed both from agencies locally and further afield. 
 

3. To undertake further duties at the request of the Management Team 
 

4. To undertake further training as required. 
 

The job description reflects the major tasks to be carried out by the post holder but in the interests of 

effective working those tasks may be reviewed from time to time, reflecting changing needs and 

circumstances. 
 

Safeguarding, Confidentiality and Equal Opportunities 
 

Everyone working for the Agency is expected to be familiar with and comply with the Society’s 

safeguarding, confidentiality and equal opportunities policies. 
 

The organisation is first and foremost committed to safeguarding and promoting the welfare of children and young 

people, expects everyone working with children to share this commitment, and applies recruitment and selection 

procedures which seek to ensure that no-one working for the agency is appointed who may pose a risk to children or 

is otherwise unsuitable to work with them.  


